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Perspective

n the face of political turbulence and

economic challenges, Malaysia's unity

government is a beacon of resilience.
Despite alleged attempts to destabilise
the government and ongoing concerns
over the cost of living, the unity
government remains steadfast in its
commitment to governance and reform.

Economic challenges, including a
weakened ringgitand e ortsto
rationalise subsidies, have tested faith in
the Malaysian economy. However, amidst
these challenges, the unity government
has demonstrated a stable political
environment and a steadfast
commitment to economic reform. These
e ortsaim to bolster economic growth
and attract much-needed foreign
investment to the country.

The recent appointment of a Second
Finance Minister and e orts to improve
political stability are viewed as positive
steps towards economic recovery. These
measures, coupled with ongoing reforms,
indicate a proactive approach by the
government to address the nation’s
economic challenges head-on.

Despite a global economic slowdown,
Malaysia’s GDP growth is projected to
remain steady, supported by robust
domestic demand. However, achieving
long-term economic goals will require
strong political commitment and

e ective implementation of policies.
Malaysia must continue on this path of
resilience and reform to successfully
navigate the current economic landscape.
For more, read the article inside.

The audit profession is currently
confronted with talent challenges that
necessitate meticulous deliberation and
strategic resolutions.

High turnover rates and dissatisfaction
with long working hours underscore the
need for rms to prioritise talent
attraction and retention through
competitive remuneration and supportive
work cultures. Transformative initiatives
suchas exible work arrangements,

technology enhancements, and
community-based projects are suggested
to address these concerns.

Additionally, the rise of data analytics and
automation necessitates auditors to
develop digital skills, while e ective
communication and critical thinking
remain crucial for navigating complex
nancial landscapes. Firms are urged to
invest in ongoing training and innovation
to retain top talent and stay competitive
in the evolving business landscape. For
more information, read the article inside.

Transitioning into a management role
presents a notable challenge for many
new leaders: shifting from executing
tasks individually to delegating
responsibilities to a team while ensuring
successful outcomes.

This shift necessitates a deep dive into
one’s leadership style, emphasising
authenticity and a willingness to adapt
based on feedback. Moreover, new
managers are urged to tap into support
networks through formal training
programs and mentorship relationships
or seek guidance to facilitate their growth
intoe ective leaders.

Developing leadership skills requires self-
awareness and a commitment to

personal growth, particularly when
assuming managerial responsibilities. By
embracing feedback and leveraging
available support systems, new managers
can navigate this transition more
smoothly and establish themselves as
capable leaders.

Read the article inside that also provides
asix-step guide for a successful transition
into management, which includes
building understanding and
relationships, synthesising insights,
hypothesising solutions, planning,
executing changes, and continuously
improving through feedback and

re ection.



Economic outlook 2024: Political will, stability crucial to
cement Malaysias economic growth and reform agenda

By Roy Chen

t has been business as usual for the

unity government amid so much

brouhaha in the political realm,
notably, the alleged attempts to
topple the unity government, the all-
oute ortto stem corruption or the
oppositions incessant hue and cry
over the unbearable cost of living
in icting the B40 and M40 groups,

Doubtlessly, faith in the robust
fundamentals of the Malaysian
economy is being tested so soon in
2024 as challenges loom on the
foreign exchange front, with the
ringgit having plummeted to a new
daily low of 3.5333 against the
Singapore dollar on Jan 23 on the
back of rising US dollar.

Meanwhile, the ringgit depreciated to
4.7350/7400 against the greenback
barely a fortnight after A n Group
chief economist Alan Tan Chew Leong
predicted the local currency, or the
Japanese yen, would emerge as the
best-performing currency in the Asian
region in 2024 amid stronger
economic fundamentals in 2024.

The Malaysian Institute of Economic
Research (MIER) has predicted the
ringgit, which was one of the worst-
performing currencies in Asia in 2023,
to strengthen towards the 4.40 level
against the US dollar, particularly in
2H 2024.

Despite the looming challenges, the
current unity government has at least
two solid years in its fold to prove its
mettle in accomplishing the
committed economic and political
reforms with the conclusion of
Malaysias six state polls on Aug 12
last year and the absence of any major
elections until the Sabah state
assembly dissolves automatically on
December 9, 2025.

New king, new hope

As far as the federal government is
concerned, Prime Minister Datuk Seri
Anwar |Ibrahim has more than a two-
thirds majority in the Dewan Rakyat
to push through his reform agenda.

. www.micpa.com.my 2
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Moreover, TA Securities Research
expects the installation of Johor ruler
Sultan Ibrahim Sultan Iskandar as
Malaysias 17th Yang di-Pertuan
Agong on January 31 to provide
further clout for the current
government to complete its full term
until the current parliament dissolves
automatically on December 19, 2027.

The Sultan of Johor, who will be the
new king under the ve-year
rotational monarch system, has been
vocal in expressing views against de-
stabilising a rightly elected
government in the past, the research
house pointed out in its Annual
Strategy 2024 note.

His Majesty s close ties with
Singapore and China Malaysias two
largest export destinations could
improve the bilateral relationship
between governments and enhance
the trade linkage and investment
appeal among the nations.

Concurring with TA Securities
Research is Maybank IB Research,
which deems political will as a key
factor in any medium-to-long-term
economic restructuring and reforms,
especially with the politically
unpopular rationalisation of the long-
standing fuel subsidy programme.

A case in point is the Cabinet reshu e
in late 2023, which PM Anwar
contended would remain until the
next national polls as this signals the
commitment to implement and
execute the takeo for the countrys
medium-to-long-term transition as
outlined by various blueprints, master
plans and roadmaps rolled out by the
unity government.

Political runway of four years before
next general election; scal
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legislations and moderating in ation
are the carrots and sticks to
implement and execute subsidy
rationalisation, opined Maybank IB
Research.

Timing-wise, the government can do
it because there is political runway of
four years before the next general
election, i.e. not until within 60 days
of December 18, 2027, when the
current Parliament auto-dissolves. on
completion of the full ve-year term
from the start of the current
Parliament on December 19, 2022.

Reform to buoy economic
turnaround

In 2024, the Malaysian government will
be implementing some important
reforms besides nalising the
framework for new measures and
regulations.

The implications of scal, subsidy and
taxreformson nal demand, in ation
and public nance will be closely
watched as Malaysia is no longer the
market leader on so many fronts
compared to its neighbours.

Recall that the government has
announced measures to improve
revenue through a 2%-point increase to
8% inservice taxe ective January 2024,
apart from capital gain tax on unlisted
shares and luxury goods tax from
March and May, respectively.

Plans are also underway to reduce
operating expenditure by implementing
targeted fuel subsidies on diesel in 1H
2024 and RON95 in 2H 2024,

Although details on implementation
mechanisms for most of these measures
may be lacking, the outcome should be
positive in driving down scal de cit if
properly executed.

The government has forecast the de cit
to reduce from 5.0% in 2023 t0 4.3% in
2024 and 3% in the three to ve years as
stipulated in the Fiscal Responsibility
Act (FRA).

This is a realistic target, taking into
consideration the resilient economic
growth outlook and subsidy
rationalisation plan. The subsidies and
social assistance accounted for RM52.8
bil or 17.4% of the RM303.8 bil
operating expenditure in 2024.

Itis projected to decrease by 17.9%
compared to an estimated RM64.2 bil in
2023, primarily due to the gradual
implementation of subsidy
rationalisation programmes.

While the timeline of the governments
new centralised database hub (PADU)
going live remains uncertain, the
implementation of targeted subsidy
measures is expected to enable the
country to save US$1 bil to US$2 bil a
year, according to Economy Minister
Ra ziRamli.

Source: TA Securities Research

In thisregard, A n Hwang
Investment Bank hailed the
appointment of a Second Finance
Minister in technocrat and former
Employee Provident Fund (EPF) CEO
Datuk Seri Amir Hamzah Azizan to
assist in infrastructure project funding
as a positive step given his nancial
experience to assist in managing the
governments nances.

Among others, Amir Hamzah is able
to advise Anwar, who is also the
Finance Minister, on matters
pertaining to subsidy rationalisation,
implementation of targeted subsidy
and restructuring of infrastructure
concessions to reduce government
compensation to concessionaires.



Above all else, Amir Hamzahs
previous experience as EPF head
honcho will be invaluable in his new
role as the institutional investor holds
a 49% stake in PLUS Expressways, the
largest toll highway concession in
Malaysia and in managing the private
sector pension fund, which once
came under his watch.

More broadly, UOB Kay Hian Research
sees political stability as crucial in the
quest to instil con dence of investors,
particularly in boosting the country s
competitiveness and attracting
foreign direct investment (FDI), which
Malaysia is seemingly losing out to its
ASEAN neighbours in recent times.

The unity government is also
instrumental in improving foreign
portfolio equity ows, the research
house pointed out in its Malaysia
Strategy 1H 2024.

Foreign perception of Malaysias
investability has signi cantly
improved with the unity
governments stability (which is
unlikely to be challenged until the
next general election expected to be
held in 2026-2027) and concerted
e ortsto attract FDI.

Moving forward, UOB Kay Hian
Research expects good FDI traction
from the governments key initiatives,
such as the forging of a Malaysia-
Singapore special economic zone in
the Johor state and the National
Industrial Master Plan 2030.

We foresee a pick-up in FDI into
Malaysia, which fell 67% to RM15.1 bil
during 1H 2023, accounting for 2% of
GDP (gross domestic product), added
the research house.

With better stability in the political
environment, the government is
eager to re-focus on alleviating
consumers burdens and driving
economic momentum amidst rising
dissatisfaction, according to the multi-
asset digital investment platform,
FSMOne.

The online distribution arm of iFAST
Capital Sdn Bhd for unit trusts,
managed portfolios, stocks and ETFs
(exchange-traded fund), bonds as
well as insurances reckoned that the
transformation to a more stable
political environment in the next four
years could drive key developments,
including economic blueprints
announced in the Madani Economy to
materialise over the medium to
longer term.

Nevertheless, it does expect short-
term volatility due to the macro
backdrop as Malaysian equities lack
positive excitement on the domestic
front, particularly after the much-
anticipated unveiling of mega
infrastructure projects, including the
revival of HSR (High Speed Rail) and
key focus HGHV (high growth high
value) sectors in the years ahead.

We envisage 2024 will be the year of
implementation after multiple major
announcements including economic
masterplans and Fiscal Responsibility
Act (FRA) in 2023, suggested
FSMOne.

Moving ahead, investors will eye how
the execution of scal disciplinary
programme could impact market
sentiment while the details about
supportive measures or blueprints to
the key focus areas could buoy
sectoral growth which will
subsequently be re ected in stock
prices.

Going forward, global economic
growth is expected to slow. In
November 2023, the OECD projected
global economic growth in 2024 would
be 2.7%, down from 2.9% in 2023.
Tighter nancial conditions, sluggish
trade expansion and diminished
business and consumer con dence
have impeded the global economy's
growth trajectory.

Despite these headwinds, the
Malaysian central bank foresees GDP
growth in 2024 to be in the range of
4.0% and 5.0%, which is a slight
increase from 4.0% in 2023, supported
by robust domestic demand and stable
employment. This forecast is consistent
with the Asian Development Bank s
(ADB) forecast of 4.6% for 2024,
announced in December 2023.

Just recently, on January 24, Bank
Negara Malaysia (BNM) decided to
prolong its pause on interest rate hike
by standing pat on the overnight policy
rate (OPR) at 3%, hence signalling the
conclusion of its tightening phase in
2023 (the previous rate hike of 25 basis
points happened in May 2023).

The shift from raising rates in 2022 to a
pause pattern lately suggests that the
policy rate has likely reached its peak in
this cycle, hence, this is a prudent move
in anticipation of a potential decline in
global demand. This prompted many
economists to project that BNM will
maintain its policy rate at 3.00%
throughout 2024.

Whatever the case is, a strong political
commitment to narrowing the gap
between planning and implementation
is essential for Malaysia to achieve its
long-term goal of becoming a high-
income country while achieving
inclusive growth and sound
implementation of structural policies.

