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Perspective

The introduction of audit exemptions
under Malaysia’s Companies Act 2016
marks a progressive step toward
supporting the nation's small and
medium enterprises (SMEs), which
form the backbone of the economy.
By relieving eligible private
companies of mandatory audit
requirements, the government has
empowered business owners to focus
on innovation, expansion, and
sustainability without being bogged
down by the costs and complexities of
annual audits. This initiative not only
reduces compliance burdens but also
signals a broader commitment to
fostering a more dynamic and
business-friendly environment,
particularly for emerging
entrepreneurs navigating the early
stages of growth.

However, this shift also presents a
reckoning for the audit profession.
The exemption has notably impacted
audit firms that have long relied on
SMEs as a steady client base. The
survival and success of these firms
now hinge on their ability to adapt by
diversifying into advisory, tax, ESG
certification, and financial planning
services. This is not merely a challenge
but an opportunity for firms to evolve
beyond traditional audit work and
become more holistic business
partners. The onus is now on the
profession to reinvent itself, remain
relevant, and make meaningful
contributions to Malaysia’s evolving
corporate landscape. For more, read
the article inside.

As family businesses in Malaysia and
beyond enter a new era of
generational transition, they find
themselves at a critical inflection
point, where the weight of legacy
must be balanced with the urgency
for reinvention. The fading leadership
of baby boomers is giving rise to a
younger generation navigating a
world shaped by rapid technological
change, evolving family dynamics,
and heightened expectations around
governance, inclusivity, and
sustainability. For these businesses to
endure, governance must evolve in
tandem with succession planning.
Inclusive structures, such as family

councils and constitutions, are no
longer optional; they are essential
tools for navigating complex family
relationships and ensuring clarity,
fairness, and continuity across
generations.

Succession models today are not one-
size-fits-all, but rather a spectrum
tailored to reflect each family's unique
goals, structures, and aspirations,
ranging from sibling-led partnerships
to hybrid and asset-exit models. What
binds their success is not just who
leads next, but how leadership
transitions are designed,
communicated, and governed. The
future of family enterprises lies in their
ability to embed flexible, transparent
governance into the DNA of
succession, transforming challenges
into opportunities for cohesion,
innovation, and long-term resilience.
In doing so, they preserve more than a
business; they uphold a legacy that
continues to evolve with the times.
For more information, see the article
inside.

Accounting education stands at a
crossroads. The profession no longer
rewards those who can merely record
transactions; it demands graduates
who can navigate oceans of data,
extract meaning from the noise, and
tell a story that drives decision-
making. The explosion of Big Data has
rewritten the rules of business, and
universities that fail to embed
analytics and critical thinking into
their curricula risk producing
graduates unprepared for a reality
where spreadsheets meet Al-powered
insights.

The solution lies in bold collaboration
and curriculum reform. Universities
must weave data analytics into the
fabric of accounting education, not as
a novelty course but as a skill
developed from day one. Industry
partners, accrediting bodies, and
faculty must align to ensure teaching
reflects the tools, challenges, and
expectations of the modern
workplace. Read more inside.
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Navigating Audit Exemption:
Challenges, Opportunities, and Strategies
for SMEs and Auditors

By MICPA Technical Department

n Malaysia, audit is a significant costs and allow SMEs to focus more Directive 10/2024. While audit
I aspect of business regulation. on growing their businesses rather exemption helps certain private
However, the financial and than on complex regulatory companies reduce their financial and
regulatory burden of mandatory procedures. administrative burdens, these private
audits can be overwhelming for small companies are still required to
and medium enterprises (SMEs). To The Companies Act 2016 exempts prepare and file their financial
reduce such burden, the Companies certain private companies from statements with the Companies
Act 2016 offers an audit exemption having to appoint an auditor Commission of Malaysia (SSM).
for certain private companies. This according to the criteria and

provision aims to reduce compliance conditions as set out in the Practice
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A private company must meet the
following criteria as outlined in the
Practice Directive 10/2024 to qualify
for the audit exemption, if it fulfils at
least two (2) of the following criteria:
(@) The annual revenue of the
company during the current
financial year and in the
immediate past two (2) financial
years do not exceed RM3,000,000;
The total assets of the company in
the current statement of financial
position and in the immediate
past two (2) financial years do not
exceed RM3,000,000; or
(c) The number of employees at the
end of the current financial year
and in the immediate past two (2)
financial years do not exceed
thirty (30).

5

1. Cost Savings: The most apparent
benefit of audit exemption is the
reduction in costs. Audit fees,
which can be a significant
expense for SMEs, are no longer
required for companies that
qualify for audit exemption. This
helps these companies channel
their resources into growth and
expansion rather than compliance
costs.

2. Simplified Compliance: SMEs often
operate with less complex
structures. The provisions in the
Companies Act 2016 pertaining to
audit exemption recognise that
certain private companies may
not require the same level of
scrutiny as larger entities. This
allows these companies to focus
on running their businesses
without worrying about the
exhaustive and often costly audit
processes.
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3. More Flexibility: Although the
audit is waived for certain private
companies, these companies are
still required to prepare their
financial statements in
compliance with the applicable
accounting standards in Malaysia.

4. Encouraging Growth: By alleviating
the burden of audit, the regulator
aims to encourage
entrepreneurship and growth
among SMEs. This audit
exemption makes it easier for
startups and certain private
companies to establish
themselves and thrive in a
competitive environment.

Even if a company qualifies for audit
exemption, it can still choose to
undergo an audit voluntarily. Some
SMEs prefer to have an independent
audit as a way to enhance the
credibility of their financial
statements, especially when seeking
financing or attracting investors.
Voluntary audits can help provide an
additional layer of confidence for
stakeholders.

Despite the exemption from
mandatory audit, companies that
qualify for audit exemption still need
to ensure that their financial
statements are prepared accurately
and filed with the SSM. These financial
statements must comply with the
applicable accounting standards.
Moreover, these companies must file
their financial statements with the
SSM annually. Failure to comply with
filing requirements, even without an
audit, can lead to penalties or other
legal consequences.

Although audit exemption offers
significant benefits to certain private
companies, it is important to note
that these companies must remain
compliant with other regulatory
requirements. These companies
should regularly evaluate their status
and ensure that they meet the criteria
for audit exemption each year.
Companies that no longer meet the
audit exemption criteria may need to
undergo an audit in subsequent
years.

Audit exemption in Malaysia provides
a valuable opportunity for certain
private companies to reduce
compliance costs and focus more on
business operations. By easing the
financial and regulatory burden, this
audit exemption fosters a more
supportive environment for these
companies to grow and thrive.
However, it is essential for business
owners to ensure that their financial
statements are accurate and meet the
necessary standards, even without an
audit. These companies should also
periodically review their eligibility to
ensure compliance with changing
regulations. Ultimately, audit
exemption is an essential tool in
Malaysia’s effort to support SMEs, but
they require careful consideration of
each company’s needs, structure, and
growth trajectory.

While the introduction of audit
exemption in Malaysia offers benefits
to SMEs, it has also caused a decrease
in income for auditors who
traditionally relied on audits of SMEs
as their main source of revenue. In
other words, firms would face
challenges due to the loss of audit
fees from SMEs that are now exempt
from audits. To help these firms



overcome this challenge, firms may
consider adopting new strategies to
manage the lost income such as
shifting focus from audit services to
other services and diversifying their
revenue streams. Below are some
recommended services for the firms'’
consideration:

One of the most effective ways for
firms to source alternative income is
by expanding their existing services
beyond audit. In fact, firms can
leverage their expertise to offer a
wide range of non-audit services,
including:

1. Accounting Services:

Accounting services are crucial for
SMEs that may not have in-house
accounting departments or the
resources to handle complex financial
reporting. By offering these services,
firms can help clients meet their
statutory obligations under the
Companies Act 2016, ensuring that
financial records are prepared and
reported in accordance with the
applicable accounting standards.

Key Services under Accounting
Services:

1.1 Preparation of Financial
Statements: SMEs often struggle
to prepare comprehensive
financial statements themselves.
By offering this service, firms
provide a crucial service that saves
time, mitigates the risk of non-
compliance, and reduces potential
penalties. Firms can assist SMEs in
preparing their financial
statements in line with the
applicable accounting standards
in Malaysia, such as the MPERS or
MFRS. These financial statements
typically include the statement of
financial position, statement of
profit or loss and comprehensive

income, statement of cash flow,
and statement of equity. Properly
prepared financial statements are
a statutory requirement for
companies under the Companies
Act 2016.

1.2 Monthly, Quarterly, or Annual
Financial Reporting: Beyond just
preparing year-end financial
statements, firms can also offer
periodic financial reporting
services, helping SMEs track their
performance on a regular basis
(i.e. monthly or quarterly). This is
especially useful for growing
businesses that need to monitor
cash flow, profitability, and
working capital management in
real-time. Regular financial
reporting helps SMEs make
informed business decisions,
anticipate cash flow issues, and
understand the financial health of
the company. Offering this service
can establish a continuous client
relationship, ensuring a steady
revenue stream for firms.

1.3 Bookkeeping Services: For SMEs
with limited resources, the task of
keeping track of day-to-day
financial transactions can be
overwhelming. Firms can step in
and offer bookkeeping services
that include maintaining the
company’s general ledger,
recording transactions,
reconciling bank accounts, and
categorising financial data.
Bookkeeping is essential for
accurate financial reporting and
compliance. Firms that offer
bookkeeping services ensure that
clients’ records are up to date and
comply with regulations, making
it easier for businesses to prepare
financial statements at year-end.

1.4 Financial Planning and Budgeting:
Helping clients develop a financial
plan and prepare budgets is
another valuable accounting
service firms can offer. This
includes setting financial goals,
forecasting future cash flows, and
outlining expenditure plans for
both short-term and long-term

objectives. Financial planning and
budgeting are essential for SMEs
to manage their resources
effectively, prioritise expenditures,
and plan for growth. This service
can be particularly valuable for
SMEs that need guidance on
managing limited resources,
especially during periods of
growth or economic uncertainty.

1.5 Cash Flow Management: Firms can
offer specialised cash flow
management services to help
SMEs track their cash inflows and
outflows, ensuring they maintain
sufficient liquidity for operations.
This includes creating cash flow
forecasts and identifying potential
issues that could cause liquidity
problems in the future. Proper
cash flow management is crucial
for maintaining the day-to-day
operations of a business. For
SMEs, firms can provide guidance
on how to manage cash more
efficiently, avoid liquidity crises,
and ensure the business can meet
its financial obligations.

1.6 Internal Control Systems: As part of
their accounting services, firms
can assist in designing and
implementing internal control
systems that safeguard company
assets, prevent fraud, and ensure
the accuracy of financial records.
These systems include procedures
and policies for proper
authorisation, documentation,
and reporting of transactions.
Effective internal controls reduce
the risk of financial
mismanagement and fraud. By
offering this service, firms can
help SMEs protect their assets and
improve the integrity of their
financial reporting.

1.7 Financial Analysis and Performance
Review: Firms can help SMEs
analyse their financial
performance by reviewing key
financial ratios, profitability, and
other performance indicators. This
can include comparing
performance against industry
benchmarks or historical trends to
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identify areas for improvement.
Financial analysis enables
businesses to understand their
strengths and weaknesses, which
can lead to better decision-
making and business strategy.
This service is especially useful for
companies seeking growth or
contemplating potential changes
in their operations or market
strateqgy.

1.8 Implementation of Accounting
Software: Many SMEs struggle to
adopt the right accounting
software that meets their needs.
Firms can offer guidance and
assistance in selecting and
implementing accounting
software. This can include helping
businesses choose the right
software, training staff to use it,
and ensuring the system is set up
correctly for reporting and
compliance purposes.
Implementing the right software
streamlines accounting processes,
improves accuracy, and reduces
the time spent on manual
bookkeeping. SMEs can benefit
greatly from automation, and
firms can help set up systems that
are both scalable and compliant
with Malaysian financial
regulations.

2. Assurance Services:

Firms may offer services to enhance
the credibility of the financial
statements and other reports of
companies without the need for full
audits. Some common services
include:

2.1 Review Engagements: Firms can
offer limited review engagements,
where they perform a more
minimal level of review on a
company’s financial statements
compared to a full audit. This
service provides a lower-cost
alternative to an audit and can be
appealing to SMEs that still need
some level of assurance.
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2.2 Agreed-Upon Procedures: Firms can
perform specific procedures
agreed upon with the client to
address particular concerns or
areas of the business. This service
is less extensive than a full audit
but can still generate income
while meeting the client’s needs
for assurance.

2.3 Financial Reporting and
Compliance Reviews: Helping SMEs
ensure that they are in
compliance with financial
reporting standards without
going through a full audit can be
an attractive service. Companies
may require firms to assess
whether their financial statements
are presented in accordance with
the appropriate standards.

3. Tax Services:

Tax services encompass a broad range
of solutions designed to ensure
compliance with tax laws while
optimising tax liabilities. These
services are essential for individuals
and businesses alike, offering a
pathway to manage tax obligations,
minimise risks, and take advantage of
tax benefits. The role of a tax
practitioner is not just to prepare and
file taxes but also to provide strategic
advice and ensure clients navigate the
complex tax system with ease.

Key Services under Tax Services:

3.1 Preparation of Tax Returns and
Filing: Firms can provide
comprehensive tax preparation
and filing services to ensure that
clients fulfil their tax obligations
accurately and promptly. This
includes preparing corporate tax
returns, individual income tax
filings, and verifying that tax
deductions and credits are
correctly applied according to
Malaysian tax laws. For SMEs that
may lack the expertise to navigate
complex tax regulations, these
services can be crucial. By offering
tax services, firms help clients

remain compliant with tax
regulations, minimise tax
liabilities, and avoid potential
penalties.

3.2 Tax Planning and Strategy: Firms
not only prepare tax returns but
can also advise SMEs on how to
structure their finances and
investments to reduce taxes. This
includes recommending tax-
efficient strategies for savings,
investments, and income
distribution. Effective tax planning
can lead to substantial savings
over time.

3.3 Automated Tax Compliance with
Artificial Intelligence and
Technology: Traditionally, tax
compliance services have been
offered by firms. However, in
today’s rapidly changing
landscape, firms can offer services
to help SMEs to adopt a solution
that integrates artificial
intelligence into computation of
tax returns. Al-driven solutions
allow for the automated
preparation of tax returns,
ensuring greater efficiency,
accuracy, and compliance with
the Malaysian tax system. This
technological advancement not
only enhances the experience but
also allows SMEs to stay relevant
in an increasingly digital
environment.

3.4 Deferred Tax Computation:
Deferred tax computation
involves calculating and
recognising tax liabilities or assets
that arise from temporary
differences between accounting
income and taxable income. Firms
can assist clients by providing
deferred tax services that align
with current tax regulations,
ensuring accurate reporting and
minimising any potential tax risks.
This service is especially
important for SMEs that have
complex financial structures, as it
enables them to plan and manage
their future tax obligations
effectively.



3.5 Tax Audit and Dispute Resolution:

«  Representing SMEs in Tax Audits:
Tax audits can be stressful for
both individuals and SMEs. Firms
can play a crucial role in guiding
clients through the audit process
by preparing documentation,
explaining complex tax positions,
and liaising with tax authorities.
They can help minimise audit risks
by ensuring accurate record-
keeping, proper deductions, and
compliance with tax codes.

« Tax Dispute and Litigation
Support: If disputes arise with tax
authorities, tax practitioners can
represent clients in negotiations,
appeals, or even litigation.
Whether it's over assessments,
penalties, or interpretation of tax
laws, experienced tax
professionals can provide support
in resolving conflicts efficiently.

Certainly, firms can also look into
offering many other tax services, such
as transfer pricing, indirect tax and
etc.

4. Environmental Social
Governance (ESG) Certification
Services:

ESG practices have become
increasingly important in the business

world. Investors, regulators, and
stakeholders are placing more
emphasis on how companies manage
environmental impact, social
responsibility, and governance
practices. Many businesses, even
SMEs, are looking to demonstrate
their commitment to sustainability
and responsible business practices. In
fact, some of these SMEs are part of
the supply chain of large entities in
Malaysia. For firms, offering ESG
Certification Services can be a
valuable way to tap into the growing
demand for sustainability reporting
and certification. Firms can leverage
their expertise in financial reporting
and guide SMEs through ESG
certification processes.

Key Services under ESG Certification:

4.1 ESG Strategy Development: Firms
can work with SMEs to develop an
ESG strategy that aligns with their
values, industry, and market
expectations. This might include
identifying key ESG risks and
opportunities, setting measurable
goals, and developing an
implementation plan.

4.2 ESG Reporting and Disclosure:
SMEs can face challenges in
identifying the right metrics and

reporting formats for ESG
disclosures. Firms can assist clients
in preparing ESG reports, ensuring
that they align with local and
international standards.
Additionally, firms can help SMEs
to disclose their ESG performance
in a way that is transparent and
accessible to stakeholders.

4.3 ESG Reviews: Providing ESG

reviews to verify the company's
adherence to their stated ESG
policies can be a growing niche.
These reviews can appraise a
company's environmental
performance (e.g., energy use,
waste management), social
impact (e.g., employee welfare,
community involvement), and
governance structures (e.g., board
diversity, corporate transparency).
By offering these reviews, firms
can help SMEs enhance their
credibility in the market.

4.4 ESG Assurance Services: Firms can

diversify their service offerings by
providing ESG assurance services.
ESG reporting is increasingly
becoming a regulatory and
stakeholder priority, with
companies under pressure to
disclose accurate and credible
sustainability-related information.
This creates a growing demand for
independent assurance on ESG
data to enhance its reliability and
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stakeholder trust. Firms equipped
with assurance expertise are well-
positioned to enter this market,
leveraging their knowledge of risk
assessment, internal controls, and
reporting standards to evaluate
ESG disclosures. By developing
capabilities in ESG assurance,
firms can tap into a rapidly
expanding service area and
remain relevant in an evolving
regulatory and business
environment.

4.5 Certification for ESG Compliance:
Firms can help SMEs navigate the
certification process for various
ESG-related standards. Once
businesses have demonstrated
their ESG commitments through
audits or assessments, firms can
certify that they comply with
these recognised standards, thus
providing third-party validation of
their practices.

