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Get a Headstart In Your Professional Accounting Career

Calling All Accounting Degree Students!

Interested in securing :

v Internship placement
v Sponsorship for MICPA-ICAA Programme
v Employment with a top-tier organisation

before embarking on your final year of undergraduate studies?

Apply now for MICPA’s Students Sponsorship Programme (SSP)

Intake: February 2013

Contact Us To Find Out More!
The Malaysian Institute of Certified Public Accountants (MICPA) 3246-L)
Tel: 03-2698 gbzz | Email: micpa@micpa.com.my | Visit - www.micpa.com.my
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T takes more than books and
exams to make an accountant a
professional.

Everyone knows that rote
leaming doesn't always get you
good grades, And this is why
the MICPA-ICAA Programme for
aspinng professionally-qualified
accountants is structured the way
itis - with assessment methods
such as project papers, partici
tive workshops and open mf
exams to assess a student's under-
standing and application of techni-
cal accounting concepts.

Another requirement of the
programme is for candidates
to obtain at least three years of
practical working experience at
an Approved Training Employer
(ATE), which is either a public
accounting firm, or a commercial
organisation or government agen-
cy - as long as they are accred-
ited by The Malaysian Institute
of Certified Public Accountants
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Programme
to promote
excellence
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Ing supervisor to each candidate,
The supervisor is responsible for
reviewing the candidate’s progress
and has an influence on their
training and development in the
firm.

It is also noteworthy that a can-
didate’s tuition fees are sponsored
by the employers as professional
development benefits both the
candidate and the firm in the long
run - it is in the organisation's
best interest to develop strong

fessionals who will become
leaders.

The success of this model is
demonstrated by all the en
ers who have partnered
MICPA in developing profes-
sional accountants in Malaysia and
$ Malaysia is

Emst & Young, one
such employer who has been

(Article continued on next page)



o At work, they are assigned to

different engagements across

range of industries so that they

can gain exposure and real, prac-

tical experience. This is where
candidates learn to apply the
technical knowledge gained from
the programme modules.

Ernst & Young has had employ-
ees enrolled in the MICPA-ICAA
programme for many years. It
has discovered that the MICPA-
ICAA programme has equipped
its employees well to take on the
business and accounting chal-
lenges of today.

Employees enrolled in the pro-
gramme have always
well, both in the programme as
well as at work.

In the past 18 years since the
annual “Most Outstanding CPA
Student Award” was introduced
by MICPA, Ernst & Young has
produced 11 award recipients.

On an individual subject basis,
five Ernst & Young candidates
have won Gold Medal awards for
attaining top scores in four recent
modules. In terms of member-
ship, 28 MICPA members are in

- who are working overseas on

sional accountants. It is in line
with the firm’s efforts to
education as a driver of change
and to inspire the students

to strive for excellence. Emst

& Young's cou i
partner in M i mwz
shares that the is strongly
committed to helping employ-
ees achieve their potential, and
in investing in the workforce of
tomorrow.

Ernst & Young Gold
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