................................................................................................... . www.micpacom.my 4
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Shaping the future of the audit profession

Edwin Tan, Audit Partner and National Professional Practice Director, Deloitte Malaysia

mid global disruptions marked
Aby public health, political, and

social uncertainties in the
post-pandemic era, the audit
profession faces talent challenges that
demand careful consideration and
strategic solutions. Such challenges

include:

An ever-increasing demand for
skilled auditors in many specialist
areas to respond to the evolving
landscape of nancial regulations

and reporting standards;
Transforming the traditional
bean-counting, dreary work
hours outlook of the audit
profession to meet the
expectations of the current talent
pool who are seeking greater
exibility, better work-life balance,
an innovative working
environment; and
Increasing mobility and agility of
the modern and borderless
workforce

Talent attraction and
retention the baseline
requirements

Audit partners do not complete their
audits as individuals but instead lead
engagement teams to work
cohesively in delivering quality audits.
The 2022 Audit Oversight Board s
(AOB) Annual Inspection Report
highlights the audit professions talent
shortage, where the average sta

5 January - February 2024 ceeeeeccccccccccccccccccccscccccccccscsscccscssssssccscssssssccscssssssccssssssssccssssssssccsssss .



turnover rate in 2022 was
approximately 31.2%, a signi cant
increase from 22.2% in 2020.

Based on AOB s survey of Major Audit
Firms, work-life balance continues to
be a lingering issue, with 47% of
interviewees indicating that they
were willing to continue working with
their rms if the issue of long working
hours and the corresponding
remuneration is addressed.
Furthermore, the talent pool today is
looking beyond the basics of salary
and allowances. Firms must do better
in nurturing a culture of appreciation,
helping their talent plan future career
paths, and provide opportunities for
them to become successful future
leaders.

Transformative initiatives that rms
can adopt to address these concerns
include:

O ering competitive and
comparable remuneration
packages commensurable to
talents needs and quali cations;
Providing exible work
arrangements and enhancements
such as exible time and place of
work, childcare support, study
subsidies, dental and
vision/medical bene ts, as well as
extended maternity leave;
Improving technology and tools
provided to audit personnel in a
world of data driven audits
removing the mundane and
ensuring that auditors can focus
on key areas;

Building community-based skills
for their talent including projects
that give-back to the local
communities, involvement in
charities and making an impact to
the under-privileged;

Monitoring workload hours for
partners and personnel, including
a consistent and common
resource allocation framework.

Itis also essential for rms to support
the e orts of local accounting

professional bodies to increase the
number of quali ed professional
accountants in the country, through
initiatives such as professional
membership sponsorships.

Navigating the
technological shift
change is the only
constant

The rise of data analytics, arti cial
intelligence, and automation has
transformed the audit process,
requiring auditors to develop digital
skills to enhance e ciency and
accuracy. Financial statements and
corporate disclosures will continue to
become more complex due to ESG
considerations and other areas such
as cyber, Al, and data privacy.
Additionally, the demand for data
analysts and IT specialists will grow
accordingly as big data and other
digital advances become routine.

With various emerging technologies,

rms need to invest in their audit
personnel empowering them with
knowledge and exposure in cognitive
and cloud-based tools. Auditors need
to be adept at gathering, analysing
and visualising multiple, robust data
streams and identifying where they
can be applied to improve quality,
insights, and value throughout the
audit process. The profession is
rapidly evolving towards a
technology-driven approach, and

rms must set the stage for auditors
to stay ahead of the curve and remain
e ective.

Going beyond numbers
coaching the next
generation

E ective communication, critical
thinking, and collaborative abilities
have become crucial skillsets for
auditors. They must be adept at
conveying complex nancial

information as stakeholders will no
longer be solely interested in an
auditor s technical expertise alone,
but also their ability to make
appropriate judgement calls in
complex situations.

As consultations with industry experts
are an essential and collaborative
process in the exercise of professional
judgment and skepticism during
audits, it is vital that our talents are
exposed to such industry experts,
senior leaders, and experienced
professionals at an early stage to hone
their decision-making skills and
judgement. Our younger talents are
fresh, excited, and ready to contribute
theirideas which can only become
concrete decisions with the right
input from experienced professionals
in the industry.

Planning for future
success, today.

More than ever, the audit profession is
being disrupted and becoming
increasingly competitive. Firms need
to o erattractive career paths,
continuous learning opportunities,
and a supportive work environment
to retain their best talent. The
solutions goes both ways - addressing
these challenges requires a proactive
and holistic approach from audit

rms, who will need to investin
ongoing training, fostering a culture
of innovation, and adapting
recruitment strategies to the
changing landscape while auditors
would need to invest in their
continuous learning and develop
playbooks that will boost their
capabilities to remain relevant in an
ever-changing business landscape.

We have a talent force willing to face
the challenges of the future. It is our
responsibility to set the right
environment for them to thrive and
lead the way in the future.

................................................................................................... - www.micpacom.my 6

FEATURE)



The next step:

By Domini Stuart

QUICK TAKE

One of the greatest challenges for
a new manager is moving from
doing the work, to delegating the
work to a team and managing
their delivery.

To develop your leadership skills,
you need to consider what kind of
leader you are while retaining
your authenticity, and be open to
receiving and acting on feedback.
New managers should also draw
on support resources, from
training to working with a mentor,
and don t be scared to ask for
help.

Your skills have taken you as far as
they can. Your next promotion will
elevate you to a management
position, but how well will you

perform in your new role when you
have no experience managing a
team?

Transitioning into a management
role requires you to rede ne what it
means to be successful, says New
York-based leadership consultant
Melissa Janis. Rather than individual
achievement, success as a manager
depends on delivering outcomes
through the team.

She recommends creating a plan to
learn something every day.

Choose the way that works best for
you, as long as it includes a steady
diet of leadership content such as
classes, books, podcasts and blogs,
guidance and feedback from more
experienced leaders and your team,
and loads of real-life practice.

Kevin Kan, partner assessments and
coaching at Stanton Chase in
Singapore, suggests

talking to anyone who has worked in
the equivalent of your new role and
ask about their experiences, and the
challenges they faced.
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The manager you Il be reporting to
also help by clarifying their

Managing expectations

attentive, taking mental notes of non-
verbal cues and not talking over
people or interrupting.

Managing expectations is key to
becoming a successful leader, says
Kan. Active listening engenders trust
and allows you to have open
conversations that will help you

manage the expectations of your

stakeholders, both up and down the

in. Be prepared to listen to the
oack and ideas of your

that the
person providing the
feedback has good
intentions, you should be able to see
it as a gift of information and insight,
rather than criticism, says executive
coach and author Karen Stein.

Looking back on his own experiences,
Craig West, general manager at
Downer New Zealand, told The
Institute of Management New
Zealand that when he realised he

wouldnt be able to get everything A
done in one day, he had to take time

to consider what was really important.

It made me prioritise the key things |
needed to achieve and think about
he team to

FEATURE

Stein believes
that connecting with
your purpose can support your
adjustment into management, and
help your success as a leader and a
motivator.

People who understand their worth
and the value they bring to the role
are muchmore engaged and
energised, she says.

cecececcscssss . www.micpa.com.my 8
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Many mistakes made by
inexperienced managers stem from
their resistance to making the shift
from hands-on doer to delivering
through others.

They continue to do the work
themselves, rather than delegating,
says Janis. Then, they blame
employees for shortfalls in
performance, rather than taking
responsibility for their own
shortcomings, such as failing to set
clear expectations, provide training or
adequate resources.

Letting go of day-to-day tasks can be
particularly tricky for managers in
accounting and nance, where detail
orientation is a strength. It s also
worth noting that new managers with
business degrees tend to nd
interaction-based skills more
challenging than managers with
humanities backgrounds. By
underinvesting in one-on-one
conversations and team meetings,
they miss setting a foundation of trust
and inclusion with their team. This
undermines their ability to build a
cohesive team, make good decisions,
delegate e ectively, and develop and
retain employees.
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You could nd yourself trapped in
your comfort zone.

Along with the excitement, a new
role can bring uncertainty and
perhaps a degree of discomfort, says
Stein. If youre still spending a great
deal of time on the kind of work you
did in your previous position this
could be providing you with a sense
of security, but it will also hold you
back.

Most new managers are eager to
please and deliver some quick wins.

You may feel the need to control
every aspect of your teams work to
show management that you can do
the job, says Kan. This
micromanagement can demotivate
the team, reduce productivity and
create issues around trust. It can also
lead to burnout and prevent team
members from developing their
skills.

However, as Janis points out, mistakes
are not failures if lessons are learned
and result in meaningful
improvement.

It can help if you reframe failure as
learning moments for you and your
colleagues, she says.

Feeling overwhelmed

Despite your best e orts, there might
be times when you feel overwhelmed
by your new responsibilities.

Noticing the stories youre telling
yourself can be very helpful, says
Stein.

Are you listening to a supportive and
positive voice, or one that says youre
doomed to fail? You should also pay
attention to speci ¢ emotions are
you feeling frustrated, worried,

stressed? Learn to look out for them
and you can develop an appropriate
response before they get to be
overwhelming. You can then focus on
building up your positive emotional
energy to the point where you feel
more optimistic and engaged, and
more motivated to seek support from
others.

In her book Be Your Own Leadership
Coach, Stein talks about lling a
virtual backpack with self-coaching
strategies. Knowing you have

e ective strategies to draw on will
help you feel armed against
challenges and con dent that you can
bring your best self to whatever
leadership role you might have, she
says. You Il also be well placed to
build the self-awareness youneed to
recognise how you can best learn and
grow.

Kan suggests a personality
assessment or psychometric test
because its a great way to be more
self-aware.

When you understand your own
strengths, weaknesses, ways of
thinking, behaving and
communicating you can crystallise
your leadership style, and how you
will adapt to your new responsibilities
and challenges, he says.

Avoiding burnout

Asa rsttime manager, you naturally
want to appear knowledgeable and
capable but theres danger in taking
that too far.

However motivated you are, it s vital
that you take breaks to recharge to
avoid burnout, says Kan. Have a
regular routine of daily self-re ection,
exercise and eating healthily. Learning
how to balance work and life will be
key to your success as a new leader.



Surrounding yourself with a
competent team will also help to
reduce the pressure.

Having the right people around you
allows you to keep your sense of
humour and keep your passion and
enjoyment of what you re doing, says
West.

Fostering a good relationship with
each member of your team will
strengthen trust, collaboration and
communication.

This can be particularly important if
you re being promoted ahead of your
peers, says Kan. In this case, you
should speak to them individually to
reassure them that your working
relationship hasnt changed. They are
still respected colleagues and you are
still your authentic self.

Janis says that you can demonstrate
solid leadership skills by being a
curious learner who asks thoughtful,
open-ended and non-judgemental
questions.

Seek information, listen and make
sure you have a good understanding
of things before making changes.
When you engage with others youre
more likely to get buy-in, rather than
mere compliance.

Holding yourself
accountable

Ideally, every organisation should
provide guidance, support and
training for the people they promote.

When you have clear expectations of
the new role, you can assess what you
need to learn to do the job well, says
Stein. From there, it would be best
practice for the company to support
your growth and development by
giving you access to a buddy or

coach, training materials or relevant
courses. That should also be the start
of a path of constant learning and
development, so you can continue to
build up con dence in your role over
time.

However, while there may be help,
you also need to hold yourself
accountable.

This is your career to drive, says
Stein. Inthe end, its up to you how
much you re prepared to put into
building your own success.

Six-step guide to a
successful transition
into management

When you move into your rst
management role, you might feel
pressured to show value by making
changes right away. US-based
leadership coach Melissa Janis
cautions against it.

1. Build understanding and
relationships

Engage in self-discovery to de ne
your values and vision for yourself as a
leader. Then, conduct organisation
and team discovery to learn what you
need to know about the role and the
di erent levels of the business, while
simultaneously cultivating
relationships with key stakeholders.

2. Synthesise

Re ect on the insights you have
gleaned from discovery conversations
to understand the fundamentals of
the business, the organisational
culture and values, and internal
politics. For example, how decisions
are made, how power and in uence
work, and whose support you Il need.