4.6 ESG Risk Management: Firms can
help SMEs assess the ESG-related
risks in their operations, supply
chains, and business model. This
might include identifying
potential environmental risks (e.g.,
climate change impact), social
risks (e.g., labour practices), and
governance risks (e.g., corruption).
By implementing effective risk
management practices, SMEs can
protect their reputation and
ensure long-term sustainability.

4.7 Training and Awareness
Programmes: Many SMEs need
support in understanding ESG
principles and practices. Firms can
develop and conduct training
workshops, seminars, or webinars
for businesses to raise awareness
and equip employees with the
knowledge to implement ESG
strategies effectively.

Firms may also consider expanding
into other services such as corporate
services, corporate finance services,
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forensic and investigation services,
internal audit, corporate governance
compliance, and IT and cybersecurity
services to further diversify their
offerings.

While the audit exemption applies to
certain private companies, it does not
impact larger entities, especially those
that fail to fulfil at least two (2) of the
criteria outlined above. Firms can shift
their focus to targeting larger entities
in regulated industries, which are still
required to undergo audits. Firms can
also explore opportunities with public
companies or companies involved in
group structures that require more
complex financial audits. By
diversifying their client base to
include large entities, firms can tap
into a more stable and potentially
higher-value revenue stream.

Firms can adapt to changing market
conditions by specialising in niche
areas that are less affected by the
audit exemption rules. Some of these
niche markets include:

«  Forensic Accounting and Fraud
Detection: Forensic accounting
services are in high demand,
especially in industries prone to
fraud or financial misconduct.
Firms can build a practice
specialising in fraud
investigations, forensic audits, and
dispute resolution.

«  Startups and Technology
Companies: Startups and
emerging technology companies
often seek professional advice and
auditing services for their venture
funding rounds, compliance, and
financial management. Firms can

target this growing sector by
offering tailored services that
meet the unique needs of tech-
savvy entrepreneurs.

As businesses look to enhance their
internal capabilities, firms can offer
training and development services.
Many SMEs may still need help with
financial reporting standards, internal
controls, and etc. By providing
tailored training courses or
workshops, firms can create new
revenue streams while strengthening
their relationships with clients.

The provision in the Companies Act
2016 pertaining to audit exemption
has undoubtedly affected income
streams for auditors, particularly
those who have served SMEs.
However, by diversifying their service
offerings, focusing on larger clients,
specialising in niche markets, and
expanding into advisory roles, firms
can compensate for the lost income
from companies that qualify for audit
exemption.

The key to success in this changing
environment lies in adaptability and
innovation. Firms that embrace new
services, maintain strong client
relationships, and explore emerging
sectors will not only replace lost
income but will also build a more
resilient and sustainable practice. As
the business landscape evolves, firms
have a unique opportunity to redefine
their roles and contribute
meaningfully to the growth of the
business community.
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Harmony in transition:

Redefining the Family Business

s generational shift and new

leaders emerge, family

businesses today stand at a
crossroad — where legacy meets
reinvention, and adaptability shapes
their evolution into the future.

In today’s landscape, many leaders
from the baby boomer generation are
beginning to transition out of active
leadership roles, paving the way for
the next generation to take the helm.
However, these family enterprises are
confronting a wave of unprecedented
challenges that demand both
strategic foresight and adaptability.
Beyond bold, forward-thinking
responses to navigate evolving family
structures, rapid technological
disruption, and rising societal

expectations around sustainability, a
new leader must also carry the
responsibility of honouring the legacy
that has shaped the enterprise’s
identity.

To thrive in this shifting landscape,
families must embrace two
interconnected imperatives: inclusive
governance and strategic succession
planning. By developing governance
frameworks that reflect diverse family
dynamics and aligning them with
tailored succession strategies, family
businesses can preserve their legacy
while unlocking new opportunities
for innovation and sustainable
growth.

By Tai Lai Kok, Family Business Tax Leader; and Elliot Chaw, Director -
Family Business Tax, KPMG Private Enterprise in Malaysia

The rise of inclusive governance

As families move beyond traditional
hierarchies or nuclear family models,
dynamics within family businesses are
becoming increasingly complex.
Blended families, non-traditional
heirs, cross-border marriages, and
globalized operations have reshaped
how families live andwork together.
These evolving structures demand
governance frameworks that prioritise
inclusivity, fairness and clarity.

Effective governance enables
transparent decision-making and
ensures diverse voices — across
generations, genders and branches of
the family — are meaningfully
considered, while also fostering unity
and trust.
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Looking ahead, formalised
governance structures are likely to
gain traction. Family councils, family
assembilies, and family constitutions
are emerging as vital tools to navigate
complexity and prevent conflict.

However, governance is only effective
when it is closely aligned with
succession planning. Poorly managed
transitions can lead to fragmentation,
jeopardising the longevity of the
business. By integrating inclusive
governance with strategic succession,
family businesses can balance
tradition with adaptability —
ensuring long-term continuity in an
era of accelerating change.

Succession planning is the
cornerstone of family business
longevity, shaping how leadership
and ownership transition across
generations. Today, family businesses
are adopting a range of succession
models, each tailored to their goals,
values and family dynamics.

When supported by effective
governance, these models can reflect
modern realities while ensuring
inclusivity, clarity and continuity.

Below are the key succession models
for consideration: -

« Family partnership model
Family members collaborate as
co-owners and co-leaders, sharing
responsibilities equally. This
model works best in inclusive
environments where multiple
family members are capable,
committed and aligned.

Example: A corporate family firm
with sibling co-leaders used a
family constitution to clarify
decision-making, supported by
independent advisors and regular
family meetings to foster smooth
collaboration.

« Primogeniture (eldest leads)
Leadership passes to the eldest
child — a common approach in
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some Asian family businesses.
While efficient, this model may
overlook the strengths of other
family members or lead to
disengagement.

To encourage participation from
other family members, some
families introduce a family council
to involve other members in
strategic roles, fostering harmony
and leveraging diverse
capabilities.

Asset disposal and distribution
The family chooses to sell some or
all business units and distribute
the proceeds among family
members or reinvest them. This is
often relevant where successors
are uninterested in continuing
operations — especially in
traditional or legacy businesses.

Fixed income/low-risk
investment approach

Wealth is preserved through
conservative investment
strategies, often via a family office
supported by bankers and
investment professionals. This
model suits families with steady
income streams, such as real
estate businesses or shareholders
of large public companies —
providing stable returns for family
members.

Family office or new venture
formation

Families establish a family office or
invest in new ventures,
maintaining entrepreneurial
momentum. This model can unite
diverse members around shared
purpose and innovation.

Example: After selling its core
business, one family launched a
family office or venture fund to
invest in startups — engaging
younger generations and non-
traditional heirs in venture
selection and governance.

Hybrid models

These blend elements from other
models. For example, some family
members remain active in the

business, while others receive
dividends or pursue independent
careers.

Alternatively, a conglomerate may
also adopt a silo governance
approach, assigning different
family branches to oversee
distinct divisions (e.g., retail and
manufacturing), while a family
assembly provided strategic
alignment. A well-defined family
constitution further clarified roles
and helped prevent potential
conflicts.

In all cases, the success of any
succession model depends on having
the right governance frameworks,
clear role definitions and consistent
communication. Without these
foundations, even the most carefully
designed succession plans risk
fragmentation, misunderstanding, or
failure.

Governance styles define how family
businesses make decisions, resolve
conflicts, and integrate diverse
stakeholders. More family enterprises
are now adopting structured
governance features such as the
following:

«  Family council: A representative
body formed to deliberate key
matters, including family policies,
conflict resolution and succession
decisions. The council often acts
as a liaison between the family,
board of directors and senior
leadership, providing insights on
decisions that affect both family
dynamics and business outcomes.

«  Family assembly: A broader forum
that typically gathers once or
twice a year. It includes all family
members who are also
shareholders and serves to share
business updates, strategic
direction and financial outcomes.
Assembilies provide a platform for
intergenerational dialogue,
discussion on key decisions (such



as asset disposals or succession
models), and strengthen
transparency and alignment
across the family.

«  Family constitution: A formal
written document that outlines
the family’s shared purpose,
governance structure and guiding
principles. It serves as a
foundational reference for all
succession models, promoting
clarity, inclusion, and
accountability. For example,
family constitution can include
provisions for non-traditional
heirs in their constitution to
promote inclusive leadership and
ownership decisions.

By aligning governance structures
with succession planning, family
businesses can better accommodate
blended families, cross-border
stakeholders, and next-generation
leaders — balancing fairness, clarity,
and long-term unity.

Effective governance and thoughtful
succession planning are essential for
managing the increasing complexity
faced by today’s family businesses.
Inclusive governance ensures that
succession plans reflect diverse needs,
reduce conflict and promote long-
term sustainability.

Here are several strategies, with
examples, to effectively align both
pillars:

« Formalise governance early
Establish structures such as a
family council or constitution
early in the business lifecycle. For
instance, adopting a partnership
model with predefined
communication channels,
fostering inclusivity and
minimising disputes during
leadership transitions.

» Tailor governance to succession
style
Governance models should reflect
the chosen succession approach.
A firm using primogeniture paired
a controlling heir with a family
council to give non-leaders
strategic input. Meanwhile, a
conglomerate employing a hybrid
model can benefit from silo
governance, allowing different
family branches to manage
distinct divisions, while
maintaining cohesion through
regular family assemblies.

« Promote transparency and
dialogue
Family councils and assemblies
are powerful tools to foster
communication during
succession. A family firm
preparing for a major ownership
restructuring used an owners’
assembly to achieve consensus
across diverse heirs, including
those residing abroad.

« Leverage family offices for
inclusivity
Family offices centralise wealth
management and can support
inclusive activities, such as
funding new ventures, supporting
philanthropy activities, or
providing returns to non-
operational family members. This
allows all branches to remain
meaningfully engaged.

« Embed flexibility in family
constitutions
A strong constitution should
anticipate evolving dynamics,
such as global operations merit-
based leadership, and future
family expansions. For example,
one family revised its constitution
to prioritise merit and inclusivity
over traditional succession,
supporting blended family
representation.

By embedding these strategies, family
businesses will be better equipped to
meet the challenges ahead — from
demographic shifts and globalisation
to rising societal expectations. And in

doing so, they can preserve both
legacy and unity for generations to
come.
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As we navigate 2025, family
businesses stand at a pivotal
crossroads. Generational transitions,
global uncertainty and rising
stakeholder expectations demand a
bold yet unified approach to
governance and succession.

By aligning inclusive governance with
forward-looking succession strategies,
families can navigate complexity —
enabling equitable, strategic and
sustainable leadership transitions.

Practical steps pave the way forward.
A family dynamics audit can help
assess internal structures, values, and
priorities, laying the groundwork for
more inclusive governance. From
there, families can build a tailored
succession roadmap, one that tests
different models and scenarios, as
well as one that engages members
across generations.

Whether adopting a family
partnership, a hybrid structure, or
choosing to distribute assets and exit
operations, success lies in integrating
governance and succession into a
cohesive, future-ready framework.

The most sustainable family
businesses of the 21st century will be
those that act decisively — not only
preserving their heritage but
redefining their role as beacons of
resilience and innovation. By fostering
harmony through transition, they can
bridge tradition and progress,
ensuring their legacy endures as a
force for good in a rapidly changing
world.

The views expressed herein are those of
the authors and do not necessarily
represent the views and opinions of
KPMG Tax Services Sdn. Bhd.
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Equipping the Next Generation:

Why Big Data and an Analytical Mindset
Are Essential in Undergraduate
Accounting Education

Introduction: The
Pervasiveness of Data in
Our Daily Lives

In today’s rapidly evolving world, data
is no longer an abstract concept
confined to the tech industry - it
permeates every aspect of our lives.
From the ads we see online to the
services we consume, data shapes our
experiences. Businesses leverage it to
optimise operations and drive
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strategic decisions, while consumers
interact with it through personalised
technologies. This explosion of data
presents both immense opportunities
and complex challenges.

According to Fabio Duarte’s blog post,
over 402.74 million terabytes of data
are created daily - equivalent to 147
zettabytes annually. This staggering
volume underscores the scale at
which the digital world is expanding.
Yet, the significance of data extends

beyond quantity. It plays a pivotal role
in addressing global challenges. For
instance, Brazil's reforestation efforts,
as highlighted by the World Economic
Forum, rely on real-time data to guide
environmental restoration and create
millions of jobs — demonstrating how
data can drive both sustainability and
economic growth.

Industries worldwide are undergoing
rapid transformation, powered by big
data, artificial intelligence, and cloud



computing. As reported by China
Daily in late 2024, data analysis is now
integral to sectors such as finance,
healthcare, education and
manufacturing - fuelling innovation
and redefining how organisations
operate.

Increasingly data-driven landscape,
the ability to harness, analyse, and
interpret data has become a
foundational skill. From marketing to
medicine, data literacy is now
essential for success in the modern
workforce. This demand is equally
pressing in Malaysia. A 2023
Economist Impact survey found that
65% of Malaysian respondents
identified digital skills as the most
critical for today’s workforce, with
nearly half emphasising advanced
capabilities like data analysis and
visualisation. Similarly, a 2021 MIDA
study revealed that over 80% of
Malaysian businesses view data
analytics as vital for growth.

The Future of Jobs Report 2025
reinforces this trend, naming
analytical thinking as the top core skill
sought by employers. Seven in ten
companies now consider it essential -
highlighting that the ability to
interpret complex data and make
informed decisions is no longer
optional but fundamental to
employability.

These insights reflect a clear and
pressing message: today’s graduates
must not only be digitally fluent but
must also possess a strong analytical
mindset. To meet this demand,
undergraduate programs must evolve
in step with technological change -
equipping students with the skills to
interpret, visualise and act on data.
This ensures they remain competitive
and capable in an increasingly digital,
data-driven economy.

Now, to fully prepare graduates for
the demands of a data-driven
workforce, it is not enough to simply
expose them to data tools or
platforms. There must be dual
emphasis: understanding big data
and cultivating an analytical mindset.
Big data refers to extremely large and
complex datasets that require
advanced methods to process,
analyse, and derive meaningful
insights. However, having access to
big data alone is not sufficient—
without the ability to critically
question, interpret patterns, and
apply insights to real-world
challenges, data holds little value.

This is where an analytical mindset
becomes indispensable. It empowers
individuals to approach problems
logically, evaluate evidence, challenge
assumptions, and make data-
informed decisions . In essence, big
data provides the raw material, while
the analytical mindset serves as the
framework for extracting value from
it. Together, they form a powerful
combination: enabling graduates not
only to handle large volumes of
information but to transform that
information into actionable
knowledge. In today’s fast-paced and
complex work environments, this
synergy is essential for innovation,
strategic thinking, and continuous
improvement.

To meet the growing demand for
data-literate graduates, higher
education must go beyond teaching
technical skills and actively nurture
students' ability to think critically and

analytically. One effective framework
for achieving this is Bloom’s
Taxonomy, which encourages
educators to guide students from
lower-order thinking skills—such as
remembering and understanding—
toward higher-order skills like
analysing, evaluating, and creating. By
designing curricula that intentionally
move students through these
cognitive levels, institutions can foster
deeper learning and better prepare
students for the complexity of real-
world data problems.

In parallel, competency-based
assessments can play a crucial role in
reinforcing these skills. Rather than
focusing solely on traditional exams
or rote memorisation, competency-
based approaches assess students on
their ability to apply knowledge in
practical, often industry-relevant
scenarios. This not only aligns with
the expectations of modern
employers but also gives students the
opportunity to develop confidence in
solving complex, data-driven
challenges. By integrating such
pedagogical approaches, universities
can become powerful enablers in
shaping a workforce that is not only
data-aware but also analytically agile.

Redesigning the accounting
curriculum requires thoughtful
planning to ensure it aligns with both
national academic standards and
global professional expectations. In
Malaysia, accounting education must
comply with the Programme
Standards for Accounting issued by
the Malaysian Qualifications Agency
(MQA) and be benchmarked against
the International Education Standards
established by the International
Federation of Accountants (IFAC). To
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integrate data analytics meaningfully
without compromising core content,
two strategic approaches are
recommended. First, as suggested by
Pan and Mazzei (2023), core business
courses such as Principles of Business
Analytics can serve as foundational
courses across disciplines by
embedding analytics concepts,
thereby making data literacy a natural
extension of existing learning
outcomes. Second, rather than
eliminating existing topics, educators
can adopt a hybrid approach as
proposed by Dzuranin, Jones and
Olvera (2018), which combines a
focused (stand-alone) method with an
integrative (embedded) method. This
begins with understanding the
existing undergraduate accounting
curriculum depicted below:

Year 1

Common Core
Principles of Business
Analytics

To bring the hybrid approach to life
within the Malaysian undergraduate
accounting curriculum, a staged
integration across the years of study is
essential. In Year 1, students could be
introduced to the common core
principles of business analytics, such
as data literacy, basic statistical
concepts, and Excel-based analysis.
Simultaneously, introductory financial
accounting courses could include
assignments that require students to
analyse and visualise accounting
data—for example, using charts to
interpret financial statements or spot
trends. As students advance to Year 2,
assessments could be designed to
reinforce both accounting concepts
and data application skills. For
instance, students might be given a
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Year 1

Discipline Core
Principles of Financial
Accounting

company's financial dataset and
asked to perform ratio analysis using
Excel or Power BI, then present their
findings through dashboards that
highlight key performance trends.
Another possible task could involve
analysing financial anomalies or
forecasting future performance based
on historical data, encouraging
students to interpret and
communicate insights effectively—
skills that mirror actual industry tasks.

Finally, in Year 3, during advanced
corporate reporting courses, students
are ready to engage with industry
partners through collaborative
projects or case competitions.
Universities could partner with
accounting firms, corporations, or
public sector entities to provide

Year 2
Discipline Core

students with authentic datasets and
reporting challenges—such as
sustainability reporting, ESG
performance analysis, or segment
profitability reviews. These
engagements could take the form of
mini-consulting projects, where
students work in teams, apply
analytics to solve a business problem,
and present their recommendations
to industry mentors. Such
collaboration not only enhances
employability but also ensures
curriculum relevance, keeping
academic instruction aligned with
evolving workforce expectations.

This scaffolded progression ensures
that data analytics is not treated as a
standalone topic, but rather as a

Financial Accounting

practical, embedded skillset that
deepens over time in tandem with
accounting expertise.

While the hybrid framework presents
a compelling vision for curriculum
innovation, its successful
implementation hinges on the
support of multiple stakeholders—
from faculty and academic leadership
to accrediting bodies and industry
partners. One of the primary
challenges lies in gaining buy-in from
faculty members, especially those
who may be unfamiliar with data
analytics or hesitant to change
longstanding teaching methods
(Dow, Jacknis and Watson, 2021; Losi,
Isaacson and Boyle, 2022).
Additionally, as highlighted by Pan
and Mazzei (2023), limited faculty

Year 3
Discipline Core
Corporate Reporting

expertise in data tools and analytics
pedagogy can slow down adoption,
making it challenge to embed these
elements effectively into accounting
courses. Addressing this requires a
coordinated institutional effort that
includes professional development
opportunities (Dzuranin, Jones &
Olvera, 2018), cross-departmental
collaboration (Dow, Jacknis & Watson,
2021), and clear alignment between
the university’s strategic goals and the
demands of the future workforce.
Without this foundation of support
and capability-building, even the
most well-designed frameworks risk
remaining theoretical rather than
transformative.



To overcome these barriers,
institutions could adopt a multi-
pronged strategy aimed at building
capacity and fostering a culture of
innovation. First, investing in
continuous professional development
is crucial—this includes workshops,
certifications, or peer-led training
sessions that upskill faculty in data
analytics tools and pedagogy (Losi,
Isaacson and Boyle, 2020). Second,
universities could establish cross-
disciplinary teaching teams, bringing
together expertise from accounting,
information systems, and data science
to co-develop and co-teach
integrated modules (Pan and Mazzei,
2023).Third, securing early support
from leadership and curriculum
committees help align the initiative
with broader institutional goals,
paving the way for policy-level
endorsement. Additionally, piloting
small-scale analytics integration
within selected courses can act as a
proof of concept, gradually building
confidence and momentum. Finally,
fostering ongoing dialogue with
industry partners not only ensures
curriculum relevance but also opens
opportunities for guest lectures, case
studies, and resource-sharing that can
ease the transition for academic staff.

A compelling example of how higher
education can partner with industry
to nurture the next generation of
analytically minded accountants is the
Master of Accounting with Data and
Analytics (MADA) program,
developed by KPMG in the United
States in collaboration with leading
universities. This innovative program
blends traditional accounting
education with advanced training in
data analytics, giving students hands-
on experience with emerging
technologies and tools used in the
profession. What distinguishes MADA
is its integrated learning model, which

combines academic instruction with
practical application, offers financial
support through funded tuition, and
provides a direct career pathway into
KPMG'’s audit practice. This MADA
initiative illustrates how deep,
strategic collaboration between
academia and industry can bridge
curriculum gaps, upskill both students
and faculty, and produce graduates
who are truly workforce ready. It
serves as a valuable model for
Malaysian institutions seeking to
future-proof their accounting
programs through similar
partnerships.

As the digital landscape continues to
evolve, the urgency to transform
undergraduate education -
particularly in accounting and
business — has never been greater.
The growing volume and complexity
of data demand that graduates not
only master their core disciplines but
also develop the analytical mindset
and digital fluency needed to
interpret information and drive
informed decision-making. This shift
transcends sectors, analytical skills are
now foundational across domains
such as finance, healthcare,
sustainability and public policy.

To meet these demands, curriculum
design must be reimagined to
meaningfully embed data capabilities.
Faculty require ongoing support and
upskilling, and stronger, more
strategic partnerships with industry
must be forged to ensure that
academic programs remain relevant
and graduates are truly employable
(Jackson et.al. 2021).

A promising approach is the push-pull
strategy proposed by Fogarty &
Campbell (2024), which calls for a
balance between academic input and
industry needs. On one side, the
‘supply push’- driven by faculty
expertise and the requirements of
accreditation bodies - must be
complemented by the ‘demand pull’
from employers and the evolving
needs of the workplace. This
alignment is crucial to equip
graduates with practical Big Data
competencies that meet real-world
expectations. Establishing continuous
feedback loops — where curricula are
regularly updated based on
technological advancements and
direct industry input - will further
ensure that programs remain agile
and future-ready.

Ultimately, our students are the
heartbeat of the profession.
Supporting them throughout their
academic and professional journey is
not just a responsibility — it is a shared
commitment to the sustainability and
future-readiness of the accounting
field.

This article was jointly written by
Caroline Yap Yu Li and Tan Khoon Yeow.
Caroline is the former Head of the
Department of Accounting at Sunway
Business School and is currently
seconded to the Chancellery Office as
Senior Manager - Education
Transformation. Tan Khoon Yeow
currently serves as Partner, Learning
and Professional Development at BDO
Malaysia and is also the Executive-in-
Residence at Sunway Business School.
The views expressed are solely those of
the authors and do not necessarily
reflect the views of any affiliated
institutions or organisations.
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The Economic Scenario

Malaysia’s economy is expected to grow in 2025, though some bumps in
the road—like global uncertainty and new trade tariffs—might slow things
down a bit. Still, the OECD forecasts GDP growth at 3.8% in 2025 and 4.1%
| BRI in 2026. Investment is likely to rise, especially in tech-focused industries,
=T despite some global risks. Domestic demand will remain a key growth
driver, thanks to strong household spending, job and wage growth, and

INI | supportive government policies.

Inflation may edge up due to changes in fuel subsidies and rising wages.
Government debt reached 64.6% of GDP in 2024, while unemployment
dropped to 3.0% in March 2025—the lowest since 2015. Tourism has made
o a strong comeback, surpassing 2019 levels. The U.S. remains a major trade
E partner, though a 25% tariff starting in August may affect exports. The
Ringgit has strengthened, helped by a weaker U.S. dollar and faster de-
dollarisation.

To bring some insights and perspectives to our fellow professionals, The
Malaysian Institute of Certified Public Accountants (MICPA) together
with the Chartered Tax Institute of Malaysia (CTIM) and the Malaysian
Institute of Accountants (MIA), will once again jointly publish the annual
Budget Commentary and Tax Information booklet for our members.

: Order the 2026 Budget Commentary and Tax Information

C‘ti‘n -&%.Csmwsm MICPA Do not miss this opportunity to get your hands on this highly sought-after

MALAYSIA booklet! Not only is this booklet an excellent source of information on the
Budget 2026 proposals, it is an outstanding repository of tax facts which
every practitioner can access within a page away.

Order Form - 2026 Budget Commentary and Tax Information

Price Per Copy* No. of Copies Total (RM)
Less than 100 copies RM15.20
100 - 499 copies (10% discount) RM13.70
500 - 999 (15% discount) RM12.90
1000 copies and above (20% discount) RM12.20
Sub-total

Over print of firm's name (black and white) — only for bulk order of 200 copies and above
Artwork in PDF file (bleed of 5mm on all sides) measuring 210mm x 148mm (cropped mark at 4 corners) to be
received by MICPA before September 12, 2025

RM120.00

Over print of firm's name (colour) — only for bulk order of 200 copies and above
Artwork in PDF file (colour in CMYK and bleed of 5mm on all sides) measuring 210mm x 148mm (cropped mark
at 4 corners) and colour proof to be received by MICPA before September 12, 2025

To be advised -
cost reimbursement
basis

] Postage & handling:  Within Peninsular Malaysia - RM5.00 per copy
Sabah & Sarawak - RM6.50 per copy

Q Delivery by courier — different rates depending on location

Q To be collected from MICPA Office

NOTE : * Price per copy will be at RM17.00 for order received after October 3, 2025 TOTAL

e Online transfer in RM to MICPA-MIA-CTIM Budget Commentary (Malayan Banking Berhad: 5140-1137-6491). Note: This bank account is only

valid for orders made by December 31, 2025.

e The budget booklet will be available about 1 week after the date that the Finance Bill pertaining to the Budget changes is released by the

Ministry of Finance.
e Please provide us with the payment slip or proof of payment for our records purposes.

| give my consent to The Malaysian Institute of Certified Public Accountants to use the Signature:
information provided in this form to send me information regarding publications and related

material which are available for sale by the Institute. | understand that | may at any time

withdraw my consent with regard to the above.

Invoice to: Jointly published by:

Contact (Mr/Mrs/Ms):

% .
. MALAYSIAN INSTITUTE
Company: i OF ACCOUNTANTS

Ad d ress: (CHARTERED TAX INSTITUTE OF MALAYSIA'
Postcode: THE MALAYSIAN INSTITUTE OF
CERTIFIED PUBLIC ACCOUNTANTS
Tel: 15, Jalan Medan Tuanku, 50300 Kuala Lumpur

Tel: +603-26989622

MICPA

MALAYSIA

E-mail: Email: micpa@micpa.com.my Website: www.micpa.com.my




MICPA x CA ANZ

Celebrates Top Achievers

and New Zealand (CA ANZ) celebrated our

candidates and graduates at the recent
Excellence Awards 2025 event held on July 5, 2025.
These dynamic individuals deserved the recognition
and honour given for obtaining top scores in various
subjects, and for successfully completing the MICPA x
CA ANZ Qualifying Programme - a joint professional
accountancy Programme that provides its graduates
with a dual qualification from two very prestigious
bodies from Malaysia, Australia and New Zealand, as
well as access to the Global Accounting Alliance (GAA)
- a passport which will come in very handy for a global
career in accountancy.

The Institute and Chartered Accountants Australia

The Programme was revamped in 2022 to evolve with
industry needs, which places emphasis on ethics,
technology, data analytics and sustainability.
Assessments are not purely exam-based, but rather
include a combination of coursework and workshops
to provide an engaging, interactive, and collaborative
learning experience that develops analytical thinking

and application skills, preparing aspiring professionals
for the workplace. This year, the Risk & Technology
subject was updated to Risk, Technology & Artificial
Intelligence (Al) to ensure candidates gain knowledge
of this emerging trend. The Business Performance
subject was also revised to Strategy & Business
Performance to equip candidates with skills needed to
guide an organisation’s strategic decisions.

Proud family members, employers, funders and friends
were amongst those present to show their support for
all 202 individuals who were recognised for their
achievements that day. MICPA President Soo Hoo
Khoon Yean and CA ANZ Malaysia Regional Council
Chair Lee Chin Hon presented the coveted gold medals
and awards to the prize winners. The MICPA x CA ANZ
Qualifying Programme also celebrated 112 graduates
who had completed the programme in Terms 1 to 4 in
2024 and were presented with their completion
certificates.
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A total of 14 Gold Medals were presented to
candidates who had obtained the top scores in the
2024 examinations for the Advanced Stage
Examination (ASE). The Gold Medals were sponsored
by Approved Training Employers who provide the
necessary mentored practical experience to MICPA x
CA ANZ candidates before they fully qualify as Certified
Public Accountants and Chartered Accountants. The
winners were as follows:

KPMG Gold Medal - Risk & Technology (RT)

«  Term 2,2024 - Zulkhaider Bin Gablaan

«  Term 3, 2024 - Nur Atigah Ainaa Binti Mohd. Yusof
«  Term4,2024 - Lugman Nurhakim Bin Raimihisham

Deloitte Gold Medal - Financial Accounting &
Reporting (FAR)

«  Term 1,2024 - Arjoon Thillainathan

«  Term 2, 2024 - Putri Naajihah Binti Mazlan

«  Term 3, 2024 - Chong Yan Kay

BDO Gold Medal - Taxation MY (TAXMY)
«  Term 2,2024 - Soo Wei Xuan, Amanda
«  Term 4, 2024 - Aiman Hakimi Bin Khairul Nizam

Folks DFK & Co / Azman, Wong, Salleh & Co Gold

Medal - Business Performance (BP)

«  Term 1,2024 - Wan Nor Ainun Nadhirah Binti Wan
Jaafar

«  Term 3, 2024 - Nurul Sharmin Hafiza Binti Faizuddin

EY Gold Medal - Audit & Risk (AR)
«  Term 4, 2024 - Andrew Ang Yu Yang

KHR Gold Medal - Sustainability for Accountants
(SFA)

«  Term 1,2024 - Faiz Asyraf Bin Suhardi

«  Term 3, 2024 - Nuratirah Natasya Binti Kamarudin

S T4 DFK & Co s
S mmar s ng, salleh & co w
T iAot

Datuk Oh Chong Peng Gold Medal (PwC) - Data
Analytics & Insights (DAI)
«  Term 4, 2024 - Ahmad Huzaifah Bin Ahmad Tazilan

The highlight of the day was the Most Outstanding
MICPA Student Award - this award is bestowed on
the top 3 candidates who recently completed the
MICPA x CA ANZ professional examinations.

Nigel Ames Walker emerged as the Gold winner of
this prestigious award. He graduated with a Bachelor
of Business and Commerce from Monash University
Malaysia. He started his MICPA x CA ANZ journey soon
after as a MICPA Educational Trust Fund Scholar. Nigel
received the Gold Medal for Data Analytics & Insights
last year. He is currently attached to BDO.

Muhammad Naif bin Mat Zain won the Silver award.
He began his MICPA x CA ANZ journey under the
sponsorship of Yayasan Peneraju after completing a
Bachelor of Commerce (Accounting & Finance) degree
at the University of Melbourne, Australia. He is
currently attached to Petronas.

Emily Hu Yi Hui received the Bronze trophy. She
graduated with a Bachelor of Business and Commerce
from Monash University Malaysia. She started her
career at EY whilst pursuing the MICPA x CA ANZ
Qualifying Programme. She won two Gold Medals and
four certificates of Merit for various subjects over the
course of her studies. She is currently attached to a
well-established government-linked company in
Sarawak.
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MOST OUTSTANDING
MICPA STUDENT AWARD

In addition to the above awards, the ceremony this Award 2024. All three of them are now pursuing the

year also presented the MICPA Educational Trust Fund programme on a full-time basis.
Scholarship Awards to three outstanding graduates —

Ng Ying Shuen (Monash University Malaysia), Eason Yip ~ The morning concluded with many happy and proud
Chun Fai (TAR UMT), and Nur Izzah Inshirah Binti Azmi supporters celebrating these individuals, who had

Nassaruddin (UiTM Puncak Alam). Nur Izzah Inshirah worked hard to attain success, not just academically,
was awarded as best accounting graduate from UiTM but also as professional accountants with a bright
under MIA’s National Accounting Student Excellence career path ahead of them.

CONGRATULATIONS! MICPA | Q=

MICPA x CA ANZ Excellence Awards 2025 - Graduates & Recipients CREATE YOUR TOMORROW

HI;P/-\ ﬁ‘

EXCELLENCE
AWARDS
2025

The Council, Board, Management
& Staif of The Malaysian Institute
of Certified Public Accountants
(MICPA) & Chartered Accountants
Australia & New Zealand (CA ANZ)
waould lke to congratulate all
graduataes & award reciplents of
our joint programme - the MICPA
x CA ANZ Gualifying Programme.
We ae proud of your

achlevements & it Is an honour to
have such excellent graduates
become part of our professional
knowledge network. We look
forward to welcoming you as
esteemed mambers In the near
future.
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MICPA Student Councillors 2025/2026

he Institute welcomed its 3rd cohort of MICPA Teknologi Malaysia (UTM), Universiti Teknologi MARA
TStudent Councillors (MSC) for the 2025/2026 (UiTM Puncak Alam Campus), Universiti Tenaga

term at a virtual orientation session held on Nasional (UNITEN), Universiti Utara Malaysia (UUM) and
Saturday, 14 June 2025, officiated by the President of Victoria University (VU) Sunway. This list of universities
MICPA, Mr Soo Hoo Khoon Yean. is not exhaustive, and we hope to continue expanding

the number of Student Councillors from additional

Thirty-four Student Councillors were appointed from universities.
14 public and private universities across Malaysia to act
as ambassadors for MICPA and to promote the MICPA x  The past two cohorts have done a fantastic job, and

CA ANZ Qualifying Programme at their respective the Institute looks forward to working with these new
campuses. The Institute is hopeful that through their MICPA Student Councillors to play a significant role in
efforts, more students will gain exposure to the dual creating and enhancing awareness of the MICPA x CA

professional qualification and its benefits, as well as the  ANZ Qualifying Programme among university
exciting features of the recently revamped Programme,  students, making it a qualification of choice.
which helps develop future-ready, tech-savvy

accounting professionals.

By being part of the MSC
Programme, Student Councillors
will be provided with training and
activities for self and professional
development aimed at enhancing
their soft skills, whilst giving them
a platform to connect and network
with the accounting industry and

corporate world.

The Programme’s objective is to
groom the Student Councillors into
well-rounded future professionals

who can demonstrate that they

have a range of competencies and
skill sets required by employers.

The Student Councillors recruited
were from Asia-Pacific University,
International Islamic University
Malaysia (IlUM), Monash University
Malaysia, Sunway University,
Universiti Kebangsaan Malaysia
(UKM), Universiti Malaya (UM),
Universiti Malaysia Sarawak
(UNIMAS), Universiti Malaysia
Terengganu (UMT), Universiti Putra
Malaysia (UPM), Universiti

19« July - August 2025.




Public Sector |
Financial
Transformation
Conference 2025

The Institute was proud to feature as a Gold Sponsor for the
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Public Sector Financial Transformation Conference 2025 held

in Kuching and organised by the Sarawak State Treasury
Department and Sarawak Centre of Performance Excellence
(SCOPE) on August 6, 2025.

More than 250 senior officials, department heads, and finance 7
professionals from across Sarawak attended the Conference, which ﬁ
was themed “Strengthening Public Finance for a Sustainable
Future!” The conference aimed to enhance public sector financial
practices amid economic uncertainties, technological disruptions, and growing demands for fiscal
accountability.

The Institute had a booth set up at the Conference venue, and was delighted to meet MICPA members
and candidates who were participating in the Conference, as well as to share more information with
those who were keen to take up the MICPA x CA ANZ Qualifying Programme, or to become members of
the Institute via the MIA Special Pathway which is still on offer till the end of this year.