3. Hypothesise

Create working hypotheses to
determine and inform the actions you
will take to address key business and
people issues.

4. Plan

Creating a strategy and a plan of
implementation are the building
blocks to success. Delegate e ectively
by identifying the right person for the
job  which means the employee is
capable of completing the task and
be clear on communicating the
results you expect. Be prepared that
you might need to provide support to
ensure they succeed.

5. Execute

Implement the changes and monitor
progress through reporting and
regular one-on-one conversations
with your team members. Provide
ongoing coaching and feedback to
maximise their performance.

6. Improve

Conduct project reviews pinpointing
what went well and what didn t. Avoid
blaming individuals or departments
and o er praise for diligence. Listen to
opinions and openly discuss possible
improvement strategies for next time.

Australia and New Zealand (CA ANZ).
Contact CA ANZ for permission to
reproduce this article.
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Corporate Reporting Excellence
Recognised by NACRA 2023

n November 30, 2023, a total of 33 winners in
O di erent categories were celebrated from amongst

52 participating organisations at the 33rd National
Annual Corporate Report Awards (NACRA) awards
presentation dinner held in Kuala Lumpur. The prestigious
NACRA awards were bestowed on organisations that
demonstrated excellence in their corporate reporting
encompassing both nancial and non- nancial information.
CIMB Group Holdings Berhad, Carlsberg Brewery Malaysia
Berhad, Sunway Construction Group Berhad and Petroliam
Nasional Berhad (Petronas) emerged with top honours as
the Platinum Excellence Award winners in their respective
category.

Launched in 1990, NACRA is jointly organised by Bursa
Malaysia Berhad, Malaysian Institute of Accountants (MIA)
and The Malaysian Institute of Certi ed Public Accountants
(MICPA) with the aim to promote excellence in annual
corporate reporting.

NACRA 2023 Organising Committee Chairman Mr Tang
Seng Choon gave a warm welcome to everyone after three
years of organising the awards virtually. He stated that

NACRAs theme, Towards Accountability and Excellence
underscores the vital role annual reports play in
propagating transparency and enhancing integrity within
the capital markets. Even in today s world of instant
information, an annual report remains a powerful tool to
communicate a company s strengths and strategies to key
stakeholders. It tells the story of an organisations
achievements, overall goals and objectives, nancial
position, growth, its people and commitment towards
sustainability.

In his congratulatory message delivered at the awards
ceremony, Guest of Honour - Tan Sri Abdul Wahid Omar,
Chairman of Bursa Malaysia stated that NACRA's awards
serve as a beacon, encouraging corporations towards better
reporting practices. The recognition by NACRA motivates
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companies to introspect and improve their approach to
reporting. Thisin uence is crucial in cultivating a business
environment that values transparency, responsibility, and
forward-thinking, thereby contributing signi cantly to the
progression of corporate reporting standards in Malaysia.

He also shared, With the global business landscape
becoming ever more complex, the shift towards Integrated
Reporting (IR) and Sustainability Reporting has become
increasingly pronounced. This evolution is not merely a
trend; it represents a fundamental change in how
corporations communicate their value creation story. As
companies are increasingly being held accountable for their
environmental and social impact, frameworks such as the
International IR Framework advocates for integrated
thinking, and transparent reporting, highlighting business
relationships with the wider society.

Before the results were announced, Mr Ong Chee Wai, the
NACRA 2023 Adjudication Committee Chairman in his
address shared that This year saw sti competition among
the participating organisations with more than RM10 billion
in market capitalization, where a majority of the participants
scored very high marks. He commended the quality of
corporate reporting under this category and continued,
High quality nancial reporting forms the backbone of
e ective corporate governance and ensures transparency
and accountability to stakeholders.

He also shared that The participating organisations under
the other categories have also performed well. It is notable
that a number of them scored a distinction. The quality of
reporting puts them on par with the corporate reporting of
the larger organisations.

NACRA is open to all companies incorporated or registered
in Malaysia as well as the public sector and other
organisations established in Malaysia.
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IASB Update (www.iash.org)

New and updated resources to help
companies apply IFRS S1 and IFRS
S2 from 2024

Ahead of the ISSB Standards  IFRS S1
and IFRSS2 comingintoe ectin
January 2024, the International
Sustainability Standards Board (ISSB)
is providing new and updated
resources to help companies apply
the Standards.

This includes enhancements to the
SASB Standards, and the publication
of educational material to help
companies apply the climate
standard, IFRS S2. This work is part of
ongoing work to support the
implementation of the Standards. The
ISSB is also focused on advancing
work to develop the IFRS
Sustainability Disclosure Taxonomy to
enable the digital consumption of
information when the ISSB Standards
are applied.

Enhanced SASB Standards

At its December board meeting that
took place in Frankfurt, following
public consultation and deliberations
on feedback from the marketplace,
the ISSB agreed on updates to the
SASB Standards.

These targeted updates enhance the
international applicability of the SASB
Standards, which are an important
source of guidance for companies
applying IFRS S1.

The updates remove and replace
jurisdiction-speci c references and
de nitions without signi cantly
altering industries, topics or metrics.

The ISSB agreed to these updates
following a consultation earlier this
year on the methodology that has
been used.

IFRS S1 requires companies to
disclose material information on all
sustainability-related risks and
opportunities that could reasonably
be expected to a ect their prospects.
IFRS S2 sets out the requirements for
climate-related disclosures. For risks
and opportunities beyond climate,
IFRS S1 directs companies to sources
of guidance and requires companies
to refer to and consider the industry-
based SASB Standards.

New educational material for IFRS S2
As partof e orts to support
application of IFRS S1 and IFRS S2, the
IFRS Foundation recently published
new educational material to help
companies consider nature and social
aspects of climate-related risks and
opportunities when applying IFRS S2.
The material sets out three examples
that help illustrate how companies
might approach these aspects of their
climate-related disclosures. The
material has been developed to help
companies apply the ISSB Standards;
itdoesnota ectany of the
requirements within the Standards.

The publication follows the launch of
the IFRS Sustainability knowledge
hub at COP28, a core component of
the IFRS Foundations focus on
capacity building initiatives.

Digital taxonomy
The ISSB published a proposed digital
taxonomy for public consultation,

which ended on 26 September 2023.
During the board meeting the ISSB
discussed the planned next steps for
the taxonomy, which is intended to
be published in the rst half of 2024.

Looking ahead

The ISSB continues to discuss
feedback on its consultation on future
priorities with a view to nalising its
two-year workplan in the rst half of
2024. Included in these discussions
were consideration of how the SASB
Standards can be enhanced and built
upon.

The ISSB also remains focused on
supporting and driving adoption of
the ISSB Standards throughout 2024.
As part of this work, the ISSB
continues to prioritise discussions
about interoperability, including with
jurisdictional and voluntary initiatives
focused on stakeholders beyond
investors, and will continue to
coordinate its work with its sister
board the IASB.

The rst joint technical meeting of the
ISSB and IASB took place in January
2024 when the boards discussed the
feedback received in response to the
ISSB s agenda consultation about a
potential project for further
integration in reporting.

The IFRS Sustainability Symposium
will also take place in New York City
on 22 February 2024 which provides
an opportunity for stakeholders to
learn more about the ISSB Standards
and the ISSB s work.
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IASB summarises its completed
project on extractive activities

The IASB has published a summary of
its project on extractive activities,
which considered whether to amend
or replace IFRS 6 Exploration for and
Evaluation of Mineral Resources. The
IASB issued IFRS 6 as an interim step
in the accounting for extractive
activities.

The document explains the reasons
for the IASB taking on the project, the
work done and the key decisions
made, including the reasons for
deciding to retain IFRS 6.

The IASB concluded the project at its
September 2023 meeting. Based on
evidence collected between 2018 and
2023, the IASB decided not to develop
new or amended recognition,
measurement or disclosure
requirements for exploration and
evaluation expenditure or other
aspects of accounting for extractive
activities. The IASB did not nd
compelling evidence that standard-
setting would be necessary.

The IASB acknowledged that diverse
accounting policies for exploration
and evaluation expenditure would
continue to be used in practice.
However, feedback from investors and
other users of nancial statements
suggested that those diverse
accounting policies were not a

signi cant concern.

Overall, the research ndings
suggested that any improvements to
nancial reporting that might result

from amending or replacing the
requirements in IFRS 6 or other IFRS
Accounting Standards are likely to be
outweighed by the costs of
developing and implementing any
such changes.

Project summaries are overviews of
information already available to the
public through papers published to
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inform the IASB s discussions. They do
not provide any new material and do
not form part of IFRS Accounting
Standards.

ISSB at COP28: close to 400
organisations from 64 jurisdictions,
including associations gathering
over 10,000 member companies
and investors, join multilateral and
market authorities to commit to
advance the ISSB climate global
baseline

Close to 400 organisations from 64
jurisdictions have committed to
advancing the adoption or use of the
International Sustainability Standards
Board s climate-related reporting at a
global level.

This groundswell of support from
companies, investors, stock
exchanges, the accountancy
profession, multilaterals, NGOs,
universities, data analytics providers,
corporate advisors and others comes
as the ISSB embarks on a new

phase from creation to action
following the issuance of the rst two
ISSB Standards in June 2023.

Earlier this year, the ISSB Standards
were endorsed by the global body for
international securities regulators
IOSCO  and since then companies,
jurisdictions, and other market players
from around the world have been
paving the way towards adopting or
using the ISSB Standards.

The declaration of support,
announced during Finance Day at
COP28, demonstrates the strong
support to advance action-oriented
responses to the risk of climate
change.

Corporate membership groups
representing thousands of companies
globally have signed the statement,
joined by more than 140 companies
preparing public disclosures who also
chose to demonstrate support
directly. Companies have been calling

for standards that enable them to
communicate to investors
comprehensive information about
their climate resilience strategy.

Investor membership groups,
gathering thousands of investors with
more than $120tn of AUM, from
around the world have also signed,
and are joined by more than 70
institutional investors who signed
individually. Investors have been
calling for standards that provide
decision-useful, comparable
sustainability disclosures.

More than 25 stock exchanges have
also directly signalled their support,
as well the African Securities
Exchanges Association which
represents 27 securities exchanges
and the Arab Federation of Capital
Markets, representing 17 stock
exchanges.

Furthermore, over 40 professional
accounting organisations and audit
rms from around the world have

pledged their support.

Regulators and standard setters from
ASEAN, Brazil, Brunei, Canada, the
European Union, Germany, Ghana,
Hong Kong, Japan, Kenya, Mauritius,
Mexico, Myanmar, Nigeria, the
Philippines, Singapore, Turkey, the
United Kingdom, Uruguay and
Vietnam have also welcomed the
work of the ISSB, as jurisdictions
around the world start considering
how they may incorporate the ISSB
Standards into their regulatory
frameworks.

I0SCO and the Financial Stability
Board of G20 reiterated the critical
support they brought on the
announcement of the creation of ISSB
at COP26, joined again by the
International Monetary Fund (IMF),
Organisation for Economic Co-
operation and Development (OECD),
United Nations entities, the World
Bank and the Asian Development



Bank, and echoed by Network for
Greening the Financial System (NGFS).

The ISSB's key partners in the
sustainability disclosure landscape
including the Global Reporting
Initiative (GRI), CDP and the Taskforce
on Nature-related Financial
Disclosures (TNFD) also rea rmed
their support for the work of the ISSB.
The ISSB continues to work closely
with these partners to reduce market
fragmentation in the sustainability
disclosure landscape.

Re ecting on the strong support
heard during COP28, Emmanuel
Faber, ISSB Chair, said, Signatories to
this declaration represent
organisations of all sizes from every
continent. We recognise this as a
signal of the urgency behind our work
and con rmation that the ISSB
Standards can deliver a vital global
solution in the need for better
information about the risks posed by
climate.

Market participants have consistently
told us through consultation that they
need global sustainability disclosure
standards that are proportionate and
scalable. The ISSB Standards provide
this and with the support of
organisations around the world we
will work to build the market
infrastructure and capacity building
necessary to implement the standards
worldwide. The launch of our
knowledge hub that provides content
to support the implementation of the
ISSB Standards is an important step
forward in this work.