MICPA representatives with
Sarawak State Secretary, Datuk
Amar Mohamad Abu Bakar
Marzuki; Sarawak Accountant
General, Datu Elean Masa‘at;
Sarawak Deputy Accountant
General, Christopher Danan Anak
Binjie; SCOPE CEO, Joseph Lim.
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Welcoming Our
Newest Members:
A Night of
Connection and
Community

he Institute was delighted to host a warm and
Twelcoming event on August 8, 2025, for new

members who were admitted into membership in
2024. Held in a relaxed and casual setting at MoMo's Kuala
Lumpur, the evening provided a valuable opportunity for
new members to meet one another over a meal, connect

with Council Members and Secretariat staff, and begin their
journey with MICPA.

The highlight of the evening was a short address from the
President, Mr Soo Hoo Khoon Yean, who spoke about the
many ways the Institute supports its members throughout
their careers. He encouraged our newest members to take
full advantage of these resources and to be proud
ambassadors for the Institute, helping to promote our
values and standards in the wider professional community.

It was a pleasure to see so many engaging conversations
taking place throughout the event. We look forward to
seeing our new members grow and thrive, and we're proud
to support them every step of the way.
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Upcoming Continuing Professional Development (CPD) Programmes

Itis an integral part of the Institute to conduct CPD Programmes to enhance the skills and knowledge of the members. Our training covers a wide range of areas, including auditing, financial

reporting, tax and more. The following CPD Programmes have been planned:

Programme Title Speaker/s Dates Time Type Fees

~NEW~ IFRS for SMEs 3rd edition issued — MrNg Kean Kok August 27,2025 09:00a.m. - 05:00 p.m. Face-to-face MICPA/CA ANZ Members:- RM560.00

Potential Effects on MPERS (f2f) Non-Members:- RM680.00

~NEW~ Updates Affecting Financial Reporting for Preparers Mr Ng Kean Kok September 4, 2025 09:00 a.m. - 05:00 p.m. Face-to-face MICPA/CA ANZ Members:- RM560.00
Non-Members:- RM680.00

Withholding Tax and Tax Implications of Cross-Border Transactions Mr Harvindar Singh September 11,2025 09:00a.m. - 05:00 p.m. Webinar MICPA/CA ANZ Members:- RM360.00
Non-Members:- RM480.00

Getting Ready for National Sustainability Reporting Framework — MrNg Kean Kok September 18, 2025 09:00 a.m. - 05:00 p.m. Face-to-face MICPA/CA ANZ Members:- RM560.00

Compliance of IFRS S1& 52 Standards Non-Members:- RM680.00

Updates and Overview 2025— Selected MFRS Standards Ms Oh Ai Sim September 24, 2025 09:00 a.m.—05:00 p.m. Webinar MICPA/CA ANZ Members:- RM360.00
Non-Members:- RM480.00

Half-Day Session on Service Tax in Malaysia: Key Concepts, Various Speakers October 1,2025 09:00 a.m.—01:00 p.m. Face-to-face Registration Fee: RM380.00

Compliance and Updates

Materiality in Financial Reporting Mr Ng Kean Kok October 7, 2025 09:002.m. - 05:00 p.m. Webinar MICPA/CA ANZ Members:- RM360.00
Non-Members:- RM480.00

MFRS 18 & 19: What Do | Need to Know? Mr Ng Kean Kok October 24,2025 09:00 a.m. - 05:00 p.m. Webinar MICPA/CA ANZ Members:- RM360.00
Non-Members:- RM480.00

Comprehensive Approach to Deferred Tax — MFRS 112/ MPERS Sectign 29 Ms Oh Ai Sim October 30 & 31,2025 09:00 .m. —05:00 p.m. Webinar MICPA/CA ANZ Members:- RM600.00
Non-Members:- RM800.00

Malaysian Private Reporting Standards (MPERS) - Ms Oh Ai Sim November 18&19,2025 |  09:00a.m.—05:00 p.m. TBA MICPA/CA ANZ Members:- RM600.00

Updates and Application of MPERS Non-Members:- RM800.00

- All courses listed are subject to updates and changes

MICPA

[
MAL AY SIA

MICPA Practising Certificate

The Membership Affairs Committee of the Institute in considering
applications for practising certificates, has frequently come across
cases where a member has commenced public practice before being
issued with a practising certificate by the Institute.

- Ifyou are interested, head to https://www.micpa.com.my/calendar/training/ to download the course brochures.
- Formore information, please contact the CPD Department: Tel No: 03-2698 9622 (extn: 206) or email: cpd@micpa.com.my

Check out our website for the latest CPD Programmes by scanning this QR code.

The Committee would like to remind members in accordance with By-
Law 55 of the Institute's By-Laws, a member shall be entitled to engage
in public practice in Malaysia only if he holds a practising certificate
issued by the Institute.

Members requiring clarification on the above should contact the
Institute's Membership Services Department.

The Malaysian Institute of Certified Public Accountants
No. 15, Jalan Medan Tuanku, 50300 Kuala Lumpur.
Tel: 03-2698 9622 Email: membership@micpa.com.my
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Let’s Chat about Al and our Profession

in Kuala Lumpur, wrapping up a

financial review, not with red pens
and paper ledgers, but with an Al-
powered assistant by your side. Across
the globe, similar scenes unfold daily
with machines that swiftly tally
receipts, flag anomalies, and draft
preliminary reports, always under the
watchful eye of human experts.

I magine you are a seasoned auditor

31« July - August 2025.

Is Al truly affecting the
accountancy profession?
Absolutely, and in
inspiring ways.

Despite fears that robots will make
accountants obsolete, the real story
unfolding is one of collaboration. Al is
automating routine tasks and

supercharging complex ones, freeing
accountants to focus on what truly
matters- judgment, strategy, and
adding real value.

Global tech leaders underscore this
optimism. NVIDIA CEO, Jensen Huang,
famously stated, “Al is not gonna take
your jobs. The person who uses Al is
gonna take your job!”and Microsoft’s
CEO, Satya Nadella, calls Al “a tidal




wave as significant as the internet’,
highlighting its transformative
potential.

Al at Work: Practical
Transformation

Accounting thrives on precision and
rules. These are areas where artificial
intelligence excels. Routine tasks such
as data entry, invoice processing, and
reconciliations are already being
handled swiftly and accurately by Al-
driven software.

Malaysian firms are also actively
integrating Al tools. One local
accounting firm has adopted Al
middleware for e-invoicing, enabling
automatic compliance with tax
regulations and significantly boosting
efficiency. Robotic Process
Automation (RPA) bots are now
tirelessly handling invoicing,
document management, and
reconciliation, allowing human
accountants more breathing room.
Time saved is money earned.

Al's role extends far beyond merely
accelerating number crunching.
Auditors utilise Al as a magnifying
glass, delving deeply into massive
datasets. Al's ability to quickly detect
subtle patterns or irregularities
enables it to identify potential fraud
or errors. Armed with these insights,
accountants focus their professional
scepticism where it matters most.

Al'is also reshaping financial
forecasting and planning. Predictive
analytics, powered by Al, can analyse
historical data to anticipate future
trends with greater accuracy, offering
sharper foresight to management
accountants. Al essentially becomes a
tireless assistant, handling the
tedious work and enabling
accountants to concentrate on
strategy and informed decision-
making.

From Number-Cruncher
to Strategic Advisor

As Al increasingly shoulders routine
workloads, the role of accountants
evolves significantly. Rather than

replacing accountants, Al is elevating
their professional standing.

A recent Thomson Reuters survey
highlighted that integrating Al allows
accountants to refocus on higher-
value advisory roles. Instead of
tedious spreadsheet work,
accountants now have time to craft
strategic growth plans or provide
nuanced compliance advice. Such
areas demand human judgment,
creativity, and empathy. Al
complements human accountants by
performing repetitive tasks, freeing
them to focus on tasks that no
machine can replicate, such as
building trusted relationships and
navigating ethical complexities.

We already see new roles emerging,
such as financial analysts, strategic
advisors, and data storytellers. Today's
auditor may evaluate Al-generated
insights, deciding which anomalies
are genuine risks and which are false
alarms. Finance managers now use Al-
generated scenarios to offer strategic
recommendations to executives. Al is
transforming accountants into
strategists, focusing on insight rather
than just input.

Refusing to embrace Al today would
be akin to accountants avoiding
calculators or computers - a clearly
outdated approach. Soon, using Al
tools will become as common as
using Excel, amplifying accountants'
value.

www.micpa.com.my « 32
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A Navigating Challenges

YOUNG MICPA CORNER

as Opportunities

No technological shift occurs without
some anxiety. Headlines warn that Al
could displace traditional clerical
roles, such as bookkeeping and
payroll processing. Understandably,
many young accountants and
students worry about their future. Yet,
history teaches that automation
redefines rather than eliminates jobs.
Roles evolve. Mundane tasks reduce,
but opportunities surge for analysts
and strategic consultants.

The Thomson Reuters Institute argues
that Al's impact will unfold gradually,
with a clear understanding of its
limitations and strengths essential for
career resilience. Accountants are
encouraged to embrace upskilling
opportunities, learning data analytics,
coding basics, or simply master Al-
driven tools. Accountants' inherent
strengths, including analytical
thinking and detail-oriented
approaches, as well as their ethical
reasoning, perfectly complement Al's
capabilities. Rather than diminishing
the importance of accountants, Al
raises the bar of what it means to be
an accountant, creating more
impactful and fulfilling career
opportunities.

Microsoft’s CEO, Satya Nadella, notes
that we are entering an era of humans
and Al working “as collaborators’, each
amplifying the other’s strengths.
Accountants embracing this
collaboration will find their careers
enriched, not threatened, by Al.
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Malaysia’s Proactive
Approach

Malaysia’s proactive stance toward Al
is particularly encouraging. The
Malaysian government’s National Al
Roadmap aims to develop local talent,
integrate Al across various sectors,
including finance, and ensure the
ethical use of Al. This aligns perfectly
with the accounting profession’s
requirements for technical skill and
ethical trust.

Regulatory initiatives, such as the
MBRS 2.0 digital filing system
(utilising Al-compatible XBRL
formats), indicate that future
Malaysian accountants will
increasingly utilise Al tools to provide
rapid and detailed financial analysis.
Both investors and regulators will
expect swift, Al-enhanced accounting
insights.

Local accountancy bodies, such as the
Malaysian Institute of Accountants
(MIA) and MICPA, are actively
preparing their members for this Al-
driven era. MIA’s Digital Technology
Blueprint guides accountants in
embracing emerging technologies;
the MICPA x CA ANZ Qualifying
Programme incorporates Al,
technology and data analytics in its
syllabus; and major Malaysian
accounting firms already train existing
staff in coding and data analytics,
recognising the added value a
technologically savvy finance
professional brings.

Universities are updating their
curricula, partnering with professional
bodies to ensure that new

accountants are as comfortable with
Al algorithms as they are with
traditional accounting principles. With
global tech giants like Microsoft and
NVIDIA investing in local Al
infrastructure, Malaysia is becoming a
regional Al hub, offering abundant
growth opportunities for tech-savvy
accountants.

Embracing a
Collaborative Future

The narrative surrounding Al in
accounting is shifting from fear to
empowerment. Challenges exist, such
as data security and retraining needs,
but these are manageable with vision
and support. Al does not diminish the
accountant’s core value but rather, it
highlights their importance in making
ethical, compliant, and strategic
business decisions.

Al can be likened to an electric motor
on an accountant's bicycle. It
enhances speed and efficiency, but
human expertise directs the journey.

The rise of Al revitalises the
accounting profession, transforming
accountants into strategic, tech-savvy,
indispensable advisors. Rather than a
narrative of human versus machine,
accounting’s future is a powerful
synergy of both. Embracing this
future ensures accountants become
more impactful and valuable than
ever, creating an exciting new era of
man and machine.

This article was written by Nicholas Yap,
Chairman of the Young MICPA Task
Force and Financial Controller of Unity
Kitchen (KL) Sdn Bhd.



IFRS

IASB Update (www.iash.org)

IFRS Foundation publishes near-
final examples on reporting
uncertainties in the financial
statements using climate-related
examples

The IFRS Foundation recently
published near-final examples
demonstrating how companies can
improve the reporting of
uncertainties in their financial
statements using climate-related
examples as practical illustrations.
This publication is intended to
support timely and informed
application.

Although the examples use climate-
related fact patterns, they provide
guidance that applies broadly to all
types of uncertainties. The examples
demonstrate how companies can
apply IFRS Accounting Standards to
enhance disclosure of uncertainties in
the financial statements.

The IASB developed these examples
in response to stakeholder feedback
about insufficient information about
uncertainties, particularly climate-
related uncertainties, and apparent
inconsistencies in the information a
company provides. The IASB worked
with the International Sustainability
Standards Board (ISSB) to ensure that
these examples work well with the
ISSB's sustainability-related disclosure
requirements.

Andreas Barckow, Chair of the IASB,
said: “By publishing the examples in
near-final form, we are providing
companies with earlier visibility of our
work!”

The IASB expects to issue the final
examples in October 2025.

IFRS Foundation publishes
educational material about using
ISSB Industry-based Guidance
when applying ISSB Standards

The IFRS Foundation recently
published educational material to
help companies understand the role
of the ISSB industry-based
guidance—which collectively refers
to the SASB Standards and the
Industry-based Guidance on
Implementing IFRS S2—when
applying IFRS Sustainability

Disclosure Standards (ISSB Standards).

ISSB industry-based guidance is a
useful resource for companies
applying ISSB Standards, as it sets out
disclosure topics and metrics that are
typically applicable for companies
with business models associated with
specific industries.

The educational material explains:

+ requirements in ISSB Standards
that companies ‘shall refer to and
consider the applicability of’ the
ISSB industry-based guidance;

« considerations related to applying
the ISSB industry-based guidance;
and

« disclosure requirements about
how a company has used the ISSB
industry-based guidance.

The publication of this educational
material is part of the ISSB’s
commitment to supporting the
implementation of ISSB Standards
and is intended to help companies
understand how the ISSB industry-
based guidance can be used when
applying ISSB Standards.

On 3 July 2025 the ISSB published
proposed enhancements to several
SASB Standards to provide timely

support to companies implementing
the ISSB Standards and to ensure that
the SASB Standards continue to be
relevant and fit for purpose.

This educational material can provide
helpful context for stakeholders
reviewing the proposed amendments
to the SASB Standards in the Exposure
Draft Proposed Amendments to SASB
Standards. It has no effect on the
proposed enhancements and does
not add to or otherwise change the
requirements in the ISSB Standards.

ISSB proposes comprehensive
review of priority SASB Standards
and targeted amendments to
others

The International Sustainability
Standards Board (ISSB) recently
published two exposure drafts
proposing amendments to the SASB
Standards and consequential
amendments to the Industry-based
Guidance on Implementing IFRS S2.

The proposed amendments:

« presenta comprehensive review
of nine industries that were
prioritised (all eight industries in
the Extractives & Minerals
Processing sector and the
Processed Foods industry);

« align some metrics in a further 41
industries for topics such as Water
Management and Workforce
Health & Safety; and

«  propose updates to Industry-
based Guidance on Implementing
IFRS S2 (affecting the nine
prioritised industries and 37 of the
41 industries) to maintain
alignment with climate-related
content in the SASB Standards.
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A The ISSB included these

TECHWATCH

enhancements in its 2024-2026 work
plan to provide timely support to
companies applying IFRS
Sustainability Disclosure Standards
(ISSB Standards) and to enhance the
decision-usefulness of information
provided to investors. This work will
support implementation of the ISSB
Standards, IFRS S1 General
Requirements for Disclosure of
Sustainability-related Financial
Information and IFRS S2 Climate-
related Disclosures and will also
benefit the many companies that
apply the SASB Standards on a
voluntary basis.

These proposals present the first
opportunity for global stakeholders of
the IFRS Foundation to provide
comprehensive input on the cost-
effectiveness and decision-usefulness
of the SASB Standards. Stakeholders
will also have the opportunity to
comment on metrics for nature-,
climate- and human capital-related
topics appearing in several industries.
These include metrics associated with
Greenhouse Gas Emissions, Energy
Management, Water Management,
Labour Practices and Workforce
Health & Safety. The questions asked
and the accompanying survey will
enable stakeholders to focus on the
areas of the consultation of most
interest to them.

Sue Lloyd, ISSB Vice-Chair, said: “SASB
Standards are widely used voluntarily
and are an important source of
industry-based guidance for those
using the ISSB Standards. This
comprehensive review for nine
industries further aligns the language
and concepts in the SASB Standards
with the ISSB Standards. For our
stakeholders, this is the first
noteworthy opportunity to weigh in
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comprehensively on the content of
the SASB Standards in the context of
the ISSB Standards.

“We look forward to receiving
feedback from a wide variety of
stakeholders around the world
including investors, preparers,
regulators and auditors during our
extended 150-day comment period.”’

Engagement and interoperability
The enhancements have been
informed by engagement with
stakeholders including investors,
preparers and subject-matter experts
from various jurisdictions, combined
with frequent engagements with the
Global Reporting Initiative, EFRAG
and the Taskforce on Nature-related
Financial Disclosures. In developing
these exposure drafts, special
attention was paid to interoperability
and improved alignment with these
other standards and frameworks and
to the international applicability of
the SASB Standards.

Consultation process

To ease the burden of review and
comment, an online survey has been
set up for soliciting comments, which
allows stakeholders to choose to
provide feedback on all of the
proposals or just on the parts most
relevant to them. Supplementary
reference materials have also been
made available to facilitate
stakeholder review, such as a version
of Exposure Draft Proposed
Amendments to the SASB Standards
without marked-up changes. The ISSB
is collaborating with partners to
ensure timely translation of the
exposure drafts.

These exposure drafts are open for
comment until 30 November 2025.

Future plans

The ISSB intends to finalise the
enhancements after having analysed
stakeholder feedback on the exposure
drafts. The ISSB aims to issue the
enhancements in 2026, subject to
stakeholder feedback.

Before the end of 2025, the ISSB will
publish exposure drafts of proposed
enhancements for three further SASB
Standards: Electric Utilities & Power
Generators and two SASB Standards
in the Food & Beverage sector. Later
this year, the ISSB will consider a
further set of industries to prioritise
for enhancements.