We thank all our partners and our
stakeholders for their continued
support and hard work, and look
forward to our continued
engagement.

IASB consults on improved
accounting requirements for

nancial instruments with both
debt and equity features

The IASB has proposed amendments
to address the challenges in
companies nancial reporting on
instruments that have both debt and
equity features.

IAS 32 Financial Instruments:
Presentation sets out how a company
that issues nancial instruments
should distinguish debt instruments
from equity instruments. The
distinction is important because the
classi cation of the instruments
a ects the depiction of a company s
nancial position and performance.
IAS 32 works well for most nancial
instruments. However, the
instruments have evolved since this
IFRS Accounting Standard was initially
issued they are more complex and
present new reporting challenges for
companies. Companies solutions to
the reporting challenges di er,
resulting in diverse accounting
practices that make it di cult for
investors to assess and compare
companies nancial position and
performance. Investors are calling for
better information, particularly about
equity instruments.

To address these challenges, the
proposals in the Exposure Draft
published recently, would amend IAS
32, IFRS 7 Financial Instruments:
Disclosures, and |IAS 1 Presentation of
Financial Statements.

The IASB proposes:
to clarify the underlying
classi cation principles of IAS 32
to help companies distinguish
between debt and equity;
to require companies to disclose
information to further explain the
complexities of instruments that
have both debt and equity
features; and

to issue new presentation
requirements for amounts
including pro tand total
comprehensive income
attributable to ordinary
shareholders separate to the
amounts attributable to other
holders of equity instruments.

Andreas Barckow, Chair of the IASB,
said, Our goal is to bring more
transparency to investors, ensuring
that they have high-quality
information about complex nancial
instruments when making investment
decisions. We believe these proposed
amendments represent a signi cant
step in helping companies to
faithfully depict their nancial
position and better communicate
with investors.

The deadline for comments on the
Exposure Draft Financial Instruments
with Characteristics of Equity

Proposed amendments to IAS 32, IFRS 7
and IAS 1 is 29 March 2024.

IFRS Foundation announces
appointments of Trustees

The IFRS Foundation recently
announced the appointments of ve
new Trustees and the re-
appointments of ve Trustees.

The newly appointed IFRS Foundation
Trustees bring a diverse range of skills
and expertise from Asia, Europe and
North America. The appointments
broaden the Trustees insights into
accounting and sustainability to

re ectits newly set dual board
structure.

The Trustees are responsible for the
strategy, governance and oversight of
the Foundation, including the IASB
and the International Sustainability
Standards Board (ISSB).
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Bertrand Badr@ is the Managing
Partner and Founder of Blue Like an
Orange Sustainable Capital, an
investment fund that aims to nance
the United Nations Sustainable
Development Goals in Emerging and
Developing economies. Previously Mr
Badrd has served as Managing
Director and Group Chief Financial

O cer (CFO) for the World Bank
Group. Before joining the World Bank,
he was Group CFO for Socigtd
G@n@rale and Cr@dit Agricole and a
partner at Lazard. Mr Badr@ is also Co-
chair of the advisory board of Project
Syndicate and a co-G@rant of the
leading French press group SIPA
Ouest-France. He has authored
several books, including of Can
Finance Save the World?

Rudolf Bless has been the Chief
Accounting O cer (CAO) for Bank of
America, since 2014. Previously, Mr
Bless was Deputy Chief Financial

O cerand CAO of Credit Suisse AG
Zurich, and prior to that a PwC Audit
Partner, active both in the US and
Europe. During his career, Mr Bless has
had responsibility for nancial,
regulatory and sustainability
reporting. He has served on the
boards of the SASB Foundation and
the Value Reporting Foundation, and
as a member of the IFRS Advisory
Council and the US Financial
Accounting Standards Advisory
Council.

Morgan Despr@s is Executive Director
for international climate nance, land
use and net zero macroeconomy at
the European Climate Foundation
(ECF). Mr Despr@s joined the ECF after
18 years years working in the French

o cial sector on nancial stability and
international and European nancial
regulation issues most recently as
Director of Strategy at the Banque de
France. He was the founding Head of
the Secretariat of the Central Banks
and Supervisors Network for Greening
the Financial System (NGFS), and co-
authored The Green Swan: Central
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Banking and Financial Stability in the
Age of Climate Change.

Chong-Tee Ong is Chairman of the
Accounting and Corporate Regulatory
Authority in Singapore. Prior to this,
he had an extensive career in the
Monetary Authority of Singapore of
over 35 years. He retired in 2021 from
his role overseeing Financial
Supervision. Mr Ong has deep
knowledge and experience in
banking, insurance and capital market
matters and in corporate disclosures,
including nancial and sustainability
reporting. His expertise also covers
broader issues of central banking
such as in monetary policy and

nancial stability. In addition to his
other private sector board roles
currently, Mr Ong is a Board of Trustee
member of the National University of
Singapore, and a member of GIC
Board Risk Committee.

Richard Sexton is currently a member
of the Board and the Audit Committee
Chair for Northumbrian Water and a
Trustee and Audit and Risk
Committee Chair of Our Future
Health. He served three years, from
2018 until 2021, as a member of the
board of the International Integrated
Reporting Council and was, until its
consolidation with the IFRS
Foundation, Co-Chair of the Value
Reporting Foundation. Mr Sexton
retired from PwC in June 2018 having
held a number of senior leadership
roles latterly Vice-Chair, Global
Assurance and a member of the
Global Leadership Team.

All the newly appointed Trustees will
serve an initial term of three years.
Dame Colette Bowe, Michel Madelain,
Ross Mclnnes, Larry Leva, Vinod Rai
and Lucrezia Reichlin step down from
their positions at the end of
December 2023, after completing
their second terms. The IFRS
Foundation Trustees are working to |l
one remaining vacancy to complete
the group of Trustees.

Four current Trustees have also been
re-appointed for a second term of
three years:

Masamichi Kono

Robert Pozen

Kenneth Robinson

Erhard Schipporeit

As an exceptional step, Vice-Chair
Teresa Ko has also been re-appointed
for a further year in light of her role as
Chair of the Due Process Oversight
Committee and the need to provide
continuity in the Committee s work to
re ect the establishment of the ISSB.

The due process enables the IFRS
Foundations diverse group of
stakeholders to inform and scrutinise
standard-setting, helping to ensure
that the requirements re ect the best
thinking worldwide.

All 10 Trustees began their terms on 1
January 2024.

Erkki Liikanen, Chair of the Trustees,
said, |am delighted to welcome the
new Trustees of the IFRS Foundation
and congratulate our reappointed
Trustees. | am grateful to Teresa Ko in
particular for agreeing to continue in
her role in exceptional circumstances,
as her experience is invaluable. All of
these Trustees bring a wealth of
experience to the IFRS Foundation
that will be bene cial to the work that
the IASB and ISSB does.

My sincerest thanks go to Colette
Bowe, Michel Madelain, Ross Mclnnes,
Larry Leva, Vinod Rai and Lucrezia
Reichlin for their invaluable
contributions to the IFRS Foundation
mission.

The Trustees are also responsible for
appointing members to the IASB, the
ISSB, the IFRS Interpretations
Committee and various advisory
bodies; and for ensuring funding
arrangements are in place.
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IFAC Publishes Sustainability &
Education Literature Review

The IFAC recently released a literature
review, Educating Accountants for a
Sustainable Future: A Literature Review
of Competencies, Educational
Strategies, and Challenges for
Sustainability Reporting and Assurance.
The review highlights key themes in
current sustainability-related
education, learning and development
to provide insights on how the global
accountancy profession can meet
stakeholder demands for relevant and
reliable sustainability reporting.

Recent years have seen a signi cant
shift in demand for relevant
sustainability-related disclosure,
reporting, and assurance and the
accountancy profession is working to
prepare current and future
professionals to meet these
stakeholder demands. The literature
review identi es the new and existing
competencies required of
professional accountants to provide
these services; educational strategies
to develop them; and the challenges
the accountancy education
community will face. The literature
review also informed IFAC s decision
to make sustainability-related
revisions to the International
Education Standards and will
contribute to the forthcoming
proposed revisions, expected in Q2
2024.

In addition to the literature review,
IFAC also hosted a joint webinar with
the International Association for
Accounting Education & Research
(IAAER) on February 7 featuring a
discussion with the review s lead
author.

Integrated Internal Control Needed
to Build Trust in Sustainability
Reporting

IFAC has published Building Trust in
Sustainability Reporting: The Urgent
Need for Integrated Internal Control to
address the demand for high-quality
sustainability reporting and to
prepare professional accountants for
mandatory international and
jurisdictional reporting and assurance
requirements. This analysis highlights
how companies can integrate
sustainability information within their
existing internal control and
governance frameworks.
Professional accountants are ideally
positioned to leverage existing
internal control frameworks and apply
them to sustainability information
enhancing both data quality and the
connectivity of sustainability and
nancial reporting.

The COSO Internal Control - Integrated
Framework has long provided a good
foundation for delivering con dence
in corporate reporting. In an
integrated internal control
environment, it can provide the
foundation for enhancing the quality
of sustainability data used for
measuring progress on key
sustainability objectives and deliver
con dence to investors in the
sustainability and nancial
performance of companies.

To bring about sustainability and
climate transitions, companies and
investors need to make economic
decisions based on information they
cantrust related to risks and
opportunities, performance and
resilience. An integrated internal
control approach will lead to higher

quality and more integrated reporting
and help companies avoid
perceptions of greenwashing and
regulatory or legal action.

The professional accountant s skillset
is instrumental in bringing about a
step change in the quality of
sustainability reporting through
applying new reporting standards
and integrated internal controls, said
Kevin Dancey, IFAC CEO. Integrated
internal control can put sustainability
information on par with nancial
information, enhance its assurance
readiness, and set the foundation for
transitioning to a more sustainable
business model.

Professional Accountants Skillset
Essential to Organisational
Transformation

As businesses grapple with
uncertainties and navigate the
complexities of digital
transformations, sustainability and
climate transitions, organizational
leaders equipped with the unique skill
set of professional accountants in
business (PAIBs) are essential. PAIBs
roles more commonly extend beyond
traditional nancial responsibilities,
positioning them as key leaders
shaping the trajectory of
organizational success.

Informed by IFAC s PAIB Advisory
Groups last meeting, a new article
from IFAC details three paths through
which professional accountants have
led organisational transformation that
can be a guide for PAIBs and
businesses globally.

The accountancy profession is
evolving to meet the demands of a
changing business environment, said
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Sanjay Rughani, IFAC PAIB Advisory
Group Chair. "By driving decision-
useful sustainability information,
harnessing disruptive technologies
like Al and IA and nurturing a new
generation of accountants who can
con dently step into leadership roles,
professional accountants can seize
the uncertainty of the current
environment to elevate the profession
and society at large.

IFAC Announces Plan to Revise
International Education Standards
for Sustainability Reporting and
Assurance

The IFAC recently announced plans to
revise the International Education
Standards (IES) to bring greater focus
to sustainability reporting and
assurance competence and recognize
the evolving role of professional
accountants in this important area.
IFAC anticipates launching a public
consultation on proposed revisions to
the standards in Q2 2024, marking a
signi cant milestone for the global
accountancy professions journey to
advance sustainability disclosure
standards that respond to the needs
of investors and other stakeholders.

Extensive stakeholder outreach and
research made it clear that while
professional accountants skills and
training are transferable to
sustainability reporting and
assurance, theres a need for a focus
on sustainability in the IES. The
planned revisions will address this,
including revised and new learning
outcomes needed for professional
development programs to best
prepare future and current
professional accountants for the
increasing demands for sustainability
reporting and assurance.

As IFAC commits to revising the IESs,
in partnership with the IFAC
International Panel on Accountancy
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Education, it encourages professional
accountants to seize the opportunity
to enhance their sustainability
knowledge and expertise. IFAC CEO
Kevin Dancey said, As sustainability
reporting and assurance become
mainstream, professional accountants
have a unique opportunity to lead
and bring value. Professional
accountants should begin their
journey now to develop or enhance
sustainability reporting and assurance
abilities. It is imperative that we all
commit to personal professional
development, ensuring that we are
ready to meet the moment with the
competence and due care that de ne
our profession.