Relevance of SASB Standards to ISSB
Standards

The SASB Standards are a complete
set of industry-specific disclosure
guidance on sustainability-related
risks and opportunities covering 77
industries. Companies are required to
‘refer to and consider the applicability
of the SASB Standards when applying
ISSB Standards. They are particularly
helpful because they are designed to
enable a company:

1. to identify sustainability-related
risks and opportunities applicable
to its business activities and
operations and disclose
information about them in a cost-
effective way and

2. to provide primary users of
general-purpose financial reports
with material information that is
decision-useful and comparable
with the information provided by
peers.

IFRS Foundation Trustees appoint
three new members to the IFRS
Interpretations Committee

The IFRS Foundation Trustees have
appointed Gary Berchowitz, Claire
Dusser and Usman Hamid as
members of the IFRS Interpretations



Committee. The Committee works
with the IASB to foster consistent
application of IFRS Accounting
Standards.

The Committee consists of 14
members from around the world with
extensive global experience and
technical expertise in the practical
application of IFRS Accounting
Standards. It is chaired by IASB
member Bruce Mackenzie.

Gary Berchowitz

Mr Berchowitz is a partner at PwC and
a member of PwC’s global corporate
reporting services department,
responsible for developing the firm’s
global views on financial reporting
matters related to companies outside
the financial services sector. He has
more than 20 years of practical
experience in applying IFRS
Accounting Standards, working with a
broad range of multinational
companies in South Africa, the United
Kingdom and the United States. He
has previously served as a practice
fellow at the IFRS Foundation. Mr
Berchowitz is a Chartered Accountant
and holds a degree in commerce and
an Honours degree in accounting.

Claire Dusser

Ms Dusser is a partner at Forvis
Mazars in France with over 20 years’
expertise in financial reporting,
having worked as an auditor and
supported companies’
implementation of new IFRS
Accounting Standards. She co-
ordinates the firm’s international
experts on IFRS Accounting Standards
and co-chairs its IFRS committee for
Africa. Ms Dusser has extensive
experience in engaging with
standard-setters at a national,
regional and international level,

including as the lead on Forvis Mazars’

submissions to many of the IASB's

consultations on proposed new

requirements. As one of Forvis Mazars'

IFRS technical leaders, she has also
gained in-depth knowledge of the
Interpretations Committee’s work,
having supported auditors and clients
in the implementation of agenda
decisions. Ms Dusser is a chartered
French auditor and holds a Master’s
degree in European business from
ESCP Business School.

Usman Hamid

Mr Hamid is the director of group
governance and policies at Saudi
Aramco, responsible for group
governance, technical accounting,
sustainability and financial reporting
controls, post-transaction appraisals
and application of IFRS standards. He
played a pivotal role in Aramco’s
historic IPO and led the establishment
of its external reporting function for
dual listing on the Saudi and London
stock exchanges. Since joining
Aramco in 2013, Mr Hamid has held
various finance positions. Before
Aramco, he was an associate director
at EY London’s financial accounting
and advisory services. With over two
decades of experience, he is
recognised for his expertise in IFRS
Standards and complex financial
transactions. He lectures in corporate
finance at King Fahd University of
Petroleum and Minerals. He is a
Chartered Accountant (ICAEW and
ICAP) and holds a Master’s degree
from the University of London.

The three new appointees start their
three-year terms on 1 July 2025. They
succeed Lisa Bomba, Jens Freiberg
and Karsten Ganssauge, who stood
down on 30 June after completing
their second terms on the Committee.
The Trustees thank them for their
contributions to the IFRS Foundation.

GRI 102 and IFRS S2—Reporting on
both standards and equivalence for
IFRS S2 on GHG Emissions
Disclosures

The International Sustainability
Standards Board (ISSB) is pleased to
announce that the Global
Sustainability Standards Board (GSSB)
has granted equivalence to IFRS S2
Climate-related Disclosures for
entities preparing disclosures of
greenhouse gas (GHG) emissions
under GRI 102, the new climate
standard issued today by the GSSB.

Sue Lloyd, Vice-Chair of the ISSB, said:
“We welcome the publication of GRI's
new Climate Change and Energy
Standards. We are working together
with the GRI to enhance the
interoperability and efficiency of
reporting using our respective
standards. In this regard, we are
delighted that the GRI have granted
equivalence to IFRS S2 Climate-
related Disclosures for disclosures of
GHG emissions under GRI 102.

“This will enable companies to
prepare just one set of GHG emissions
disclosures in accordance with IFRS
S2, to meet the requirements in both
standards. Beyond this, the two
standards can be used together—
assisting preparers in providing
information to investors and a
broader range of stakeholders about
their climate-related impacts, risks
and opportunities in an efficient
manner.”

Organisations that report using both
GRI 102 and IFRS S2 can use the
equivalent IFRS S2 disclosures for
Scope 1, Scope 2 and Scope 3 GHG
emissions to meet GRI 102
requirements.
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A To be able to provide the equivalent

TECHWATCH

IFRS S2 GHG emission disclosures,
organisations reporting in accordance
with or with reference to the GRI
Standards will have to:
measure their greenhouse gas
emissions in accordance with the
Greenhouse Gas Protocol: A
Corporate Accounting and
Reporting Standard (2004); and
include a reference to the location
where the information for each of
the disclosures can be found as
per the Publish a GRI content index
requirement in GRI 1: Foundation
2021.

The IFRS Foundation will continue to
work together with the GRI to
enhance consistency of reporting
standards for companies and
investors, building on their strong
working relationship (explained in a
Memorandum of Understanding) and
jointly identifying and aligning any
common disclosures that address the
information needs of different
stakeholders.

IFRS Foundation publishes
guidance on disclosures about
transition plans

The IFRS Foundation recently
published a new guidance document
Disclosing information about an
entity’s climate-related transition,
including information about
transition plans, in accordance with
IFRS S2 as part of its commitment to
supporting the implementation of
IFRS Sustainability Disclosure
Standards (ISSB Standards). The
document builds on disclosure-
specific material developed by the
Transition Plan Taskforce (TPT), for
which the IFRS Foundation took
responsibility in 2024.

The guidance:
supports entities applying IFRS S2
Climate-related Disclosures;
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+ isdesigned to enable entities to
provide high-quality information
about their climate-related
transition when applying IFRS S2;
and

« covers disclosures about any
‘transition plan’an entity has,
including both mitigation and
adaptation efforts.

Sue Lloyd, International Sustainability
Standards Board (ISSB) Vice-Chair,
said: “This guidance document
addresses the fragmentation of
disclosures about transition plans—
which is costly for both preparers of
information and investors—and
provides inspiration for entities who
are applying IFRS S2 when making
disclosures about their climate-
related transition plans. This guidance
aims to help preparers determine
what information is relevant to
disclose regarding their strategy and
goals related to their climate-related
transition.

“With insights gathered from several
roundtables with stakeholders held
earlier this year, 1 this guidance builds
on the TPT material, tailoring aspects
to ensure global applicability. We
have retained a focus on delivering
full compatibility with the ISSB global
baseline and disclosures about
climate-related risks and
opportunities affecting an entity’s
prospects. We encourage jurisdictions
adopting or otherwise using ISSB
Standards to utilise this guidance
document to support the provision of
high-quality, comparable information
about transition plans and other
aspects of entities’ climate-related
transition.”

Requirements in IFRS S2

Although IFRS S2 does not require an
entity to have a transition plan, it does
require an entity to provide material
information about the sustainability-

related risks and opportunities that
could reasonably be expected to
affect its prospects. This includes
information about its climate-related
transition because it relates to how
the entity mitigates and adapts to
climate-related transition and
physical risks.

This guidance document:

- explains that an entity’s climate-
related transition is a process
through which the entity, in the
context of its overall strategy,
pursues targets, undertakes
actions or deploys resources to
respond to climate-related risks
and opportunities.

- explains to entities the
information that it is necessary to
disclose when applying IFRS S2, if
the entity has set a strategy for its
transition to a lower-carbon
and/or climate-resilient economy
(for example, reducing its
greenhouse gas emissions and
adjusting its business model to
become more resilient to climate-
related physical risks).

« sets out guidance on disclosures
about entities’ climate-related
transitions. The document
complements materials provided
by jurisdictions or others that set
out requirements or
recommendations to create
transition plans and the content
of such plans.

Implications for jurisdictions

This guidance is intended to be used
by jurisdictions adopting or otherwise
using ISSB Standards. Jurisdictions
can, if they choose, supplement the
disclosures required by IFRS S2 with
requirements for further information
aimed at meeting the needs of a
broader group of stakeholders or to
address specific jurisdictional
information needs, to the extent that
the sustainability-related financial
disclosures are clearly identifiable and



not obscured by additional
information.

For example, a jurisdictional authority
might require that entities operating
in the jurisdiction disclose
information on how their GHG targets
will enable global warming to be
limited to 1.5 degrees Celsius, in line
with the latest international
agreement on climate change.

Next steps

This guidance document does not
add to or otherwise change the
requirements in IFRS S2. The IFRS
Foundation will continue to monitor
disclosures provided by entities
applying IFRS S2 and will consider the
need to enhance the application
guidance in IFRS S2. Any potential
changes to IFRS S2 are subject to
consultation following the IFRS
Foundation’s due process.

Earlier this year, stakeholder events
were held to obtain information from
stakeholders to inform the work to
tailor the Transition Plan Taskforce
(TPT) materials:
February 2025 stakeholder event
March 2025 stakeholder event

Using ISSB Standards with the
revised Management Commentary
Practice Statement

The ISSB welcomes the issuance of
the IASB’s revised Management
Commentary Practice Statement
(Practice Statement). The Practice
Statement is an important tool to
support connected reporting. The
Practice Statement will facilitate
better connections between financial
statements and sustainability-related
financial disclosures. This is an
important example of connectivity in
the work of the IASB and the ISSB.

IFRS S1 General Requirements for
Disclosure of Sustainability-related
Financial Information requires
sustainability-related financial
disclosures to be provided in a
company’s general purpose financial
report. However, it does not specify a
particular location within that
report—this enables a company to
provide sustainability related financial
disclosures prepared in accordance
with ISSB Standards within
management commentary.

ISSB Standards and the Practice
Statement work well together. They
both focus on meeting the
information needs of primary users,
share aligned conceptual foundations
(that build on concepts from the
Integrated Reporting Framework) and
specify complementary requirements.

More specifically, the ISSB Standards
and the Practice Statement are both
designed to provide context to the
financial statements and to explain
matters affecting a company’s
prospects over the short, medium and
long term. A company could benefit
from applying the ISSB Standards
with the Practice Statement
incorporating sustainability-related
financial disclosures within its
management commentary. For
example, the company could use its
processes for identifying
sustainability-related risks and
opportunities to identify
sustainability related factors to report
on in management commentary and
could use ISSB Standards to help it
identify material information about
those factors and appropriate
disclosures to meet the needs of
primary users.

IASB to finalise examples on
reporting uncertainties in the
financial statements as illustrated
through climate

The IASB recently decided to proceed
with seven illustrative examples that
aim to improve the reporting of
uncertainties in the financial
statements. These examples use
climate-related scenarios to illustrate
principles that apply broadly to all
types of uncertainties.

Responding to stakeholder feedback,
the IASB developed these examples
to address concerns about
inconsistencies between information
disclosed in the financial statements
and in other reports. The examples
demonstrate how IFRS Accounting
Standards apply when reporting
uncertainties in the financial
statements.

To support timely and informed
application, the IASB plans to publish
a near-final draft of the examples
early in the third quarter of 2025.

Andreas Barckow, Chair of the IASB,
said: “By publishing a near-final draft,
we aim to provide companies early
sight of these illustrative examples so
as to help them understand what is
coming their way!”

The IASB expects to issue the final
document in October 2025.

IFRS Foundation launches new e-
learning modules to support
implementation of ISSB Standards
The IFRS Foundation has released new
e-learning modules accessible
through the IFRS Sustainability
Knowledge Hub to support
companies in getting started with
understanding the Standards issued
by the International Sustainability
Standards Board (ISSB)—Introduction
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to IFRS S1 General Requirements for
Disclosure of Sustainability-related
Financial Information and IFRS S2
Climate-related Disclosures.

The four self-paced modules include a
mixture of written and visual content
and interactive knowledge checks,
designed to build foundational
knowledge of ISSB Standards. The
modules are:

1. Introduction to the IFRS
Sustainability Disclosure
Standards;

2. Introduction to IFRS S1 General
Requirements for Disclosure of
Sustainability-related Financial
Information;

3. Introduction to IFRS S2 Climate-
related Disclosures; and

4. Integrated sustainability
disclosures and organisational
considerations.

At the end of each module, users have
the option to sit a short, multiple-
choice assessment to receive a
certificate of completion.

Available for free with an IFRS.org
account, the e-learning modules
serve as an introductory resource for
companies beginning their
preparation for sustainability-related
disclosures and for any other
stakeholders interested in learning
more about ISSB Standards.

The e-learning modules are part of
the IFRS Foundation’s ongoing
commitment to support the global
adoption and implementation of ISSB
Standards in response to market
demand for practical tools.

Sue Lloyd, ISSB Vice-Chair, said: “The
ISSB is committed to supporting
companies as they implement our
Standards. We understand the need
for accessible, practical resources to
help preparers understand and apply
IFRS S1 and IFRS S2.This e-learning
course, along with our library of

39« July - AUQUSE 20250 e ceeeeccccccccccssccccccscssscccccccssscssccsscsssssscsssssscssccssssssscsccsssscssscssssssssscssssss

educational materials, will help equip
individuals with the knowledge they
need to understand our Standards
and implement them effectively with
the aim of providing decision-useful
globally comparable sustainability-
related information for investors.”

Members of professional accounting
bodies, when eligible, can earn
CPD/CPE credits through the e-
learning modules. Other courses can
also be accessed to further develop
understanding and expertise, such as
the FSA Credential, the most
advanced credential related to the
ISSB Standards. This two-part exam
helps you master the connection
between sustainability and financial
performance.

Access the e-learning modules
Access the course through the IFRS
Sustainability Knowledge Hub.

IFRS Foundation publishes
jurisdictional profiles providing
transparency and evidencing
progress towards adoption of ISSB
Standards

Thirty-six jurisdictions have adopted
or otherwise used the IFRS
Sustainability Disclosure Standards
(ISSB Standards) or are in the process
of finalising steps towards introducing
them into their regulatory
frameworks. The IFRS Foundation has
published today an initial set of 17
jurisdictional profiles to provide
transparency to capital markets which
evidences the high degree of
alignment with the International
Sustainability Standards Board (ISSB)
Standards. Publishing these profiles
represents a critical step in providing
clarity about progress in achieving a
global baseline of sustainability
disclosures for capital markets.

The profiles include information
about each jurisdiction’s stated target
for alignment with ISSB Standards and

the current status of its sustainability-
related disclosure requirements.
Profiles are published when a
jurisdiction’s approach to
sustainability reporting is finalised
and no longer subject to consultation,
similar to the publication of profiles
by the IASB, the ISSB’s sister board.
This is when jurisdictions have
formally announced or finalised their
decisions on the adoption or other
use of ISSB Standards or have
otherwise introduced sustainability-
related disclosure requirements,
including making decisions about
which entities are subject to the
requirements. These profiles are
complemented with the publication
of 16 snapshots that provide a high-
level overview of other jurisdictions’
regulatory approaches that are still
subject to finalisation.

Of the 17 jurisdictions profiled, 14
have set a target of ‘fully adopting’
ISSB Standards, two have set a target
of ‘adopting the climate requirements
of ISSB Standards and one targets
‘partially incorporating’ISSB
Standards. The profiled jurisdictions
cover Australia, Bangladesh, Brazil,
Chile, Ghana, Hong Kong SAR, Jordan,
Kenya, Malaysia, Mexico, Nigeria,
Pakistan, Sri Lanka, Chinese Taipei,
Tanzania, Turkiye and Zambia.

’

Of the 16 jurisdictional snapshots
published, 12 propose or have
published standards (or
requirements) that are fully aligned
with ISSB Standards (such as Canada)
or designed to deliver outcomes
functionally aligned with those
resulting from the application of ISSB
Standards (such as Japan). Three
propose standards (or requirements)
that incorporate a significant portion
of disclosures required by ISSB
Standards. And one is considering
permitting the use of ISSB Standards.
For these jurisdictions, their target
approach to adoption is yet to be



finalised. Once jurisdictions have
finalised their decisions on adoption
or other use of ISSB Standards, the
IFRS Foundation intends to publish a
profile for these jurisdictions.

The strong jurisdictional progress
aligned with the ISSB Standards
global baseline represents
jurisdictions with a significant portion
of global market capitalisation and
will result in higher quality material
information on sustainability-related
risks and opportunities for the benefit
of global capital markets.

Emmanuel Faber, ISSB Chair, said: “The
ISSB Standards are bringing clarity to
investors on the risks and
opportunities lying in value chains
across time horizons in a rapidly
changing world. A year ago, we
committed to publishing detailed
jurisdictional profiles describing
adoption of our Standards to
complement our Inaugural
Jurisdictional Guide. The profiles
provide a detailed current state-of-
play to investors, banks and insurers
who continue to struggle with the
lack of appropriate, comparable and
reliable information on these critical
factors affecting business prospects.
We have seen new jurisdictions
joining the initial cohort of ISSB
adopters every month, with a total of
36 today.

“As also demonstrated by growing
interest from the members of the
Growth and Emerging Markets
Committee of I0SCO, an increasing
number of regulators are seeing the
policy rationale for the paced
adoption of the ISSB Standards to
strengthen their jurisdiction’s access
to capital and trade, allowing
investors to make more informed
investment decisions, and companies
to attract capital”

As outlined in the Inaugural
Jurisdictional Guide, published in May
2024, the profiles aim to serve as the
official source of reference for
investors, preparers, assurance
providers and others interested in
sustainability-related financial
disclosures. The profiles are based on
the Jurisdictional Guide and are
developed through an established
process of bilateral engagement with
jurisdictions and an independent
review before being confirmed by
representatives of the ISSB. They also
serve as a reference for other
jurisdictions that have yet to embark
on the journey to adopt or otherwise
use ISSB Standards and help the IFRS
Foundation and Multilateral
Development Banks identify capacity
building needs.