Professional accountancy
organizations have crucial roles to
play helping their members as they
transition to increasing market
demand for sustainability reporting
and assurance.

Collective action is needed at the
global, regional and local levels to
accelerate the pace at which existing
knowledge is expanded upon. IFAC
encourages its member organizations
to enhance current learning
requirements with respect to
sustainability and to recognize those
courses o ered by others including
the IFRS Foundation'’s anticipated
elLearning course, which may prove
useful to PAOs to o er their members
as it is designed to respond to market
demand to begin implementing the
inaugural IFRS Sustainability
Disclosure Standards, IFRS S1 and S2.

New IFAC and CPA Canada Report
Explores the Central Role of
Whistleblower

In their new joint report,
Understanding Whistleblower
Protection: Laws, Practices, Trends and
Key Implementation Considerations,
the IFAC and Chartered Professional
Accountants of Canada (CPA Canada)

o erevidence-based research and
practical perspectives on
whistleblower protection legislation.

The report, developed with
contributions from the
Whistleblowing International
Network, provides professional
accountancy organizations (PAOS),
professional accountants, relevant
authorities, and policymakers globally
with insights on current issues in
adopting and implementing
whistleblower protection legislation,
and key policy considerations to help
ensure that local frameworks are t
for purpose. The report builds o  the
International Bar Association and
Government Accountability Project
report published in 2021, Are
Whistleblowing Laws Working? A
Global Study of Whistleblower
Protection Litigation, which highlights
challenges to developing and
implementing e ective whistleblower
protection frameworks.

Kevin Dancey, IFAC CEO, said:

Whistleblowers are widely
recognized for the pivotal role they
play in exposing nancial
wrongdoing, economic crimes, fraud,
and corruption. Robust protection
laws are needed to safeguard and
support their contributions and
promote trust and integrity in the
public and private sector. The
accountancy profession, with its
strong public interest commitment,
must champion means of protecting
whistleblowers from retaliation and
help ensure accountability for
wrongdoers to foster ethical and
responsible business.

Pamela Steer, CPA Canada President
and CEO, said: While the signi cant
expansion of legislative activity in this
space is encouraging, its also evident
that whistleblowing laws have
generally fallen short in terms of their
e ectiveness. For whistleblower



protection laws to positively
contribute to the prevention and
detection of corruption worldwide,
people need reassurance that laws
and practices exist and are working
e ectively and thisrequires
continuous transparency, action and
education.

IFAC and CPA Canada hosted an
online launch event recently to
connect with experts about the ever-
evolving realm of whistleblower
protection legislation. The webinar
provided a platform for experts,
policymakers and accountancy and
legal professionals to discuss the role
of whistleblowers and how they can
help address some of the most
serious issues facing society.

IFAC Supports New IAASB Audit
Standard for Less Complex Entities
and Encourages Jurisdictions to
Consider Adoption

The IFAC, which comprises 180
member organisations and represents
millions of professional accountants
globally, congratulates the
International Auditing and Assurance
Standards Board (IAASB) on its new
standalone standard for audits of less
complex entities. The International
Standard on Auditing for Audits of
Financial Statements of Less Complex
Entities, known as the ISA for LCE, is
proportionate and tailored to the
nature and circumstances of audits of
smaller and less complex entities.
Built on the foundation of the
International Standards on Auditing
(ISAs), it contains all the requirements
necessary to obtain reasonable
assurance.

IFAC CEO Kevin Dancey said: IFAC has
closely engaged with the IAASB
throughout development of the ISA
for LCE and provided extensive
feedback on behalf of practitioners

around the world. Our support is
driven by the importance of less
complex entities to all economies and
our consistent understanding of the
urgent need for action at the global
level to address the signi cant risk of
fragmentation to the international
standard-setting ecosystem due to
national and regional initiatives.

Now that the ISA for LCE has been
issued, IFAC encourages its member
organisations to adopt or advocate
for adoption of the ISA for LCE in their
jurisdictions or promote voluntary use
of the standard. IFAC s member
organizations professional
accountancy organizations (PAOs)
around the world are essential to
how international standards are
adopted and implemented given
their relationships with the regulators
and oversight bodies that often have
ultimate or shared adoption authority.

In 2024, IFAC will begin gathering
data about potential adoption plans
and evaluations at the jurisdiction
level, with the intention of reporting
examples and other relevant data in
the future as it does with other
international standards and best
practices that IFAC member
organisations are required to adopt,
implement, and report on. IFAC will
also continue to closely coordinate
with the IAASB on its adoption and
implementation activities, including
collaborating on global webinars and
consideration of any future materials.

IFAC Supports New ISSB Knowledge
Hub

As the global voice of the
accountancy profession, IFAC has long
supported the establishment of the
International Sustainability Standards
Board (ISSB) to develop a
comprehensive global baseline of
sustainability disclosures now

endorsed by I0SCO and ready to be
adopted and implemented around
the world. To demonstrate our
commitment to seeing this initiative
succeed, IFAC signed on as an
inaugural member of The ISSB
Partnership Framework for Capacity
Building, launched at COP27 in Sharm
El-Sheikh, to support preparers,
investors and other capital market
stakeholders to use IFRS Sustainability
Disclosure Standards.

One year later, the IFRS Foundations
new Knowledge Hub is being
launched to help Il the knowledge
gaps which must be addressed in the
short-, medium- and long-term to
achieve the goal of a harmonised
system for high-quality sustainability-
related nancial information, a global
baseline established via the ISSB
Standards.

Education materials, like the
forthcoming IFRS Foundation e-
learning curriculum and the content
IFAC and others contribute to the IFRS
Foundations new Knowledge Hub,
will assist professional accountants,
and others, in applying IFRS S1 and
IFRS S2 and can provide a starting
point for IFAC Member Bodies who
plan to promote sustainability
competency and learning amongst
their professional membership.

IFAC s policy, advocacy, and thought
leadership work including
benchmarking of sustainability-
related nancial disclosures and
assurance practice, advocacy for
adoption of IFRS S1 and IFRS S2 using
a Building Blocks approach, and
guidance for professional accountants
working inside of companies all
contribute towards building capacity
within the accountancy profession
and we urge our Member Bodies
around the world to joinin thise ort.
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IFAC CEO Kevin Dancey said,

Professional accounting
organisations (PAOs) and the largest
global accountancy networks (i.e., the
Forum of Firms) must be leaders in
capacity building and education.
Professional accountants who are
subject to the IESBA Code of Ethics
have a critical role to play in
transforming high-quality standards
into high-quality information, and
then providing assurance on that
information in accordance with
standards developed by the
International Auditing and Assurance
Standards Board.

The role of the accountancy
profession will come into sharper
focus as sustainability-related
reporting and its assurance transitions
from voluntary practice to mandatory
requirements around the world.
IFAC s new publication on integrated
internal control, Building Trust in
Sustainability Reporting: The Urgent
Need for Integrated Internal Control,
demonstrates the critical role and
expertise of professional accountants
related to data, systems, processes,
and internal controls all necessary
for companies to deliver high-quality,
decision-useful information for
investors, capital markets, and all
stakeholders.

46% of businesses have no
emissions plan in place despite the
climate emergency, reveals new
report from ACCA, IFAC and PwC

Recently, the ACCA, the IFAC and
professional services rm PwC
released a new report at the COP 28:
Therole of the CFOand nance
function in the climate transition:
driving value and sustainability, based
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on asurvey of 1,000 senior nance
professionals around the world.

The research reveals that almost half
of respondents (46%) have yet to
produce a plan for reducing their
carbon emissions. Alarmingly, 70% of
those respondents without an
emissions plan say they currently
have no intention of developing one.
Thisis asigni cant problem given
that successful transition planning to
alow carbon business starts with the
development of a robust emissions
reduction plan.

The report also says that that
involving CFOs and nance teams in
the emissions reduction planning is
likely to accelerate progress. They
should embrace this because,
although they may not always be the
owner of the sustainability agenda,
CFOs can embed climate transition
priorities into business planning and
resource allocation and enable high-
quality sustainability reporting
internally and externally.

The research recommends that

nance teams need to develop the
right skills and expertise to continue
increasing their contribution to a
climate transition. For CFOs, balancing
the short-term operational priorities
of the nance team whilst
simultaneously upskilling and
equipping the team to support the
wider organizations net zero
initiatives longer term must now be a
critical imperative.

Helen Brand, chief executive of ACCA
said: The accountancy and nance
profession can enable organisations
to achieve their net-zero ambitions in
a fair and inclusive way. They can also
support the just transition to a low-

carbon economy by helping their
organizations to seize the associated
business bene ts. As COP28 begins,
this report is a call to action for
professional accountants everywhere
to play their part in helping their
organizations to reduce their carbon
emissions and support the climate
transition.

Asmaa Resmouki, President of IFAC,
commented: "The expertise of
accounting and nance professionals
in combatting climate change is
absolutely essential if we are to make
the progress the planet so
desperately needs."

"This report corroborates IFAC s prior
research into corporate disclosures on
emissions targets and transition plans
for achieving them. Companies need
to improve the decision-usefulness of
their transition plans and how they
communicate them to stakeholders."

David Russell, Finance Transformation
Leader, PwC, added: "This report
highlights a critical gap where some
businesses lack a clear roadmap to
meet their emissions targets and the
ability to measure and report progress
against their goals. It s imperative for
nance leaders not just to drive the
change towards sustainability but
also to build trust in the reporting of
progress towards sustainability goals.
CFOs can play a pivotal role in
integrating environmental
considerations into strategy, planning
and reporting ensuring that
businesses not only contribute
positively to the climate agenda but
also adapt and thrive in a rapidly
changing economic landscape



Directors Remuneration and Directors Service Contracts:

Legal Requirements in Malaysia

By Ms. Wong Mei Ying, (Partner) and, Ms Trisha Lim Jia Wen (Associate), Tay and Partners

In Malaysia, the payment of directors
fees and bene ts and directors service
contracts are subject to certain legal
requirements, which will be explored
in this article. Failure to comply with
these legal requirements may result in
legal sanctions, as seen in the case set
out at the end of this article.

No Directors
Remuneration unless
Provided in Constitution
or Approved by
Shareholders

The High Court in Wong See Yaw &
Anor v. Bright Packaging Industry Bhd*

( Wong See Yaw Case ) held thatitis a
well-established common law rule
that directors of a company are not
allowed to expend on the funds of the
company to pay any directors, unless
the company s constitution confers
the authority on the directors for such
purpose or the payment is authorised
by the members of the company.

This rule on directors remuneration
arises from the principle that a
director has duciary duties to the
company he serves, which include the
duty to act in good faith in the best
interest of the company and the
prohibition against improper use of

the company s property, position,
corporate opportunity, or competing
with the company. Directors would be
infringing their role as duciaries and
violating statutory requirements if
they remunerate themselves in the
absence of provisions in the
constitution or authorisation by
shareholders, thus risking penalties.
Neither is the fact that a person is a
director of a company in itself make
that person an employee, which
would otherwise entitle him to
remuneration as an employee.
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Directors Fees and
Bene tsfor Private
Companies

In the case of a private company, its
board of directors ( Board ) may,
subject to the constitution, approve
the fees of the directors and any
bene ts payable to the directors, as
provided under Section 230(2) of the
Companies Act 2016 ( CA 2016 ).

Any such Board s approval must be
recorded in the minutes of the
directors meeting, and the Board
must notify the shareholders of the
approval of the fees within 14 days
from the date of the approval, as
required under Section 230(3) of the
CA 2016. Contravention of Section
230(3) isan o ence for which, upon
conviction, the company and its

o cerswill be liable toa ne not
exceeding RM250,000.

Members who hold at least 10% of
the total voting rights and who
consider the payment of fees and
bene ts payable to the directors was
not fair to the company may require
the company to pass a resolution to
approve the payment, either by way
of a written resolution or at a general
meeting, within 30 days after they
have knowledge of such payments.?

The payment constitutes a debt due
by the director to the company unless
an approval has been obtained
through a resolution passed under
Section 230(4) of the CA 2016.°

The court in the case of Tan Tung
Kwok Ors v Lau Kah Hing held that
although Section 230(2) of the CA
2016 allows for the board of directors
of a private company to approve the
directors fees and bene ts, such
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approval is still subject to the
company s constitution.

Approval Required for
Directors Fees and
Bene ts for Listed and
Unlisted Public
Company

In respect of a public company
(whether listed or not) and the
subsidiaries of a listed company, the
fees of directors and bene ts payable
to their directors must be approved at
a general meeting, as required under
Section 230(1) of the CA 2016.
Contravention of Section 230(1) is an
0 ence, and a company shall, on
conviction, be liabletoa ne not
exceeding RM3 million, and any
payment in contravention of the
provision constitutes a debt due by
the director to the company.

In respect of a corporation listed on
the Main Market or ACE Market of
Bursa Malaysia, its constitution must
provide that:

(@) The fees payable to non-executive
directors must be a xed sumand
not a commission on or
percentage of pro ts or turnover.
In respect of executive directors,
their salaries must not include a
commission or percentage of
turnover, as stated in Paragraph
7.23 of the Main Market Listing
Requirements and Rule 7.23 of the
ACE Market Listing Requirements
( Listing Requirements ).

Directors fees and bene ts
payable to directors are subject to
annual shareholder approval at a
general meeting, as provided
under Paragraph 7.24 of the Main
Market Listing Requirements and
Rule 7.24 of the ACE Market
Listing Requirements.

—
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Director s Service
Contract for a Public
Company or its
Subsidiaries

Generally, there is no legal
requirement for a company to enter
into director s service contracts with
its directors.

A director s service contract in relation
to a public company means a contract
under which (a) a director of the
public company undertakes
personally to perform services, as a
director or otherwise, for the public
company or for a subsidiary of the
public company; or (b) services that a
director of the public company
undertakes personally to perform as a
director or otherwise are made
available by a third party to the public
company or to a subsidiary of the
public company.®

However, if a public company or its
subsidiaries enter director s service
contracts with their directors, Section
232(1) of the CA 2016 requires a
public company to keep and maintain
a copy of every director s service
contract available for inspection.

All the copies of contracts shall be
kept available for inspection at the
registered o ce of the company® and
shall be made available for inspection
for at least one year from the date of
termination or expiry of the contract.”
Failure to dosoisan o ence, and the
company and every of itso cers who
is in contravention will, on conviction,
be liable toa ne not exceeding
RM1,000,000 upon conviction.®

The company shall give notice to the
Registrar of Companies (a) of the
place at which the copies of the
contracts are kept available for



inspection; and (b) of any change in
that place, unless the copies of the
contracts have at all times been kept
at the registered o ce of the
company®. The same is also applicable
to a variation of a director s service
contract®®.

Case under the CA 2016

The Companies Commission of
Malaysia had charged NWP Holdings
Berhad ( NWP ) for infringing Section
230(1)(b) of the CA 2016 by failing to
obtain its shareholders approval at
the annual general meeting for the
directors fees paid for the scal year
ended 31 August 2017 and 31 August
2018. Notwithstanding the
shareholders subsequently rati ed
the payment of directors fees for the
years 2017 and 2018 during the

extraordinary general meeting held
on 17 December 2020.

On 22 April 2022, NWP announced in
a ling with Bursa Malaysia that the
charges against NWP had been
compounded and the compounds
had been fully paid by NWP. The
Sessions Court Judge had
subsequently ordered that NWP be
acquitted and discharged.

Key Takeaways

1. Payment of remuneration to
directors must be provided in the
constitution of the company or
authorised by shareholders.

2. Inrespect of a private company
(which is not a subsidiary of a
listed company), directors
approval is required for the fees of

the directors and any bene ts
payable to the directors. The
Board s approval must be
recorded in the minutes of the
directors meeting, and the Board
must notify the shareholders of
the approval of the fees within 14
days of the date of the approval.

3. Inrespect of a public company
(whether listed or not) and the
subsidiaries of a listed company,
shareholders approval at a
general meeting is required for
the fees of directors and bene ts
payable to their directors.

If a public company or its
subsidiaries enter into director s
service contracts with their
directors, the company must keep
and maintain a copy of every
director s service contract
available for inspection.

This article is authored by our Partner,
Ms. Wong Mei Ying, and Associate, Ms
Lim Jia Wen (Trisha). The information in
this article is intended only to provide
general information and does not
constitute any legal opinion or
professional advice.

1 [2016]6CLJ 465

2 Section 230(4), CA2016

3 Section 230(5), CA2016

4 [2019]1LNS 891

5 Section 231(1) of the CA 2016
6 Section 232(2) of the CA 2016
7 Section 232(3) of the CA 2016
8 Section 232(5) of the CA 2016
9  Section 232 (4) of the CA 2016
10 Section 232(6) of the CA 2016
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CHARTERED
CCOUNTANTS

Australia + New Zealand

CA ANZ NZ Tax
Leader John
Cuthbertson
FCA share his
thoughts on
the tax
systems of New
Zealand and
Ireland.

/)
%

Visiting Ireland earlier this year, the
similarities with New Zealand were
striking. We re both island nations of 5
million that trade with the world, rely
heavily on agriculture and tourism,
and share a passion for rugby.

Location is an obvious di erence.
Ireland is a member of the EU trading
bloc, has bene ted from EU spending
on infrastructure and enjoys proximity
to market for its goods. In comparison
New Zealand is geographically
isolated but is connected to the
powerful Asian region and is a
founding member of the
Comprehensive and Progressive
Agreement for Trans-Paci ¢
Partnership.
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At rst blush, Ireland appears to have
arelatively simple and at 2 tier tax
rate system for individuals. Income up
to an initial threshold (currently

40,000 for a single individual/2023
income year) is taxed at a standard
rate of 20% with any income over this
taxed at 40%. The initial threshold
however varies depending on the
personal circumstances of the
taxpayer for the 2023 year this
threshold can range from 40,000 up
to 49,000. The average wage in
Ireland for 2023 is 44,202, or a shade
under NZD$80,000, compared to New
Zealand s average wage that recently
hit $70,000.

The initial income threshold has been
increased over the past three years
presumably to counter in ationary

e ects. New Zealand hasn t adjusted
its tax brackets since 2011

generating signi cant revenue gains
for successive NZ government, and a
point of di erence between parties in
the 2023 election campaign.

As a tourist, Ireland s Value Added Tax
(VAT) seemed straight forward, but
digging deeper, it is a complex beast
with various concessions.

The standard rate of VAT in Ireland is
an eye watering high 23% when
compared to our GST of 15%.

In addition to the standard rate, VAT
has a reduced rate of 13.5% that
applies to a range of goods and
services, the most signi cant being
construction services, electricity and
fuels for heating and waste disposal.
Another reduced rate of 9% applies
largely to newspapers and electronic
publications, supporting the fourth
estate.

There is something to be said for a
pure broad base GST with limited
exemptions a lower rate, less
complexity and lower compliance
cost for starters.

Of course, the most signi cant

di erence between our countries is
the use of our respective tax systems
to attract multinational corporations.



A Double Irish with a Dutch
sandwich describes the now defunct
tax avoidance driven investment
scheme which employed two Irish
companies with a Dutch company in
between.

While the double Irish scheme is long
gone, Ireland has continued to use its
tax system and the taxation of
corporates as an enabler to attract
foreign investment and
multinationals to set up in Ireland. Its
12.5% corporate tax rate, one of the
lowest in the OECD, re ects this.

At 28%, New Zealand s corporate tax
rate is more than double that of
Ireland and towards the higher end of
the OECD. The 2022 average statutory
corporate tax rate for OECD member
countries was 23.57%.

Ireland has two rates of corporation
tax. The most referenced 12.5%
relates to trading income and a higher
25% rate applies to non-trading
income such as rentals and
investments.

New Zealand has shown no appetite
to substantively lower its corporate
tax rate and/or to compete with the
likes of Singapore to become a
regional investment hub or
participate in in a corporate tax rate

race to the bottom to compete for
foreign equity investment.

New Zealand has also been reluctant
to reduce its corporate tax rate given
the relationship between this rate and
our individual and trustee tax rates
and the potential impact that this has
on tax compliance behaviour.

In terms of the concentration of
Ireland s net corporate tax receipts
there are some very telling tax

statistics for the 2022 year. The top 10
companies, coming from a relatively

under the proposed BEPs Pillar 2 is a
compromise that the Irish can live

N\
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small pool of multinationals, with. It is not that far removed from T
- . L. [O)
accounted for 57% or 13 billion of their existing 12.5% corporate taxrate ~ —
the total revenue ( 22.6b). on trading income. ;
Table 4: Receipts from Each Year’s Top 10 Payers :('
€m Net Receipts Net CT Paid In Year o
Top Ten in Year 2020 (@)
2018 4,671 4,047 3,229 6,298 7,557 —
2019 4,364 4,390 3,786 7,009 8,475 o
2020 4,202 4,107 5,983 7,292 9,470
2021 3,959 3,834 3,904 8,176 12,213
2022 4,028 3,941 3,915 7,794 13,013

Note: Table is read as follows: the Top 10 in 2018 paid €4,671m in 2018 and this same
group of taxpayers paid €7,557m in 2022, the Top 10 in 2022 paid €13,013 in 2022 and this same

group of taxpayers paid €4,028m in 2018, etc.

https://revenue.ie/en/corporate/documents/research/ct-analysis-2023.pdf (page

8, Table 4)

Heavy reliance on a limited number of
taxpayers to sustain revenue for a
whole tax type, being corporate tax,
does naturally generate risk.

One risk is the ongoing OECD base
erosion and pro t shifting (BEPS)
work. This was initiated in direct
response to political concerns that
multinational corporations were
utilising low and no tax jurisdictions
to mitigate or avoid the payment of
taxation; commonly referred to as not
paying their fair share.

Given Ireland has been one of the key
players facilitating pro t shifting, to
the detriment of other jurisdictions
revenue bases, you could be forgiven
for thinking that any OECD action
would ultimately impact their tax
revenue.

However, the Irish have been very
strategic in their engagement at
OECD and through the European
Union.

Agreement on a minimum 15% tax
anditse ective implementation

Whether Ireland ultimately increase
their corporate tax rate or the a ected
multinational is able to facilitate
payment of the top up tax in their
home jurisdiction, the end game for
Ireland should remain intact

retaining multinationals in Ireland,
with limited impact on its tax base.

Overall, both countries tax systems
have more in common than not. Each
country places reliance on the same
key tax types of individual, VAT/GST
and corporate. Ireland s attraction
with foreign investment and the
impact that this has had on its
corporate tax is a point of di erence.

Time will tell as to whether they are
ultimately over-exposed to the Top-
10, but in the meantime they are
reaping the rewards in terms of
additional tax revenue. They may also
emerge unscathed from their
involvement in BEPs, which would be
just another example of the (self-
made) luck of the Irish.
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Accountancy apprentices earn £20k
in rstyear

Apprenticeships could be nancially
better for aspiring accountants than
heading to university as a career
choice.

The average apprentice will earn
£58,000 over three years while they
are training revealed a survey by the
Association of Accounting Technicians
(AAT). At the same time, they will not
be burdened with student loans and
will save interest of over £50,000.

As students make nal decisions
about university applications with the
UCAS deadline on 31 January, AAT is
stressing the value of pursing an
accountancy apprenticeship.

As well as avoiding student debt, the
experience gathered through an
apprenticeship scheme can be

bene cial to future career prospects.
AAT gures showed that apprentices
can earn an average salary of
£19,5000 in the rstyear while
studying for a level two quali cation,
with 71% of apprentices receiving a
salary rise after starting.

On average, a level two apprentice
earns a salary of £19,500, for level
three this rises to £21,000 and for
level four £23,000.

AAT accountants earn on average
£35,000 after completing level four
and gaining professional
membership. It is then possible to
continue training and become a
chartered accountant.

According to AAT, there are seven
million adults in the UK considering a
change in careers, with
apprenticeships looking more
attractive than increasing debts. Over
a third (37%) said the reason for this
was to increase earnings in the long
run.