Ongoing support for jurisdictions
The IFRS Foundation will continue to
provide support for jurisdictions
through our Regulatory
Implementation Programme and
invest in expanding the tools and
resources available to support
jurisdictions considering adoption of
ISSB Standards. The recent publication
of the Roadmap Development Tool is
an example of such support. The Tool
helps jurisdictions navigate the main
considerations and decision points
that are likely to arise as they develop
a roadmap for adopting or otherwise
using ISSB Standards.

A note on the EU

The description of the EU’s
jurisdictional approach as fully
adopting ISSB Standards by
interoperability based on a jointly
published guide, has not been
updated in developing these profiles,
pending the outcome of the Omnibus
process of simplification of the first
set of ESRS and its consequences on
ESRS's interoperability with ISSB
Standards.

IFRS Foundation Trustees meet in
Milan

The IFRS Foundation Trustees,
responsible for strategy and oversight
of the Foundation and its two
standard-setting boards, met in Milan
on 3-5 June 2025. Among the topics
discussed, the Trustees reviewed
progress of the ongoing
transformation programme to ensure
the Foundation remains fit for the
future and is well placed for the next
stage in its evolution.

Standard-setting oversight

The Trustees met with the leadership
of the two standard-setting boards—
the International Accounting
Standards Board (IASB) and the
International Sustainability Standards
Board (ISSB)—to discuss progress in
their respective work plans as well as
to review ongoing work to ensure
connectivity between their respective
Standards. The board Chairs also
provided updates on their horizon-
scanning activities to identify
emerging trends and challenges in
the global corporate reporting
landscape.

The Trustees’ Due Process Oversight
Committee (DPOC) met to consider
the IASB and the ISSB’s compliance
with the due process, including a
discussion on the IASB’s forthcoming
Agenda Consultation. Access the
meeting papers and recording from
the June DPOC meeting page.

Transformation programme

As highlighted in its 2024 Annual
Report, the IFRS Foundation initiated
a strategic and comprehensive review
of its operations and is now delivering
on key elements of a transformation
programme. The purpose of the
programme is to ensure the
organisation remains fit for the future,
following a period of significant
success and rapid growth, and
continues to deliver on its mission to

................................................................................................... - wWww.micpa.com.my « 40

)

TECHWATCH



TECHWATCH)

bring transparency, efficiency and
accountability to capital markets
globally.

As part of its transformation

programme, the Foundation has:

1. simplified its management
structures, reporting lines and
streamlined its operational
decision-making across the
Foundation and its boards;

2. undertaken a review of operating
costs to ensure the efficient and
effective use of resources across
the Foundation. As part of this
work, the Trustees approved a
reduction in governance and
staff-related operating costs, and
plans to reduce the costs of
operating the two boards. The
reduction will be achieved by
making greater use of the
flexibility afforded by the
Constitution to determine the
appropriate size of the standard-
setting boards. The Trustees aim
to gradually transition each board
from 14 to 10 members by the
end of 2028, as board members’
terms come to an end;

3. introduced plans to strengthen
the Foundation’s income-
generating programmes,
including the creation of a unified
revenue team under the direction
of a new Chief Development
Officer; and

4. begun work to refresh the
Foundation’s medium-long term
strategy, including future use of
technology, operating models and
sustainable funding
arrangements.

The Foundation will continue to
explore synergies between the two
boards, supported by enhanced use
of technology, and to facilitate
connectivity between the information
in companies’ financial statements
and sustainability-related disclosures.
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The Trustees have highlighted the
importance of maintaining the
boards’independence, geographic
balance and expertise in transitioning
to fewer board members. They plan to
consult later this year on proposed
amendments to the Foundation’s
Constitution to seek stakeholder
feedback on how best to maintain
appropriate diversity and geographic
balance of the boards with fewer
members, the resulting impact on
voting rights from having smaller
boards and related matters.

The transformation programme
underscores the commitment to
continue serving as the global
standard-setter for corporate
reporting to the capital markets,
responsive to the evolving needs of
stakeholders worldwide.

Engagement

In conjunction with the meeting, the
Trustees met with the IFRS
Foundation Monitoring Board, which
consists of capital market authorities
and reinforces the public oversight of
the Foundation and the work of the
Trustees. During the meeting, the
Trustees and Monitoring Board
members emphasised their mutual
commitment to ensuring the
continued independence, diversity
and geographical balance of the
boards, and upholding the quality of,
and connectivity between, their
respective standards as the highest
priority. They reaffirmed their
commitment to collaborate on the
development of a long-term funding
model for the Foundation. Read the
Monitoring Board’s statement.

The Trustees, together with the Italian
standard-setter—Organismo Italiano
di Contabilita (OIC)—held a
stakeholder event hosted by

Mediobanca. The event provided an
opportunity for the Trustees and OIC
representatives to discuss corporate
reporting in the future and the role of
the IFRS Foundation with Italian
stakeholders.

A more detailed meeting summary
will be published on the June Trustee
meeting page.

IFRS Foundation publishes
educational material about
greenhouse gas emissions
disclosure requirements in IFRS S2
The IFRS Foundation recently
published educational material about
the requirements in IFRS S2 Climate-
related Disclosures related to
measurement and disclosure of
greenhouse gas (GHG) emissions. This
material is structured as questions
and answers about the requirements
for an entity to disclose its GHG
emissions in accordance with IFRS S2.

The educational material includes

answers to questions about:

+ the context and reasoning
underlying the GHG emissions-
related requirements;

« the use of the materials of the
GHG Protocol in IFRS S2
requirements; and

«  specific aspects of the GHG
emissions-related requirements.

The publication of this educational
material is part of the International
Sustainability Standards Board’s (ISSB)
commitment to supporting the
implementation of ISSB Standards
and is intended to help entities
understand the GHG emissions
disclosure requirements in IFRS S2.
The material does not add or
otherwise change the requirements in
IFRS S2.
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IFAC thanks David Isherwood for
his leadership of the Forum of Firms
(FoF) and welcomes Fiona Campbell
as incoming Chair

The IFAC extends its sincere thanks to
David Isherwood, Ethics Partner at
BDO UK, for his outstanding
leadership and service to the Forum
of Firms (FoF, Forum) and the global
profession. David has chaired the FoF
since November 2017.

We also warmly welcome Fiona
Campbell from Ernst & Young Global
Limited as the new Chair of the FoF,
effective July 23, 2025. Fiona is an EY
partner based in Melbourne, Australia.

Lee White, Chief Executive Officer of
IFAC, said: “David’s thoughtful and
proactive leadership has left a lasting
impact. In particular, he has driven the
Forum of Firms and its mission
forward, so that the profession
continues to meet the highest
standards of integrity and quality. His
commitment to the practical
implementation of global standards,
in the public interest, and to fostering
collaboration across the profession
has been truly appreciated. We thank
David for his invaluable work and
contributions, including his
prominent and active role in the joint
IFAC-IESBA Summit, and wish him all
the best in his future endeavours!”

Mr. White continued: "I've also had the
great pleasure of working with Fiona
in multiple roles, and | know she
brings exceptional judgment,
professionalism, and an unwavering
commitment to audit quality and the
public interest. Her service to our

profession as a former Board Member
of the IAASB, including as Deputy
Chair, and her ongoing leadership at
EY, position her well to guide the
Forum at this critical moment for the
profession, as the global accountancy
community navigates a fast-changing
environment.

Fiona’s passion for audit, her global
perspective, and her focus on quality
and collaboration will serve the FoF
well as it continues to advance key
priorities—from audit quality and
sustainability to regulatory alignment
and global trust.

“The Forum of Firms was established
in 2002 and has since been a unique
and highly valued partner to IFAC. |
remain committed to engaging with
this very important Forum—working
together to innovate and deliver
sustained value to the global
accountancy profession,” Mr. White
concluded.

IFAC congratulates Kurt Hohl on his
appointment as Chief Accountant
of the U.S. Securities and Exchange
Commission

The IFAC warmly congratulates Kurt
Hohl on his appointment as Chief
Accountant at the U.S. Securities and
Exchange Commission (SEC), effective
July 7,2025.

Lee White, Chief Executive Officer of
IFAC, said: "Kurt Hohl’s appointment
comes at a critical juncture for global
financial markets. His deep technical
expertise, global perspective, and
unwavering commitment to audit
quality and investor protection make

him an exceptional choice to lead the
Office of the Chief Accountant. We
look forward to continued
collaboration in pursuit of
transparent, high-quality financial
reporting and assurance standards."

Mr. Hohl brings nearly four decades of
experience across public practice,
regulatory service, and advisory roles.
Most recently, he was the founder of
Corallium Advisors, offering strategic
guidance on regulatory compliance,
auditing, and risk management. Prior
to that, he served 26 years as a
partner at Ernst & Young (EY),
including as global deputy vice-chair
of EY’s Global Assurance Professional
Practice. He is a former Associate
Chief Accountant at the SEC, where he
authored the foundational Financial
Reporting Manual.

"Mr. Hohl's return to the SEC signals a
renewed emphasis on leadership that
values both public interest and
professional excellence. His
leadership will help steer the
accounting and auditing landscape
through an era of innovation and
growing global complexity," added
Lee White.

"On behalf of the global accountancy
profession, we extend our warmest
congratulations and support as he
assumes this vital role”

IFAC also expresses sincere
appreciation to Ryan Wolfe for his
dedicated service as Acting Chief
Accountant. "Ryan’s steady leadership
during this transition period has been
instrumental in upholding the SEC's
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mandate. We are very pleased that he
will continue contributing his
expertise in the Division of
Enforcement," Lee White concluded.

IFAC Releases Trailblazing
Sustainability Tool for Small
Businesses

The IFAC, in collaboration with the
Edinburgh Group (EG), has launched a
pioneering online tool designed to
help small- and medium-sized
enterprises (SMEs) maximise the
benefits of incorporating
sustainability into their strategy and
business operations.

Developed specifically for IFAC and EG
members to provide to their own
members, The Small Business
Sustainability Checklist is an
interactive tool that provides practical
steps to future-proof businesses and
boost sustainability practices. It is
designed to be tailored by each
business according to its industry
sector, lifecycle, and products and
services.

The innovative resource uses a simple
self-assessment approach to score
users’ sustainability initiatives across
environmental factors, social
responsibility, and governance. It
helps users identify risks and
opportunities, which can inform a
roadmap for improvement.

Lee White, IFAC Chief Executive
Officer, said, “This checklist is a
practical tool to help small businesses
benchmark and track their
sustainability efforts, providing the
resources and guidance to help them
take the first step or make progress
from what they're currently doing.”

In an environment of shifting
sustainability regulations worldwide,
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the straightforward approach of The
Small Business Sustainability Checklist
arrives at a critical time for small and
medium-sized practices looking to
support their clients to tackle
sustainability-related risks and unlock
opportunities.

“This is all about building sustainable
futures for both accounting practices
and their clients, to face the global
standards of today and tomorrow,’
White said.

CA Rajendra Kumar P, Chair of the
Edinburgh Group, noted: “As a
coalition of sixteen accountancy
bodies from across the world that is
focused on supporting small- and
medium-sized practices and entities,
the Edinburgh Group expects this
new tool will be hugely beneficial to
those who use it

Peer-led content to deliver real-
world examples

With interactive videos featuring real-
world experiences from industry
peers, the tool offers users firsthand
insights into how fellow professionals
are tackling sustainability challenges.
By sharing practical strategies and
best practices, these industry voices
provide valuable context, helping
accountants translate sustainability
concepts into actionable steps for
their own firms and for their clients.

“IFAC’s new tool is more than just a
guide to reporting, it's a resource that
fosters best-in-class sustainability
practices and helps firms develop
advisory services,” said industry leader
Sarah Lawrance. “As accountants and
small businesses, we have a
responsibility to consider our impact
on the future, and this tool helps us all
take meaningful action, no matter
where we are on our journey.”’

“This checklist sparks essential
conversations between accountants
and their clients,” Sarah added. “It
empowers accountants to position
themselves as sustainability leaders
within their firms while also guiding
their clients toward their own
sustainability goals.”

The tool is now available via IFAC's
website.

New report empowers Caribbean
accountants to drive climate action
In partnership with the Institute of
Chartered Accountants of the
Caribbean (ICAC), IFAC has released a
timely report emphasising the critical
role of the accountancy profession in
accelerating climate resilience and
energy transformation across the
Caribbean.

Launched recently at ICAC's 42nd
Annual Caribbean Conference of
Accountants, Navigating the Energy
Transition in the Caribbean: The
Accountancy Profession Enabling
Climate Resilience outlines how
professional accountants can help
address the urgent climate challenges
facing the region by advancing
decarbonisation efforts and enabling
access to climate-aligned investment.

“The accountancy profession plays an
essential role in the Caribbean with
climate transition. The profession
brings its expertise and skills with
governance, strategic planning, and
risk assessments to allow better
decisions to be made,” said IFAC Chief
Executive Officer Lee White. “As part of
the change at IFAC and how it
operates, | am very focused on
alignment of activities by IFAC and
regional bodies of our global
profession, and | am pleased to
partner with ICAC on this report”



Climate challenges demand
professional action

The Caribbean is on the front lines of
climate change. Increasingly frequent
extreme weather events and rising
sea levels pose significant threats to
long-term economic growth,
infrastructure, and prosperity.
Additionally, Caribbean nations rank
among the world’s most energy-
insecure, with many heavily
dependent on imported fossil fuels.

Transitioning to a low-carbon,
climate-resilient future will require an
estimated $5-7 billion in upfront
investment. Without adequate
support and investment, the region
risks being locked into high energy
costs and missing out on the long-
term benefits of clean energy and
resilient infrastructure.

A Roadmap for collective impact

The report serves as both a call to
action and a practical roadmap for the
profession, offering case studies and
recommendations for embedding
climate considerations into business,
accounting, and reporting practices. It
encourages collaboration among
accountants, governments, financial
institutions, and development
partners to align regional priorities
with global climate goals.

“By strengthening, connecting and
uniting the accountancy profession in
the Caribbean, we enable our 12
member organisations and affiliates
across the region to promote regional
integration, knowledge sharing and
peer learning to strengthen progress
on the climate transition,” said ICAC
Chief Executive Officer David
Simpson. "This report highlights the
key areas in which the accountancy
profession and professional

accountants in the region can
influence transformation to achieve a
climate and energy transition for the
Caribbean.”

Navigating the Energy Transition in the
Caribbean: The Accountancy Profession
Enabling Climate Resilience is second
in our series on accountants’role in
regional transformation following The
Accountancy Profession Enabling
Africa’s Transformation, published with
the Pan African Federation of
Accountants.

Practical Tools to Support IPSAS
Implementation: New Resource
From IFAC

As jurisdictions around the world
commit to strengthening public
financial management, the shift from
cash to accrual accounting is
accelerating. High-quality global
public sector accounting standards
are essential for enabling
transparency and accountability and
providing better information for
decision-making. With the increasing
adoption of IPSAS Standards, there is
a need for tools to help support each
stage of implementation, from
advocacy to capacity building to
training.

In collaboration with the International
Public Sector Accounting Standards
Board (IPSASB), IFAC has published a
new resource, Implementing
International Public Sector Accounting
Standards (IPSAS): IFAC Tools, a
compilation of our resources
designed to help governments and
public sector entities adopt and
implement IPSAS Standards and help
Professional Accountancy
Organisations (PAOs) advocate for
their use.

This new resource compiles IFAC tools
that:

«  Offer practical implementation
guidance through the transition
from cash to accrual, tailored to
different contexts and reform
stages, and;

« Help build capacity and technical
knowledge with training
materials, templates, and
examples.

IFAC Chief Executive Officer Lee White
said: “We advocate for global
standards, including the IPSAS
because global standards lead to
better decisions for the benefit of all.
We work with the IPSASB to help our
members with tools and resources to
strengthen public financial
management. Our members are
trusted partners with governments
and support IPSAS adoption and use
by building capacity in their
jurisdiction.”

IPSASB Chair lan Carruthers said: “This
compilation brings together the
practical tools and guidance that
jurisdictions and stakeholders need to
move from aspiration to adopting and
implementing IPSAS Standards and
ultimately help public sector entities
to deliver more transparent,
accountable, and sustainable public
finances!”
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Countdown to Compliance Personal Data
Protection (Amendment) Act 2024 in Force
Starting 1 January 2025

by Lee Lin Li (Partner) and Chong Kah Yee (Senior Associate), Tay and Partners

Introduction followed by 1 April 2025 and 1 June First phase: 1 January 2025
2025.The Amendment Act received
Royal Assent on 9 October 2024 and The first phase of the amendments,

The Personal Data Protection o ‘
was published in the Federal Gazette ~ Wwhich is poised to take effect on 1

(Amendment) Act 2024 (“Amendment

Act”), which represents the first on 17 October 2024, following its Janu.ar.y 202.5, i.s generally
legislative update to the Personal passage by the House of administrative ininature. These

Data Protection Act 2010 (“PDPA”) Representatives and the Senate of amendments are amongst others as
since it became effective on 15 Malaysian Parliament on 16 and 31 follows:

November 2013, will be implemented July 2024, respectively. .
a. thatthe procedure for opening,

in three phases during the first half of operating and maintaining any
2025, beginning on 1 January 2025, bank accounts for the personal
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data protection fund established
under the PDPA, is to be carried
out in the manner authorized by
the Personal Data Protection
Commissioner (“Commissioner”)
(rather than by the Minister of
Digital);

b. thata service of a notice or any
other document upon any person
may also be effected by electronic
means (in addition to the existing
methods of hand delivery, leaving
it at the last-known address or
sending it by A.R. registered post);

c. thatany order, directions, circular,
notice or code of practice issued
by the Commissioner before the
commencement of the
Amendment Act will remain valid;
and

d. thatany investigation, trial,
proceedings or action that is
ongoing before 1 January 2025
will continue under the original
provisions of the PDPA and will
not be affected by the
amendments under the
Amendment Act.