Anthony Clarke, business
development manager at AAT said,

This new research coming before
National Apprenticeship Week really
underlines the importance of making
informed choices about education
and careers.

We ve seen in the data that 61% of
school leavers feel pressure to go to
university, which is really surprising in
2024 with all the options available to

make a great salary while pursuing
individual passions.

Among adults, apprenticeships or
skills-based quali’ cations also provide
a great route to changing and
enlivening careers.

We e really proud to be supporting
S0 many apprentices already and
celebrating their work over the
coming weeks. Its great to hear not
only their individual stories but also
tangibly see the impact they ve had
for their employers in helping their
businesses to thrive.

Source: www.accountancydaily.co
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Worst quarter for insolvencies since
2008

December saw yet another increase in
company insolvencies driven by
collapses across construction
companies and the end of cheap
borrowing.

The latest gures showed 2,002
companies went into insolvency, up
2% from last year s 1,965 failures. This
was markedly improved on November
when the gure went up by 18%.
Historically December is a slow month
for corporate failures but this did not
mask concerns about the risks of
higher rates of insolvency in 2024.

For the quarter insolvencies were up
9% from Q3 2023 and 14% higher
than the same quarter of 2022 with
the most insolvencies since Q4 of
2008. Additionally, it was the highest
number of CVLs in a quarter since
1960.

The December gures showed that
company insolvencies were made up
of 153 compulsory liquidations, 1,731
creditors voluntary liquidations
(CVLs), 103 administrations and 15
company voluntary arrangements
(CVAs).

The construction industry remained
the worst a ected sector with 416
insolvencies in total, up from 377 the
previous month.

The motor vehicle trade recorded the
second highest number of
insolvencies at 379, followed by the
accommodation sector with 374. Both
were up asigni cant amount from the
same month last year.

Oliver Collinge, director at PKF GM
said, Predictions of a tsunami of
insolvencies are quickly becoming a
reality among smaller businesses
where CVLs are more typically used.

There is no doubt that higher
interest rates and continuing cost
pressures have seriously impacted
many UK businesses, with one in 186
active companies entering insolvent
liquidation in 2023 - the highest rate
seen since Q3 2014.

High borrowing rates and continuing
in ation pressures have exacerbated a
di cult business landscape.

Mark Ford, partner in restructuring
services at Evelyn Partners said, The
trading environment for businesses in
the UK remains pretty onerous.

Its worth pointing out that this
record is in absolute terms: as a
proportion of registered companies,
the 2023 insolvency rate of 53.7 per
10,000 active companies was much
lower than the peak of 94.8 during
the 2008/09 recession.

Andy Dauvis, strategic director at Azets
said there were no signs of
improvement in 2024.

Even before the pandemic, in the
decade following the nancial crash,
300-year low interest rates created
thousands of zombie businesses that
were able to live o cheap borrowing
without any signi cant growth.

The high level of insolvencies
throughout 2023 is driven by a vast
number of businesses unable to
service a more meaningful interest
bill.

Unfortunately, the outlook for 2024 is
not much better and we can expect
business failures to rise at much the
same rate.

Source: www.accountancydaily.co

HKICPA submits proposals for the
Government budget to reinvigorate
Hong Kong as a world city and
magnet for investment and talent

The Hong Kong Institute of Certi ed
Public Accountants (HKICPA) recently
announced its tax policy and
Governments budget proposals for
the 2024-25 scal year. Under the
theme Reinvigorate & Reinvent Hong
Kong, HKICPA puts recommendations
forward to the Hong Kong
Government under four key themes
to retain Hong Kongss vibrancy and
attractiveness to investors and talents,
as well as re-energise its status as a
leading international nancial centre.

HKICPA estimates that the scal de cit
for 2023-24 will reach around
HK$127.3 billion, slightly more than
the updated forecast by the
Government last month, and more
than double the original forecast, as a
result of lower land sales in the scal
year and slower economic growth
than originally expected, with lower
stamp duty income from stock market
and property transactions. Hong
Kong continues to face head winds
and uncertainties internationally. The
successive interest rate hikes by
developed economies and ongoing
geopolitical tensions, coupled with
the talent shortage and an ageing
population among other factors, have
all added to the challenges faced by
Hong Kong, said Roy Leung FCPA,
President of HKICPA. While the
measures launched by the
Government last year to attract
investment and talents, and to
stimulate consumption have
generated positive results, more can
still be done to help Hong Kong
maintain its vibrancy and attraction as
a place to invest, live and work.
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Mr. Leung continues, We should also
review Hong Kongs branding,
investment promotion strategies, tax
policies, as well as our overall
competitiveness, in order to energize
our status as a leading international
nancial centre and world city.

Aimed at helping to reinvigorate
Hong Kong, the HKICPAs budget
proposals include a wide range of
measures under four main themes -
covering stimulating investment,
attracting and retaining talent and
fostering innovation, supporting the
wellbeing of the community and
promoting sustainability, as well as
reforming the tax system. Priority
areas for investment to boost the
economy include innovation and
technology (1&T), research and
development (R&D) and intellectual
property (IP)-related business.

In the present economic
environment, while we appreciate the
need to control expenditure and save
costs, where possible, there are strong
grounds for reviewing the
competitiveness of our tax system, as
well as looking at possible non-tax
incentives for investment, and
exploring other possible sources of
revenue, says Eugene Yeung, CPA,
Convenor of the HKICPAs Budget
Proposals Task Force. We agree with
the Financial Secretary, who said in his
Blog that in the long run, the key to
increasing government revenue lies in
vibrant economic development, and
that we need to grow the economic
pie. Growing the economy is the aim
of many of the measures that we have
put forward in our submission, even
though, in the short-term, this may
result in foregoing some revenue.
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Attracting investment and talent,
and promoting the Hong Kong
brand

In addressing economic challenges,
Hong Kong should look to boost its
ranking in terms of global
competitiveness. From a branding
perspective, HKICPA believes the
Government needs to reiterate its
strong commitment to maintaining
an investment-friendly environment,
including the free ow of capital,
linked exchange rate system,
common law system and
independent and impartial judiciary,
among other related factors. It is
important to promote Hong Kong as a
vibrant, modern, sustainable and
diverse community, and to tell the
world the good stories of Hong Kong
as a place where people of all
backgrounds have been able to thrive
and succeed.

The Institute highlights the need to
conduct streamlining business
processes, simplifying and digitalizing
business licensing arrangements,
where possible; looking closely at
listing procedures, to facilitate more
initial public o erings from a range of
companies, while safeguarding
corporate governance standards;
introducing a corporate rescue
regime and reinforcing Hong Kongs
English and Putonghua language
skills.

To support the regional headquarters
economy, in line with the initiative
announced in the Chief Executives
2023 Policy Address, HKICPA proposes
that the Government consider

0 ering a 50% tax concession for
relevant pro ts derived by qualifying
regional headquarters. Group loss
relief is another measure that would
be welcomed by group companies

which is available, in some form, in a
number of major jurisdictions.

To support local innovation and
entrepreneurship, HKICPA proposes
incentives such as capped
concessions for company setting-up
expenses for standalone start-ups. It
also suggests that the Government
consider tax credits, with a lower

pro tstax rate for the rstthree years
of pro ts, for start-ups in targeted
industries, such as information
technology ( IT ) and green
industries. More generally, HKICPA
suggests reviewing the two-tier

pro ts tax regime and, potentially,
either raising the threshold for the
concessionary tax rate of 8.25% to
above the current rst HK$2 million of
pro t, or adjusting the tax rate
downwards.

On the issue of attracting and
retaining talent, HKICPA says that the
Government should consider
providing subsidies or tax
concessions, such as double
deductions, to targeted industries
facing talent shortages to enable
employersto o er more competitive
salaries. Overseas talent should be

o ered a child education allowance,
to encourage them to raise their
families in Hong Kong.

In view of Hong Kongs declining birth
rate and an ageing population, and
the resulting constraints on the
workforce, HKICPA recommends
measures to encourage childbirth.
These include supporting employers
too ermore exible, family-friendly
policies, e.g., allowing new parents to
work from home in the rst two years
after the birth of a child, or, where this
is not practicable, subsidizing the cost
of a helper or childcare services for



two years after childbirth. Given
peoples longer lifespans, employers
should also be incentivised, for
example, by providing enhanced tax
deductions for hiring experienced
workers and skilled retirees.

R&D, IP-businesses and
digitalization

One of the roles envisaged for Hong
Kong under the 14th National Five-
Year Plan is an IP trading hub, which is
closely linked to the development of
I&T and R&D in Hong Kong. The
Government can consider R&D tax
credits for start-up businesses, which
are quite common overseas. We also
recommend making the rules for the
existing tax incentives, such as the
enhanced R&D tax deductions of up
to 300% of relevant expenditure,
more exible and business friendly ,
says Sarah Chan, FCPA, Chair of
Taxation Faculty Executive
Committee. Other jurisdictions in the
region are vying for the same
business, so there needs to be scope
for greater exibility in how our rules
are applied in order to remain
competitive, adds Ms. Chan.

To enhance the overall digital
transformation in the business
community, HKICPA suggests
subsidizing small and medium
enterprises ( SMEs ) to engage an IT
professional for up to 3 years to help
them upgrade their systems,
equipment, and technical
infrastructure. This could include
engaging a suitable accountant to
help them upgrade their accounting
systems in readiness for the
introduction of a mandatory tax e-
ling regime. In addition, HKICPA

makes recommendations on funding
practical training in I1&T and
digitalization, as well as arti cial
intelligence and data analytics.

Build a happier and healthier
community in a greener Hong Kong

To promote a healthier and more
active lifestyle among the community
and relieve pressure on the public
healthcare system, HKICPA proposes
to provide a tax deduction of up to
HK$12,000 per person for expenses
on approved sports courses and
activities for taxpayers and
dependants. Also, it is proposed that
the maximum tax deductions under
the Voluntary Health Insurance
Scheme ( VHIS ) could be increased
to HK$12,000, and consideration
given to extending the coverage
scope of VHIS to other programmes,
such as outpatient services.

The Institute calls for more support
for the development of a vibrant and
creative local arts culture scene and a
wider range of sports events to
promote international exchanges,
which can help boost tourism as well
as bene ting the local community

To provide some relief for middle-
class and other taxpayers, the
Government should consider
providing a tax reduction of 100%,
subject to a ceiling of HK$12,000 on
salaries tax, tax under personal
assessment and pro ts tax for 2023-
24. Additionally, basic personal
allowances should be increased, at
least in line with in ation, alongside a
general review of the allowances for
dependants. Furthermore, given the
high interest rate environment and

rising rental costs, the home loan
interest deduction/ rental allowance
should be increased to HK$110,000
annually. Certain rates waivers and
electricity subsidies are also
proposed.

Regarding sustainable development,
the Government is committed to
achieving carbon neutrality by 2050
and has set interim targets to reduce
carbon emissions by 50% before
2035. Major new infrastructure
projects should take these targets on
board, in terms of designs, materials
and processes, etc. HKICPA also
recommends various speci ¢
measures in relation to electric
vehicles ( EVs ) and green public
transport, including retaining the rst
registration tax concessions on
electric private cars and expanding
charging facilities; on energy-e cient
buildings, including incentivizing
construction of buildings that meet
higher energy-e ciency standards;
and on green nance, such as
allowing tax deductions for
companies purchasing carbon credits
as part of their carbon reduction
strategy.

As the future standard setter for
sustainability reporting standards in
Hong Kong, HKICPA emphasizes the
importance of capacity building
through recognized education
courses and certi cations in ESG and
sustainable nance.

Building on our strengths
Reassessing Hong Kongs tax
system

In addition to a low-rate and relatively
simple tax regime, certainty of tax
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important factor of the tax system

a ecting Hong Kongs attraction as a
place of investment for multinational
enterprises. HKICPA continues to call
for a broader review of the tax system
to improve certainty, ensure the
overall competitiveness of the regime,
and explore options to ensure Hong
Kongs public nances remain secure
and sustainable in the long-term.