Second phase: 1 April 2025

The second batch comprises the
following key amendments, set to
come into force on 1 April 2025:

a. global change of the term “data
user(s)” to the term “data
controller(s)”;

b. expansion of the definition of
“sensitive personal data” to
include “biometric data’, which
means any personal data resulting
from technical processing relating
to the physical, physiological or
behavioural characteristics of a
person;

c. anew definition for “personal data
breach” which means any breach
of personal data, loss of personal
data, misuse of personal data or

unauthorized access of personal
data;

exclusion of personal data of a
deceased individual from the
scope of the PDPA;

expansion of the definition of
“requestor”to include an
individual who makes a data
portability request;

empowering the Commissioner to
designate not only a body but
also a data controller as a data
controller forum in respect of a
specific class of data controllers;

a direct obligation on data
processor to comply with the
Security Principle when
processing personal data on
behalf of a data controller,
including imposition of penalties
on the data processor for
breaching the Security Principle,
with a fine of up to RM1 million
and/or imprisonment for up to 3
years;

an increased penalty rate for the
offence committed by a data
controller for breaching the
Personal Data Protection
Principles, to a fine of up to RM1
million (previously RM300,000)
and/or a term of imprisonment of
up to 3 years (previously 2 years);
and

allowing the transfer of personal
data to a place outside Malaysia if
there is in that place in force any
law which is substantially similar
to the PDPA, or that place ensures
an adequate level of protection in
relation to the processing of
personal data which is at least
equivalent to the level of
protection afforded by the PDPA.
There is no longer a white-list
regime for cross-border data
transfer.

Third phase: 1 June 2025

The third phase of amendments will
become effective on 1 June 2025 and
includes the following:

a. anew obligation on both data
controller and data processor to
appoint one or more data
protection officers (“DPQ"), with
the data controller required to
notify the Commissioner of the
appointment;

b. anew obligation on data
controller to notify the
Commissioner of a personal data
breach as soon as practicable, and
if the breach causes or likely to
cause any significant harm to the
data subject, to notify the data
subject, failing which may result
in a fine of up to RM250,000
and/or imprisonment for up to 2
years; and

c. anew right of data portability for
data subject who may request
that his personal data be
transmitted to another data
controller of his choice, subject to
technical feasibility and
compatibility of the data format.

New regulations and
guidelines

The Commissioner is formulating new
regulations and guidelines to
complement the amendments to the
PDPA, which are expected to be
issued in tandem with the
implementation of the Amendment
Act. The Commissioner has previously
released public consultation papers to
gather feedback on these
supplementary regulations and
guidelines:

a. Personal Data Protection (Personal
Data Breach Notification)
Regulations and Data Breach
Notification Guideline (see Public
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Consultation Paper No. 01/2024),
which seek to address:

47 « July - August 2025.

notification thresholds for
data breach notification
(“DBN”) to the Commissioner
(with proposals to clarify that
the DBN requirement applies
only in cases where the breach
is likely to cause or have
caused significant harm
and/or where the breach is
likely to be or is of a significant
scale, taking into account
certain factors);

notification thresholds for

DBN to affected data subjects
(with proposals to clarify what
constitutes “significant harm”);

manner and form of DBN to
the Commissioner (with
proposals to adopt the current
template for voluntary
notification, with appropriate

Vi.

modifications to simplify the
content and presentation style
and standardize the required
response);

manner and form of DBN to
affected data subjects (with
proposals mandating the
minimum information to be
provided in the notification);

timeframe for DBN to the
Commissioner (with proposals
requiring notification within
72 hours of becoming aware
of the breach);

timeframe for DBN to affected
data subjects (with proposals
to clarify that “without
unnecessary delay” means at
the same time as the
notification to the
Commissioner or as soon as
practicable thereafter);

Vii.

viii.

exemptions from providing
DBN to affected data subjects
(with proposals to exclude the
DBN requirement in cases
where a data controller has
implemented appropriate
technological and
organizational protection
measures that renders it
unlikely that the breach will
result in significant harm to
affected data subjects, or
where the personal data
compromised or affected by
the breach is protected by
security measures that make
the information unintelligible
or meaningless to
unauthorized individuals);

data processor’s obligation to
comply with the DBN
requirement (with proposals
to contractually obligate the
data processor to promptly
notify the data controller of
any personal data breach and
provide all reasonable and
necessary assistance);

concurrent application of the
DBN regime under the PDPA
with other laws or sector-
specific breach notification
regimes (with proposals for
the PDPA’'s DBN regime to
operate separately and
concurrently with other
relevant DBN requirements
imposed under other laws,
without overriding such
requirements or laws); and

management of personal data
breaches and record-keeping
obligation (with proposals to
provide guidance on best
practices for a data controller
to effectively respond to the
breaches, investigate and
contain them, and implement
measures to prevent the
recurrence of similar breaches
in the future).



b. Personal Data Protection (Data

Protection Officer) Regulations
and Data Protection Officer
Guideline (see Public Consultation
Paper No. 02/2024), which seek to
address:

i. threshold requirement for
mandatory appointment of
DPO (with proposals for this
requirement to apply only to a
data controller or data
processor who carries out data
processing activities of a large
scale, taking into account
certain factors);

ii. consistency with other legal
requirements for roles similar
to a DPO (with proposals
allowing the DPO to
undertake additional job
functions beyond data-
specific roles);

iii. sector-specific risks for DPO
when carrying out his
functions (with proposals
outlining the minimum
responsibilities of the DPO);

iv. reporting line for DPO (with
proposals requiring that the
DPO has a direct reporting
line or access to senior
management team of the data
controller or data processor, or
to the personnel in an
equivalent position);

v. regional appointment of DPO
and local residency
requirement (with proposals
allowing a single DPO to serve
multiple entities within the
same group of companies for
a data controller or data
processor, and requiring the
DPO to be ordinarily resident
in Malaysia);

vi. minimum expertise and
qualifications of DPO and
certification requirements
(with proposals for the
appointed DPO to meet a

prescribed minimum set of
expertise and qualifications,
and to complete the required
training or certification
programmes); and

vii. factors the Commissioner may
consider in exercising
discretion to mandate
appointment of DPO (with
proposals for the
Commissioner to be
empowered to direct certain
classes or specific data
controller or data processor to
appoint a DPO on a case-by-
case basis, taking into account
certain factors).

Personal Data Protection (Right to
Data Portability) Regulations and
Data Portability Guidelines (see
Public Consultation Paper No.
03/2024), which seek to address:

i. readiness for the right to data
portability (with proposals for
this requirement to apply
when there is technical
feasibility between the data
controller and receiving data
controller);

ii. types of personal data subject
to the right to data portability
(with proposals to limit the
types of personal data to
those directly provided by the
data subject, processed based
on consent (or explicit
consent) or based on a
contract to which the data
subject is a party, processed
by automated means, and
excluding inferred or derived
data);

iii. timeline for complying with a
data portability request (with
proposals to comply with the
request within 21 days, with a
possible extension of 14 days,
similar to the timelines for
data access and correction
requests);

iv. historical data (with proposals
that no time limit be imposed
on data portability requests
for personal data previously
collected and retained by a
data controller);

v. fees (with proposals allowing
a data controller to charge a
capped fee, similar to that for
data access requests); and

vi. transmission of personal data
arising from a data portability
request (with proposals
allowing a data controller to
determine the best method
for transmitting the requested
data, provided that it complies
with any common standards
or formats specified by the
Commissioner or relevant data
controller forum, or that there
are appropriate security
measures to ensure the data is
securely transmitted to the
correct destination or
receiving data controller).

d. Updated Personal Data Protection

Standards (“Standards”) (see
Public Consultation Paper No.
04/2024), which seek to:

i. replace the prescriptive “black
and white” rules in the
Standards with “outcome-
based” requirements;

ii. replace the specific security
standards for electronically
and non-electronically
processed personal data,
respectively, with general
security standards which are
applicable to both;

iii. expand the retention
standards to cover the
retention period,
documentation and records
for the retention and disposal
of personal data, methods for
destruction or deletion of
personal data and third-party
retention of personal data;
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iv. expand the data integrity
standards to include measures
for data validation and
verification, data quality
monitoring, data consistency
and data lifecycle
management; and

v. recognize industry
certifications as a means for a
data controller or data
processor to demonstrate
compliance with the
Standards (for instance, ISO
27001 certification for
information security
management system, ISO
27017 certification on
information security controls
for the provision and use of
cloud services, and ISO 27701
certification for privacy
information management
system).

e. Cross-Border Personal Data
Transfer Guidelines (see Public
Consultation Paper No. 05/2024),
which seek to address the
following, including the
prescribed conditions for
transferring personal data to a
place outside Malaysia (“that
place”):

i. new conditions that thereis in
that place in force any law
which is substantially similar
to the PDPA, or that place
ensures an adequate level of
protection in relation to the
processing of personal data
which is at least equivalent to
the level of protection
afforded by the PDPA (with
proposals requiring a data
controller to conduct a
transfer impact assessment to
determine whether that place
has such a law or protection
level);
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vi.

vii.

consent as the basis for the
transfer (with proposals
requiring a data controller to
notify data subjects in writing
about the cross-border data
transfer and to obtain their
consent);

necessity for performance of
contract or protection of vital
interests of data subjects as
the basis for the transfer (with
proposals requiring a data
controller to consider certain
factors to determine whether
the transfer is necessary for
these purposes);

use of binding corporate rules
(with proposals to recognize
this as proof that the data
controller has taken all
reasonable precautions and
exercised all due diligence to
justify the transfer);

use of standard contractual
clauses (with proposals to
recognize this as proof that
the data controller has taken
all reasonable precautions and
exercised all due diligence to
justify the transfer);

use of certification mechanism
(with proposals to recognize
this as proof that the data
controller has taken all
reasonable precautions and
exercised all due diligence to
justify the transfer); and

record-keeping obligation
(with proposals requiring a
data controller to keep and
maintain relevant records that
sufficiently demonstrate that
the transfer complies with the
applicable condition(s) under
the PDPA).

Next steps

The Amendment Act marks a pivotal
step forward in strengthening
Malaysia's data protection framework,
aligning it more closely with global
practices and international standards.
These amendments ensure that
personal data protection remains a
central priority in an increasingly
digital world. With the Amendment
Act coming into force, it is essential
for organizations to proactively
familiarize themselves with the new
obligations and take necessary steps
to adequately prepare for the
upcoming amendments. These
include:

a. reviewing and updating internal
data protection policies, practices
and procedures to align them
with the new requirements;

b. developing a data breach crisis
plan that establishes clear
protocols for addressing personal
data protection breaches; and

c. revisiting contracts with third-
party data processors to ensure
they include appropriate
indemnities and warranties to
safeguard the organization in the
event of a data breach.

This approach will not only ensure
compliance with the amended PDPA,
but also foster a robust culture of
privacy and accountability within the
organization. By embracing these
changes, businesses can better
safeguard individuals’ personal data,
mitigate potential risks and enhance
their reputation as responsible
stewards of privacy in a rapidly
evolving digital landscape.

For further information and advice on
this article, and/or on any areas of IP &
Techology, please contact Lee Lin Li at
linli.lee@tayandpartners.com.my



fdlia + New Zealand

A new Chartered Accountants ANZ report delivers comprehensive analysis and
policy recommendations for mandating digital reporting in Australia.

« Australia’s delay on mandating
digital reporting puts its markets
at a global disadvantage.

. Digital reporting boosts
productivity, transparency and
investor access.

« Australian investors and
Chartered Accountants support
mandatory digital reporting for
disclosing entities.

Australia has fallen behind other
major international economies by not
mandating digital reporting.
Australia’s capital market is rendered
effectively invisible, or at best
inaccurately viewed, through
continued use of paper and online
PDF financial reporting.

In response to this, Chartered
Accountants Australia and New
Zealand (CA ANZ) has developed an
exclusive report that aims to highlight
the significance of digital reporting
for Australian listed entities, drawing
upon extensive research and
stakeholder engagement.

Digital reporting enhances
productivity by automating data
collection, reducing manual errors,
and streamlining compliance
processes. It also boosts investment
by increasing transparency, improving
data accessibility, and enabling faster,
more informed decision-making by
investors. Artificial intelligence (Al)
and digital reporting work together to
generate meaningful insights. Al relies
on structured, machine-readable data
to function effectively, and digital
reporting provides that essential
foundation.

As corporate reporting grows more
complex, digital reporting becomes
increasingly essential to ensure
information remains usable,
accessible and meaningful for
stakeholders. A digital approach
enables clearer insights and efficient
analysis in an increasingly intricate
financial landscape.

Australian investors are demanding
modern digital access to financial
information, yet Australia lags most
leading economies in mandating

digital reporting for listed entities. As
investors increasingly rely on digital
sources and data for decision-making,
adopting digital reporting is essential
to meet expectations and align with
global standards.

CA ANZ commends the Productivity
Commission for leading a review of
the digital financial reporting
landscape in Australia. CA ANZ has
also made these recommendations to
the Australian Government.

« Amend the Corporations Act 2001
to require disclosing entities (i.e.
listed companies and equivalent)
to lodge their annual and half year
financial reports in digital form.

«  Adopt the XBRL digital reporting
format, using the IFRS Accounting
Taxonomy for Australia’s
mandatory digital reporting.

- Make digital reporting data freely
available, with Government
investing in digital reporting
infrastructure to support the
transition and implementation.

+  Review opportunities for
Government to streamline
inefficient and duplicative
reporting to different agencies
utilising digital reporting data.
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United Kingdom

HMRC to clamp down on employee
car ownership schemes

Nearly 80,000 company car andvan
drivers will be hit by the removal of
the tax benefits of employee car
ownership schemes (ECOS) from next
year as income tax liability comes into

play.

The draft Finance Bill 2025/26
contains measures to remove the tax
benefits associated with employee car
ownership schemes (ECOS) from 6
October 2026, moving them into the
benefits in kind regime.

This will affect an estimated 76,000
individuals currently using the ECOS
scheme, who will now become liable
for income tax associated with the
benefit.

Vehicles provided through ECOS
arrangements will be treated as
taxable benefits when made available
on ‘restricted terms;, which are defined
based on a set criteria, including
where the registered keeper of the
vehicle is not transferred and where
there is a buyback clause.

These ECOS arrangements were
designed to avoid benefit in kind
charges by transferring ownership of
the vehicle to the employee on day
one of the scheme with payment
being made through some form of
credit arrangement, often via a third

party.

o 0000 00 00
000000000 000
o0 0 00000

00000 @

The schemes were particularly
attractive in the automotive sector
where trade discounts on vehicles
could mean significant savings.

Caroline Harwood, head of
employment tax at BDO said:'HMRC
has felt uncomfortable with ECOS
schemes for some time and the new
provisions seek to bring the
arrangements into the taxable benefit
in kind net.

‘This will be done by deeming
provisions which will include cars and
vans made available to the employee
or a family member if the transfer is

made under ‘qualifying’ arrangements.

‘These include where there are
restrictions on private use, provisions
for someone other than the employee
to be the registered keeper, where set
transfer provisions are used or other
proscribed arrangements.
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‘Employers offering ECOS schemes
should assess whether they will fall
into the new provisions and, if so, they
will need to evaluate the impact and
quickly communicate it to their
employees!

The change to the tax rules is
expected to raise £275m in the first
year of operation in tax year 2026-27,
settling at around £200m a year
thereafter, although there are likely to
be variations as companies will likely
change their company car schemes as

aresult.

The legislation will be introduced
through amendments to Chapter 6 of
Part 3 of Income Tax (Earnings and
Pensions) Act 2003 (ITEPA) (taxable
benefits: cars, vans and benefits).

Source: accountancydaily.co

Hong Kong Institute of Certified
Public Accountants signs
memorandum of understanding with
10 renowned Mainland universities to
further expand cooperation network
and jointly cultivate accounting
professionals

The Hong Kong Institute of Certified
Public Accountants (HKICPA) has
signed a Memorandum of
Understanding for the Cultivation of
Accounting Professionals (MOU) with
ten universities, including (in no
particular order) Nankai University,
Huazhong University of Science and
Technology, Xiamen National

Accounting Institute, China University
of Political Science and Law, Beijing
University of Technology, Liaoning
University, Tianjin University of
Finance and Economics, Jilin
University of Finance and Economics,
Guangdong University of Finance and
Economics, and Shenyang
Agricultural University.

This collaboration will launch a series
of initiatives focused on accounting
talent development, including
providing the latest industry insights
and information on the Qualification
Programme (QP) through the "New
Partnership Scheme", co-hosting
seminars on career development
planning and QP, and conducting QP
module exemption assessments for
nominated courses.

Since 2009, HKICPA has collaborated
with Mainland universities through
accredited programmes,
accumulating extensive experience
and establishing a solid network of
partner universities. To deepen
exchanges and cooperation with
Mainland universities, HKICPA
launched the "New Partnership
Scheme"in 2024.

Under this scheme, HKICPA will
conduct QP module exemption
assessments for nominated university
courses, facilitating eligible students
to undertake the QP via a streamlined
pathway.

Additionally, participating universities
and students will benefit from
exclusive educational resources

designed to accelerate their journey
toward HKICPA membership.
Currently, five universities have joined
this scheme (in no particular order):
Shanghai University of Finance and
Economics, Shanghai Lixin University
of Accounting and Finance, Zhejiang
Gongshang University, Dongbei
University of Finance and Economics,
and Jiangxi University of Finance and

Economics.

HKICPA President Edward Au stated,
“HKICPA's QP is highly recognised in
major international capital markets.
As one of the founding members of
the Global Accounting Alliance (GAA),
HKICPA holds mutual membership
recognition agreements or mutual
examination papers exemption
agreements with 11 accounting
bodies in the Mainland and overseas.
These strategic partnerships unlock
domestic and international career
opportunities for our members, while
elevating their professional value!”

He further added, “We are delighted
to witness the rapid
internationalization of accounting
education across Mainland
universities in recent years. Our
enhanced cooperation with these
institutions marks a significant
milestone in our strategic expansion
into the Mainland market. Looking
ahead, we look forward to broadening
our partnerships to leverage our
expertise in talent development and
standard-setting. Through diverse
forms of collaboration, we will
support universities in cultivating a

new generation of accounting
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professionals proficient in local
practices while equipped with a
global perspective—ultimately
paving their way to becoming Hong
Kong CPAs by completing the QP”

Zhang Jixun, Associate Dean of the
Business School at Nankai University,
stated, “As a founding member of the
GAA, HKICPA's qualification enjoys a
high level of international
recognition. The collaboration
between Nankai University and
HKICPA draws on the strengths of
both parties to broaden students'
global vision and career prospects.
Through the joint cultivation of
accounting talent, it also contributes
to the long-term development of
both the nation and Hong Kong. We
anticipate a prosperous partnership
between both institutions!”

Guo Wei, Head of Accounting and
Taxation Department, School of
Management, Huazhong University of
Science and Technology (HUST),
commented, “The collaboration
between HUST and HKICPA represents
an innovative model for deepening
academia-industry integration to
develop international accounting
professionals. This strategic initiative
converges academic excellence with
industry transformation, while serving
as a vital bond connecting Mainland
China and Hong Kong in supporting
national strategies. We anticipate
jointly charting a new blueprint for
excellence in accounting education
and industry advancement through

our synergistic expertise.”

53 e July - AUQUSt 20250 cceececcccccccccsscsccccccssscscccsccsscsscccssssssssccssssssssccsssssssssccssssssssccssssssssccsssss

Deng Jianping, Vice President and
Party Committee Member of Xiamen
National Accounting Institute (XNAI)
(one of China's three national
accounting institutes), emphasized,
“As a core member of GAA, HKICPA's
professional qualifications command
global recognition in finance and
accounting. Our strategic partnership
will leverage XNAI's strengths as an
MOE-designated training base—
excelling in cultivating high-end
professionals, industry practice, and
policy research—while integrating
HKICPA's international resources and
standards. This synergy will enhance
the global orientation and practical
capabilities of accounting
professionals, facilitate deeper
Mainland-Hong Kong exchanges in
accounting standards convergence
and cross-border training, and
collaboratively develop elite
accounting professionals equipped to
drive high-quality economic
development in the Guangdong-
Hong Kong-Macao Greater Bay Area
and across the nation.”

Source: www.hkicpa.org.hk

AICPA provides comments on two
proposed regulations aimed at
corporate reorganisations and
separations

In a letter sent to Treasury and the
Internal Revenue Service (IRS), the
American Institute of CPAs (AICPA)
provided comments on two proposed

regulations: REG-112261-24
(nonrecognition of gain or loss in
corporate separations, incorporations,
and reorganisations) and REG-
116085-23 (multi-year reporting
requirements for corporate
separations and related transactions).

Under the current proposed
regulations, taxpayers are required to
document and report to the IRS a
detailed plan of distribution or
reorganization. The plan must be
adopted before the first step is
undertaken and be carried out in an

expeditious manner.

The AICPA provides the following
recommendations regarding divisive
reorganization, acquisitive
reorganisation, and reporting

requirements:

Relax the plan requirement to
recognise administrative and
commercial practicalities in carrying
out non-recognition transactions.

Extend the timing of plan
documentation requirement from the
date the first step of the plan takes
place to the date the transactions
included in the plan must be reported
on the parties’ relevant federal tax
filings.

Revise the defective plan resolution
language from an approach in which
action from the Commissioner is
necessary to confirm qualification to
one in which the taxpayers can report
qualification in all instances in which

the requirements for non-recognition



appear to be met, reserving discretion
for the Commissioner to
recharacterise transactions where

appropriate.

“The AICPA recommends relaxing the
proposed regulations’ reorganization
or distribution plan requirement to
make it more administrable and
practical for taxpayers and
practitioners,” said Ning Yim, Senior
Manager for Tax Policy & Advocacy
with the AICPA. “Extending the time
needed to document a plan of
reorganization or distribution will be
of great benefit to both taxpayers and
tax practitioners.”

Source: www.aicpa-cima.com

EY India and Taxmann unveil Al-
powered tax research platform

EY India and Taxmann have
collaborated to launch Taxmann.Al, an
Al-powered platform tailored for tax
and legal professionals.

The platform offers research,
document analysis, and response
generation capabilities, built on EY’s
technology platform for the tax

domain.

The responses generated by
Taxmann.Al are based on original,
verifiable content from India’s largest
tax and legal library, owned and

maintained by Taxmann.

EY said that its expertise in tax
consulting and technology ensures
the platform is robust, reliable, and
user-friendly. In addition, it developed
the platform considering India’s tax
landscape.

In its initial phase, Taxmann.Al
features an ‘Ask Bot’ that processes
natural language queries and delivers
structured responses with links to
relevant sections, rules, circulars, case

law, and expert commentaries.

The platform is capable of researching
complex topics, extracting insights
from intricate legal documents, and
identifying similar legal precedents
using sophisticated pattern
recognition.

It also integrates with Microsoft Word,
offering a comprehensive tool for tax
professionals.

Taxmann.Al is set to expand with a
‘Draft Bot’ that will validate legal
notices from tax authorities, identify
potential issues, and generate
comprehensive draft responses
supported by statutory provisions
and relevant case law.

The platform’s privacy-first
architecture ensures complete
confidentiality of user data and
generated content through
enterprise-grade encryption
protocols, EY added.

Taxmann managing director Rakesh
Bhargava said: “This launch represents
our commitment to empowering tax

and legal professionals with tools that

enhance both efficiency and accuracy.

“By combining our decades of tax and
legal content expertise with the
proven Al technology of EY, we are
delivering a solution that truly
understands the requirements of
Indian Tax and legal professions.”

EY India national tax leader Sameer
Gupta said: “India’s tax ecosystem has
undergone a remarkable digital
transformation, setting global
benchmarks in technology-led
governance, and EY is a trusted leader
in tax technology in India.

“With Al driving the next wave of tax
transformation, our collaboration with
Taxmann reflects a shared vision to
empower tax and legal professionals
with Al for greater speed, efficiency
and smarter decision-making based
on authentic data.”

In February 2025, EY Global Delivery
Services, a division of EY, expanded its
presence in Tamil Nadu by opening
its first office in Coimbatore.

The new office at the KCT Tech Park,
covering 22,000 ft?, will serve as a hub
for Al, data analytics, cloud services,
cybersecurity, digital and quality
engineering, ERP systems, and
financial services platforms.

Source:
www.internationalaccountingbulletin.
com
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Bentota Shines on
Sri Lanka’s Southern Coast

Beyond the bustling colonial capital Colombo, the bucolic hill stations and
tea plantations, the Indian Ocean-facing resort town offers some of the

country’s best sun-drenched experiences and cultural excursions
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| Sri Lanka has gradually emerged as a global
li| holiday destination in recent years, following
| decades of unrest. Although the pint-sized
island nation has long been on the radar of
more intrepid travellers, this sleeping giant
only really roused in 2019 when travel bible
and tastemakers Lonely Planet named it the
&' year's best country to visit — a decade on
from the end of the civil war.

LIFE)

Tourists from around the world are now beginning to experience what those in the know have long championed
about the region’s best-kept travel secret. Lush hill ranges strewn with patchworks of tea plantations, a
cosmopolitan coastal capital that wears its colonial history with a hint of pride in Colombo and game-rich
national parks that house thousands of elephants.

The drawcard, however, is Sri Lanka’s seemingly endless stretches of postcard-perfect coastline boasting beaches
that rival those in Southeast Asia’s — and its northern neighbour India’s — most renowned resort destinations, in
addition to some of the continent’s best surf. And if the west coast is the country’s crowning attraction, Bentota is
one of its brightest jewels.

Conveniently located roughly halfway between Colombo and UNESCO World Heritage Site Galle Fort on the
scenic Southern Expressway route, the town is revered as one of the country’s premier coastal retreats. Since its
days as an 18th-century rest house for Dutch sailors, and later when British colonialists built a sanatorium here,
visitors have flocked to its palm tree-lined shores to soak up the golden beaches and sea breezes.




Nowadays, Bentota is known for its world-class water sports and seafood rather than sanitariums. Only a
90-minute drive from the capital, the resort town’s popularity has surged, as has the availability of
accommodation options. These range from humble beachfront bungalows to five-star resorts that sit
squarely on Bentota Beach’s main stretch, only a few bare footsteps from the Indian Ocean.

Indeed, the town’s appeal extends beyond the
tropical trio of sun, sea and sand. Brief Garden, a lush
- man-made attraction designed by renowned
landscape architect Bevis Bawa, proves a pleasant
respite from the sun loungers. The gardens were
transformed over the course of decades from a
rubber plantation into arguably Sri Lanka’s most
impressive, landscaped gardens.

The revered Buddhist temple Kande Viharaya is also
well worth a visit. Set atop a hill in the nearby
Kalutara District, it features one of the world’s tallest
sitting Buddha statues, in addition to a few other
curious including the stupa, a bodhi tree and the
relic chamber, which is believed to be the oldest
{ structurein the temple. Impressive murals depicting
events from Buddha’s life also adorn the walls.
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Other popular day-trip destinations include the
Kosgoda Sea Turtle Care Centre, where guests can
learn about various species and assist with
conservation efforts. The local toddy distillery is also
a must-visit, where producers demonstrate their
skills in distilling and tightrope walking. Finally, the
UNESCO-recognised Galle Fort is a must-see
attraction. With a history spanning over 500 years,
this is one of Sri Lanka’s most archaeologically
significant areas and a rare example of a European
fortification that incorporates local building styles. Highlights within the historic city range
from renovated Dutch-colonial buildings to centuries-old mosques and an ever-growing
number of boutiques operated by local artists and designers.

Whether you're drawn by the rhythmic lull of waves, the vibrant cultural landmarks, or the call
of adventure on river and sea, Bentota offers more than just a beach escape; it promises a
deeply layered Sri Lankan experience. As the sun dips below the Indian Ocean, casting a
golden hue over palm-fringed shores, it becomes clear why this once-sleepy coastal town is
now a shining jewel in Sri Lanka’s tourism crown. Bentota isn't just a destination; it’s a place
where history, nature, and serenity converge - waiting to be discovered, and remembered.

LIFE)
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Director, Private Equity - BPMB Dana Sdn Bhd (wholly owned
subsidiary of Bank Pembangunan Malaysia Berhad)

In my role as Director of Private Equity
at BPMB Dana Sdn Bhd, | lead the
bank’s efforts in sourcing, structuring
and negotiating investment
opportunities that align with both our
commercial objectives and our
development mandate. This involves
identifying high-potential businesses,
conducting rigorous due diligence,
and structuring deals in a way that
balances risk and return. | also ensure
our investments adhere to strict
governance, regulatory compliance
and reporting standards set by Bank
Negara Malaysia and the bank’s
internal policies.

Beyond deal-making, | play a strategic
role in shaping our investment
policies, setting portfolio strategies
and building strong, trust-based
relationships with investors,
stakeholders and government
agencies. My ultimate goal is to
ensure that every investment
contributes to Malaysia’s long-term
economic growth, supports
innovation and drives positive
societal impact.

My career began at Ernst & Young
Kuala Lumpur as a Senior Associate,
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where | gained exposure to auditing
diverse industries including oil and
gas, manufacturing, property and
trading. This foundation sharpened
my technical skills, strengthened my
understanding of various business
models and taught me the
importance of accuracy,
professionalism and client
relationships.

department. From inception to
securing Bank Negara approval, | was
involved in building the department’s
structure, policies and investment
strategies. This role combines my
corporate finance expertise,
investment acumen and passion for
contributing to Malaysia’s economic
development.

| then joined Alam Maritim Resources
Berhad in 2013 as Finance Manager
(Joint Venture) and progressed to
Corporate Finance Manager, and later
Deputy Chief Financial Officer. During
my tenure, | was involved in major
corporate exercises, including the
debt restructuring of RM600 million,
raising RM160 million through
redeemable convertible notes and
securing RM50 million in private
placement during the challenging
COVID-19 period.

In 2021, | ventured into the
agriculture and livestock
sector as co-founder of

Afdhal Hasilternak Sdn Bhd.

| led downstream initiatives
such as producing corn juice
using the retort method. This
experience broadened my
perspective beyond corporate
finance and challenged me to
test myself as an entrepreneur.
Langit tidak selalunya cerah. |
had to let go of the business due
to personal reasons.

In January 2023, | joined Bank
Pembangunan Malaysia Berhad to
help establish the Private Equity



| qualified as a Certified Public
Accountant (Malaysia) in 2015. The
journey was both intellectually
challenging and personally
rewarding. My fondest memories are
of the camaraderie among fellow
candidates (my EY friends, Afiq Nasir,
Nabila Yusuf, Nadrah, Shankar, and
others) — we studied together, shared
notes, and supported each other
through the demanding schedules.
That sense of professional community
was inspiring and kept me motivated.
My biggest supporters during this
journey were my wife and kids. Thank
you for being understanding and
supportive of my career.

Being a CPA(M) is a mark of credibility
and competence that has been
instrumental throughout my career. It
signifies to peers, employers, and
investors that | possess the technical
knowledge, analytical capability, and
ethical grounding to make sound
business judgments. The MICPA x CA
ANZ Programme honed my ability to
think critically under pressure,
strengthened my financial analysis
skills and instilled a commitment to
high professional standards.

While serving as Corporate Finance
Manager and later Deputy CFO at
Alam Maritim Resources Berhad, |
often engaged with international
investors, lenders and joint venture
partners from regions including the
Middle East and Asia-Pacific. The
MICPA designation was frequently
acknowledged as a benchmark of
professionalism and competence. It
gave these international stakeholders
the confidence that | could navigate
complex transactions, adhere to
global reporting standards, and
maintain transparency —a vital factor
in securing cross-border investments
and partnerships.

| would strongly recommend the
MICPA x CA ANZ Programme because
it provides not just technical
accounting expertise but also a global
perspective. The dual recognition
means that your qualification is
respected both locally and
internationally, opening career
opportunities across borders.

The Programme trains you to think
beyond numbers; to analyse business
models, evaluate risks and provide
strategic advice. These skills are highly
sought after in today’s competitive
job market, whether you aspire to
work in audit, corporate finance,
investment banking or senior
management. Most importantly, the
qualification teaches discipline,
resilience, and adaptability — traits
that will serve you for life, regardless
of industry.

In my younger days, my motto was
“work hard, play hard." | poured all my
energy into building my career,
chasing deadlines and celebrating
achievements without much thought
for balance. But as | progressed, |
realised that a truly fulfilling life is
more than just alternating between
work and leisure. If | could go back, I'd
tell myself to “work hard, play hard
and also rest well, prioritise health,
and make time for prayer.”

Rest and health are the foundations
that allow you to sustain high
performance over the long term, and
prayer keeps you grounded and
aligned with a greater purpose. Most
importantly, time with family is
something you can never buy back.
No matter how high you climb
professionally, the moments you
spend with loved ones are the ones
that truly define your life.

I've always drawn inspiration from
entrepreneurs who start with a vision,
take risks and build something
meaningful from the ground up.
During my time at Alam Maritim, | had
a front-row seat to watch the
founders work relentlessly to become
one of the region’s top offshore
support vessel players.

I also saw the other side of the cycle
when the global economic crisis hit.
Contracts were renegotiated
downward, and some were
terminated early; as a result, cash flow
started to deplete rapidly. Those were
tense and uncertain times. We had to
make tough decisions, restructure
operations and fight to keep the
business afloat. That period taught
me one of the most valuable lessons
of my career — resilience. Success
isn't just measured by the peak you
reach, but by how you respond when
the tide turns against you.

One of my proudest achievements is
being part of the founding team that
established the Private Equity
function. It's rare to be entrusted with
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building an entire division from the
ground up, and it was both a
professional challenge and a personal
milestone.

We began with a blank page, defining
the department’s purpose, designing
investment frameworks, and
establishing governance policies. We
worked through complex approval
processes, including securing
clearance from Bank Negara Malaysia
and then moved on to sourcing our
first set of deals. Seeing the
department evolve from concept to
reality, and knowing it will play a role
in funding impactful projects,
supporting SMEs and driving
innovation in Malaysia, makes the
journey incredibly rewarding.

My ‘why’is rooted in a simple but
powerful belief — finance and
investment are not just about
generating returns but about
enabling progress. Every deal we
close has a ripple effect: it can provide
a company with the capital it needs to
expand, create new jobs, foster
innovation, and contribute to
Malaysia’s socio-economic
development.

"Indeed, Allah commands you to
render trusts to whom they are due
and when you judge between people
to judge with justice. Excellent is that
which Allah instructs you. Indeed,
Allah is ever Hearing and Seeing."
(Surah An-Nisa, 4:58)

Whenever the work becomes
challenging, whether it’s late nights
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on a transaction or navigating
complex negotiations, | remind myself
that this is our Amanah, and our
decisions have a real-world impact.
That perspective transforms the work
from a set of tasks into a meaningful
mission, and it's what keeps me
committed and driven every day.

How do you stay motivated and
continue growing professionally?

For me, motivation stems from
curiosity and a desire to continually
stretch my abilities. | make it a habit to
stay informed about global economic
trends, industry developments and
new investment structures. | also
attend professional development
programmes, participate in industry
events and connect with peers from
different sectors to exchange ideas.

At the same time, | deliberately take
on projects that push me outside my
comfort zone because that's where
growth happens. It's not always easy,
but embracing new challenges has
allowed me to expand my skill set,
improve my decision-making, and
build resilience in high-pressure
situations.

In my profession, | hope to be an
advocate for ethical, impact-driven
investing. | believe it's possible to
deliver strong financial returns while
also creating tangible benefits for
society. That means supporting
companies that generate jobs,
develop innovative solutions, and
contribute to sustainable
development.

In the community, | want to give back
by mentoring young professionals
and aspiring accountants, especially
those from underrepresented
backgrounds. | want them to see that
success is not just about technical
skills, but also about integrity,
adaptability, and a willingness to
learn continuously. Helping the next
generation navigate their career
journey is one of the most meaningful
ways | can pay forward the guidance
I've received. Through the Young
MICPA Task Force, | have the
opportunity to engage with tertiary
students and motivate them to
pursue the MICPA x CA ANZ
qualification.

About a year ago, | took up golf and
it's become one of my favourite ways
to unwind. It's a challenging sport
that demands focus, patience and
strategy, yet it’s also incredibly
rewarding when you see your game
improve. Playing with friends adds a
social element, and it’s surprisingly
affordable if you know where to go.

My advice to anyone starting, invest
in lessons from a professional coach. It
will save you from picking up bad
habits and accelerate your progress.
For me, golf offers the perfect blend
of competition and relaxation. You're
focused on the game, yet you leave
the course feeling refreshed.
Hopefully, MICPA will consider
organising a golfing event for
members. I'd be the first to sign up.
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