Source: www.hkicpa.org.hk

HKICPA announces ndings from
survey on accounting talent supply.
Advocates the inclusion of
accounting profession in the

Talent List to alleviate talent
shortage and promote economic
development

The Hong Kong Institute of Certi ed
Public Accountants (HKICPA)
conducted a survey to gain insights
from members into the current state
of talent supply within the accounting
profession in Hong Kong and
formulate feasible measures for
facilitating talent attraction for the
profession. Based on the ndings of
the survey, the HKICPA proposes
several recommendations to address
the current sta ng shortage in the
accounting profession and promote
economic development in Hong
Kong. One key suggestion is to
include the accounting profession in
the Government's Talent List, which
would highlight the strategic
importance of accounting expertise
and attract talented individuals to the
industry.

The survey was conducted from late
November to early December 2023.
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The HKICPA issued online
questionnaires to all members, which
include both Professional
Accountants in Practice (PAIPs)
members and Professional
Accountants in Business (PAIBs)
members, to gain insights into the
current state of sta ng shortage
within the accounting profession in
Hong Kong, understand the
challenges faced in attracting and
retaining accounting professionals, as
well as explore potential solutions
and support measures to attract
talent.

According to the survey result, 61% of
the respondents ranked the extent of
talent shortage impact at 7 or above
(where 1 represents no impact and 10
indicates severe adverse e ects); with
25% of them indicating a rating of 9
or above. Approximately one third
(32%) of the respondents stated that
their companies or organizations
currently have a vacancy rate of over
10% for accounting and nance-
related positions. Among PAIPs, 10%
of them have a vacancy rate of over
50%, highlighting the magnitude of
the talent shortage challenge.

Around 23% of the respondents took
at least 7 months or above to Il the
accounting and nance-related
positions. Among PAIPs, 28% took
over 1yearto Il the positions,
indicating the di culties in
recruitment. Meanwhile, over 60%
(62%) of PAIPs indicated that Junior
Level job positions were the most
di cult to recruit, when compared to
Supervisory Level (22%) and
Management Level (16%) positions.

To help address the sta ng shortage

issue in the industry, the respondents
suggested to provide funding support
to employers, increase investment in
education and training to develop
local talents, introduce incentives and
subsidies to attract overseas
professionals, etc.

Mr. Roy Leung, President of the
HKICPA, said, Di erentindustries in
Hong Kong are facing a certain level
of talent shortage. There is no
exception for the accounting
profession. In view of this, the
Institute and the industry have been
dedicated to developing and
attracting local talents. With the
prerequisite of securing development
opportunities for local accounting
talents, we suggest the Government
to further roll out measures to attract
accounting talents from overseas as
well as Mainland China to work in
Hong Kong. The accounting
profession is an important
cornerstone for the nancial and
economic development of Hong
Kong. The relevant measures will
contribute to expanding a local talent
pool of professionals and promoting
overall economic development.

Nowadays, multiple schemes have
been set up by the Government to
attract non-local talents to reside in
Hong Kong for work. For instance, the
Admission Scheme for Mainland
Talents and Professionals (ASMTP),
Immigration Arrangements for Non-
local Graduates (IANG), Quality
Migrant Admission Scheme (QMAS)
and Top Talent Pass Scheme (TTPS),
etc. However, the HKICPASs survey
found that 81% respondents have not
applied for any of the aforementioned
talent admission scheme to recruit



talent, generally due to lacking
awareness of the talent admission
schemes or not nding them
appealing. Some also found the
application processes overly
complicated.

The Hon. Edmund Wong, Legislative
Council member (Accountancy) said:
The profession has been expecting
the Government to address the
sta ngshortage issue, through
implementing measures to increase
talent supplies, such as including
accounting profession into the Talent
List, to Il the gap of talent shortfall
nowadays, which helps uphold the
service standard of the profession and
solidify Hong Kongs status as
international nancial centre.

The HKICPA survey also found that
66% of respondents agreed that the
accounting profession should be
included in the Government s Talent
List, and believe this initiative could
assist Hong Kong in terms of
attracting accounting related
professionals. About 90% (89%)
respondents agreed with the
following requirements if the
accounting profession were to be
included in the Talent List; 1)
Obtained a degree in accounting /
business major from a recognized
university or a tertiary educational
institution, with accounting-related
work experience; 2) Pro cientin
written and spoken Chinese
(Putonghua or Cantonese) or English;
3) Obtaining full membership of
HKICPA or equivalent quali cations is
preferable. Also, about 40% of
respondents prefer non-local

accounting talents having at least 3
years of working experience.

Summarizing from the survey ndings
above, HKICPA proposed the
Government to include the
accounting profession in the Talent
List to speed job vacancies lling
process up through recruiting non-
local accounting talents. To ensure
recruiting competent talents, HKICPA
proposed that the talents should have
obtained a degree in accounting /
business major from a recognized
university or a tertiary educational
institution, pro cientin relevant
language, and having at least 3 years
of accounting-related working
experience.

On the other hand, over 70% (73%) of
survey respondents agreed that
students from the Greater Bay Area
(GBA) represent one of the most
readily accessible talent pools. To
attract more accounting talents from
the GBA to work in Hong Kong, the
HKICPA invites the Government to
expand the scope of IANG to cover
the Institute s accredited programmes
o ered by Mainland China and Macau
universities, thereby increasing the
included number of higher education
institutions from two to ve.

The HKICPA also proposes that the
Government should o er subsidies to
members of the Chinese Institute of
Certi ed Public Accountants (CICPA)
and non-local students members
graduated from universities in the
Mainland China, to support their
pursuit of completing the

Quali cation Programme (QP) o0 ered

by the Institute. The HKICPA believes
this initiative would provide aspiring
accounting professionals the
opportunity to obtain an
internationally recognized accounting
quali cation while gaining valuable
exposure to the Hong Kong business
environment.

HKICPA shoulders the statutory
responsibility of developing the
accounting profession of Hong Kong
and has undertaken various initiatives
to support talent attraction within the
accounting industry. For instance, the
Institute has set up HKICPA Source,
an online recruitment portal which
features recent accounting job
postings; the Experiential Business
Learning Programme was also
launched to provide job placement
opportunities for students of tertiary
institutions, and for small and
medium practices to develop a talent
pipeline to meet their manpower
needs; collaboration with secondary
schools and tertiary institutions is also
enhanced to promote the important
role of the accounting profession for
Hong Kong economy and its
development as an international

nancial centre. The Institute recently
launched the Employer Tool Kit
designed to assist employers and
relevant stakeholdersin e ectively
communicating the characteristics,
advantages and development
prospects of a career in accounting to
attract talent.

Source: www.hkicpa.org.hk
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Representatives of the Canadian
Sustainability Standards Board
(CSSB) and the Sustainability
Standards Board of Japan (SSBJ)
hold inaugural bilateral meeting in
Montreal

Representatives of the Canadian
Sustainability Standards Board (CSSB)
and the Sustainability Standards
Board of Japan (SSBJ) hold inaugural
bilateral meeting on January 9, 2024
in Montreal, Canada.

At this meeting, representatives of the
CSSB and the SSBJ provided updates
on their respective activities and
discussed agenda items such as issues
related to the implementation of IFRS
Sustainability Disclosure Standards
(ISSB Standards).

The CSSB and the SSBJ plan to
continue to exchange views.

Charles-Antoine St-Jean, Chair of the
CSSB, stated, Itwas a pleasure
meeting with our SSBJ colleagues in
Montreal today. In Canada, the
consultation on IFRS S1 General
Requirements for Disclosure of
Sustainability-related Financial
Information and S2 Climate-related
Disclosures is imminent, and as we
progress, the connectivity with
international jurisdictions and sharing
of learnings is vital to the CSSB s work
on standards implementation in our
country. We look forward to
supporting each other and
continuing this dialogue as we
continue our journey towards quality
sustainability reporting.
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Yasunobu Kawanishi, Chair of the
SSBJ, stated, On behalf of the SSBJ, |
would like to thank the CSSB for
hosting our inaugural bilateral
meeting in Montreal. At this meeting,
we had a constructive discussion on a
wide range of issues, including how to
introduce ISSB Standards in our
respective jurisdictions. We look
forward to further building on the
productive relationship with the CSSB
in the coming years.

Source: www.asb.or.jp

ESMA steps up its monitoring of EU
alternative investment funds and
sees potential risks in fund exposed
to leverage and liquidity
mismatches

The European Securities and Markets
Authority (ESMA), the EUs nancial
markets regulator and supervisor,
recently published a report on the EU
alternative investment funds (AIF)s
market and an article on the risks
posed by leveraged AlFs in the EU.

ESMA con rms the risks posed by real
estate (RE) funds, in a context of
declining volumes of transactions and
falling prices in several jurisdictions.

Existing liquidity mismatches in AlFs
are particularly heightened by the
high share of open-ended RE funds,
some of which o er daily liquidity.
This vulnerability could be
systemically relevant in jurisdictions
where RE funds own a large share of
the RE market.

Looking at the full sector and
speci cally at the risks posed by
leveraged AlFs, ESMA nds that:

the size of the sector declined
slightly (-3%) to EUR 6.8tn in 2022
and AlFs account for 36% of the
EU fund industry,

the fall in value was mainly driven
by valuation losses for funds
exposed to bonds and equities
amid adverse market
developments in 2022,

RE funds face multiple risks
related to leverage, market
footprint, valuation discrepancies
and liquidity mismatches

leverage for hedge funds remains
very high, and this may pose a risk
of market impact. However, most
of them also dispose of large
levels of cash to address potential
margin calls, which limits the risk
of re sales,

NCAs have reported risks posed
by the Liability-Driven Investment
(LDI) funds, which gain leveraged
exposures to the UK government
bond market. Risks have remained
elevated, and the limits set after
the severe stress experienced in
September 2022 remain
appropriate.

In light of these ndings, ESMA

reports on the measure taken by

authorities to address the risks

identi ed, and will continue to work

with the NCAs to meet ESMAs
nancial stability objective.

Source: www.esma.europa.eu
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Five new ways to experience ultimate
luxury in Australia in 2024

Australias breathtaking and unique landscapes have always invited visitors to disconnect from the
bustle of life back home and reconnect with what matters, and these new retreats present the
opportunity to do so while enjoying all the trimmings of a pure luxury escape.

Southern Ocean Lodge reopened in December 2023 with a heightened focus on sustainability. The
stunning original property was destroyed in the Kangaroo Island bush res, and after three years of
rehabilitation, welcomes visitors to the breathtaking sheer cli tops of Kangaroo Island. The
sweeping, dramatic views invite a personal connection with nature, alongside a menu of wellness
activities from spa treatments to a sun deck and hot and cold plunge pools.
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The Great Victorian Bathing Trail which
connects 900km of hot springs, mineral springs
and sea baths across the southern coastline of
Victoria, is welcoming two new luxury
openings.

Philip Island Hot Springs harnesses the healing
powers of the ocean, while the About Time
Bathhouse on Victorias surf coast willo era
blissful soaking experience under ancient trees
in the Currumbin Valley.
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The Lodge Wadjemup is
welcoming guests back to
the new, low-impact
development on Rottnest
Island. Situated next to the former Aboriginal prison building known as the
Quod and a short distance from the Wadjemup Aboriginal Burial Ground,
the accommodation respects and celebrates the history and culture of its
Indigenous communities through the naming of food and beverage, in-
room experiences, decor and art and bush tucker planting. While the lodge
caters to a wide range of guests, those seeking luxury can book the suites
o ering lakeside or island views, a carefully curated selection of food and
beverage outlets, a wellness centre, community space, and two pools.
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Byron Bay, known for its stunning beaches
and relaxed wellness culture, has three
new all-inclusive experiences that
enhance its portfolio of unique premium
stays. Sun Ranch is a chic hinterland
retreat that pays homage to the
Californian ranches of the 1970s, while
Brooklet Estate, set on 125ha of rolling
estate, is a luxury wellness retreat
designed for maximising your ability to
recharge. Meanwhile, in the heart of Byron
Bay s beach town, The Bonobo by Raes,
balances serenity with a vibrant
community. Set to open in early 2024, the
Bonobo is designed by the architects
behind one of the world’s 50 Best Hotels,
The Calile Hotel, known for its impeccable
attention to detail.
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